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Rahya-Suchani (Bagla), District Samba - 181 143, Jammu {J&K)

Ph: 01923 - 249643 & Website: www.cujammu.ac.in

Employment Notification No. 16

EMPLOYMENT NOTIFICATION FOR NON-TEACHING POSTS

Applications on prescribed form, available on the University website www.cujammu.ac.in
are invited from eligibie candidates for appointment to the post of Registrar, Finance
Officer, Controller of Examinations, Librarian, Deputy Librarian and Internal Audit Officer.

The downioaded application form, complete in all respects along with Demand Draft of Rs.
500/- (except in case candidates belonging SC / ST/Persons with Disability categories) from
any Nationalized/Scheduled Bank drawn in favour of Finance Officer, Central University of
Jammu, payable at lammu must be sent through Registered / Speed Post only o the
REGISTRAR, CENTRAL UNIVERSITY OF JAMMU, RAHYA SUCHAN! (BAGLA), DISTRICT
SAMBA-181143, JAMMU (J&K) so as to reach on or before 27.09.2016 by 05:00 PM.

NOTE: The candidates who have already applied against Kmployment Notification No.
15 dated 22.02.2016 for the post of Librarian, Deputy Librarian and loternal Audit
Officer need to apply fresh. However, they need not pay fee provided they mention the
details about fee already paid while applyving for the posts under said Notification.

For further details and terms and conditions please visit University website
WWW.Cuammitl.ac.in

Wit

No. CUJ/Admin/10-12/ {Advt. Rect.)/2016)
Dated: %6 August, 2016
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Applications on prescribed form are invited trom eligible candidates for appointment 1o the Tollowing
posts in the niversity so as to reach this oflice by 12.09.2016:
SLNo | Namic of the Post Pay Band & Grade Pay No.of Posts
1. ' Registrar - Rs. 37400-67000 - GP Rs. 10,000/ - D1-UR o
| (Tenure Post: 5 years) o -
2 ' Finance Officer Rs. 37400-67000 « GP Rs. 10000~ 01-UR
_ ATenure Posts 3 vears)
3 ~ Controller of Examinations CRs. 37400-67000 © GP Rs, 10.000.- ~ 01-UR .
~ ot lenare Post: 3 vears) ;
4 - Librarian | Rs.37400-67000- AGP Rs, 10000~ 01-1 R
L {Appointment is for term of 5 years | :
cor Gl attaining the age of 62,
Swhichever is carlier (eligible for re-
. .uppoirtment}) ,
' S5__ . Deputy Librarian RS 3000-39100 - AGP Rso 8000 O1-UR o
L6 Internal Audit Officer CRsI5600-39100 - GP Rs. 7600+ C01-PwD (OH) |

ST el Tavalasame

Central University of Jammu
T gurdl Camgen), fael STE 181143 90 (W09 OE @yt
Rahya-Suchani (Bagla). District Samba- 181143, Jammu (J&K)
Ph: 01923 249 643 & Website: waww cujammuac.in

EMPLOYMENT NOTIFICATION FOR NON-TEACHING POSTS

Employment Notification No.: 16

NOTE: The candidates who have already applied against Employvment Notification No. 15

dated

22.02.2016 for the post of Librarian, Deputy Librarian and Internal Audit Officer need

to apply fresh. However, they need not pay fee provided they mention the details about fee

alread

DETA
L

i)

i)

v paid while applying for the posts under said Notification.

ILS OF PAY, QUALIFICATIONS AND OTHER REQUIREMENTS:
REGISTRAR (PI3 Rs. 37400-67000 © (P Rs. 10.000/-)

(Tenure Post: 3 vears)

Ager Preferably below 37 Yeurs

Essential Qualifications and / or experience:
Master's Degree with at least 55% of the marks or its equivalent grade of "B7 i the UGC
seven-point scale.

At least 13 vears of experience as Assistant Professor in the AGP of Rs. 7000°- and above or
with at least 8 vears of service in the AGPE of Rs. 8000/~ and above including as Associate
Professor along with experience in educational administration.

OR
Comparable oxperience in rescarch establishment and Jor other institutions ol higher
education,

OR
ES vears of Administrative experience, of which 8 vears shall be as Deputy Registrar or an
equivalent post.
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20 FINANCE OFFICER (PB Rs. 37400-67000 - GP Rs. 10.000:-)
(Tenure Posts 3 yveurs)
Age: Preferably below 37 Years

Essential Qualifications and / or experience:

i} Master's Degree with at least 53% of the marks or its equivalent grade of "B in the UGC
seven-point scale.

AL least 13 vears ol experience as Assistant Prolessor in the AGP of Rs, 7000/~ and above or
with at least 8 vears of service in the AGP of Rs. 8000/- and above including as Associate
Professor along with experience i educational administration,

i

OR
Comparable experience in research establishment and 7 or other institutions of higher
cducation.

OR

13 vears o Administrative experience. of which 8 years shall be as Deputy Registrar or an
cquivalent post,

Desirable: Persons possessing Master's degree in Business Administration (Iinance) /
Commeree or possessing CA 7 TCWA qualification.

3. CONTROLLER OF EXAMINATIONS (P13 Rs. 37400-67000 + GP Rs. 10.0060/-)
(Tenwre Post 3 years)
Age: Preferably below 37 Years

Essential Qualifications and/or experience:

L) Master’s Degree with at least 353% ol the marks or its equivalent grade of "B in the UGC
seven-point scale.

1.) At least 153 vears of experience as Assistant Professor in the AGP of Rs, 7000/- and above or
with at feast 8 years of service in the AGP of Rs. 80007+ and above including as Associate
Professor along with experience in educational administration,

OR
Comparable experience in research establishment and / or other institutions ol higher
education.

OR

13 vears of Administrative experience, of which 8 vears shall be as Depuly Registrar or an
equivalent post.

Desirable: Relevant experience in conducting University 7 National level educational
mstitutions examinations or other comparable examinations.

4, LIBRARIAN (PB Rs.37400-67000 AGP Rs 1O00M)

Ager Preferably below 55 Years

Fssential Qualifications and/or experience:

AL

a. Master's Degree in Library Science/ Information Science/ Documentation with at
least 35% of the marks or its equivalent grade of B in the UGC seven point scale
and a consistently good academic record.
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b. At least thirteen years as Depuly Librarian in a University or cighteen years
experience as a College [ibrarian.

¢. DLvidence of innovative library service and organization of published work.

Desirable:
M.PhiL/PhI). Degree in Library Sciences Inlormation Science/ Documentation/
Archives and Manuscript-keeping,

OR

B.

a. Deputy Librarian completing service of three years in the AGP of Rs, 9000 and otherwise
cligible as per the APE scoring system and PBAS methodology developed in UGC
Regulations, 2010 with a Ph.D. qualilication.

Note: APl score and other conditions as per UGC Regulations. 2070 as amended from time
to time,

5. DEPUTY LIBRARIAN (PB Rs. 13600-39100 + AGP Rs.8000)
Age: Preferably below 45 Years

Essential Qualifications and/or experience:

a. Master's Degree in Library Science/Information Science/Documentation with at least
353% of the marks or its equivalent grade of B in the UGC seven point scale and a
consistently good academic record.

b. Five years experience as an Assistant University Librarian/College Librarian.

¢. bvidence of mnovative library service and arganization of published work and
professional commitment. computerization of library.

Desirable:
M.Phil./ Ph.ID. Degree in Library Science/Information  Science/ Documentation/
Archives and Manuscript-keeping Computerization of Libran .

30O INTERNAL AUDIT OFFICER((PB RS, 153600-39100+ GP RS.7600)
(Appointment shall be on deputation basis)
Age: Preferably below 45 Years
Iossential Qualifications and/or experience:
Olffieers belonging 1o Audit and Accounts Services or other similar organized services in
Central/State Govl., holding analogous posts on regular basis
OR
with three years regular serviee i PB-3 (Rs.13600-39100) « (P Rs. 66007
OR
with five vears regular service in PB-3 (Rs.13600-39100) + G.P, Rs. 3400/-

W2l
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OTHER CONDITIONS:
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9.

Candidates applving for the post of Librarian and Deputy Librarian must enter the refevant
score in the Academic Performance Indicator (AP based on Performance Based Appraisal
System as eiven in APL Score Sheet in the application form. Each API Score must be
supported by the documentary evidence. without which no claim on account of AP score
would be entertained. The API score shall be calculated as per UGC (Minimum
Qualifications for Appointment of Teachers and other Academic Staff in Universities,
College and Measures for the Mainfenance of Standards in Higher Education) (4‘h
Amendment), Regulations, 2016.

The candidate selected for the post shall be required to serve at any place notified as the
Campus of Central University of Jammu.

Relaxation o 3% marks (from 53% 10 50%) may be provided at the Master™s Level in case of
SC/ST/PwD candidates, based on only the qualifying marks without including any grace mark
procedures,

As per UGC (Minimum Qualifications for Appointment of Teachers and other Academic
Staff in Universities, College and Measures for the Maintenance of Standards in Higher
Education) (4" Amendment), Reg_,ulatiom, 2016. relaxation of 3% marks (from 33% to
30%%) may be provided at the Master’s Level Tor OBC (non-creamy layer) candidates applying
lor the post of Librarian and Deputy Librarian.based on only the qualifying marks without
including any grace mark procedures.

The period put in by the candidates as Resideney Period to acquire M.Phil. and /or Ph.D.
Degree shall not be counted towards teaching/rescarch experience. Candidates must provide
the details with regard to the Resideney Period in the application form.

(i) The reservation lor the SC/ST/OBC/Persons with Disabilities in appointments for the
SCASTOBCPWD candidates will be as per the Govt. of [India/UGC rules.

(il) Candidates applying against post reserved for Persons with Disabilities should indicate
whether he/she. belongs 1o SC/ST/OBC or General Category. wherever applicable.

{iit) Person suffering from not less than 40% of the relevant disability shall alone be eligible
for the benefit of the reservation for Persons with Disabilities.

Candidates secking reservation under SC/ST/OBC/PwD category are required to submit
certificates on the format prescribed by the Government of India. Department ol Personnel
and  Trainings. Socially and lzducationally Backward Class (SEBC) candidates will be
considered as OBC only il they submit the required certificates in the prescribed enclosed
format. Farther. they shall submit the declaration given in the application form.

Ihe appointment under reserved category will be provisional and subject 1o certilicate being
verified through the proper channels. i the verification reveals that the claim ol the candidate
belonging to particular category is false. his/her services will be terminated lorthwith without
assigning any lurther reasons and without prejudice to such further action as may be taken
under the provisions of the Indian Penal Code / Ranbir Penal Code for production of false
certificates.

Ihe Ph.D. candidates shall submit a certificate tor having been awarded the degree as per
UGC (Minimum Qualifications for \ppmntmcnt of Teachers and other Academic Staff
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14.

16.

17.

19.

20.

in Universities, College and Measures for the Maintenance of Standards in Higher
Fducation) (3"‘i Amendment), Regulations, 2016 dated 4™ May, 20106.

. Candidates who have been awarded degrees Irom foreign Universities should enclose

“lguivalence Certificates™ issued by the Association of Indian Universities. New Delhi.

- Fhe selected candidates shall be appointed under written contract.

. The recruitment o the advertised posts shall be carried out in accordance with the UGC

;
Regulations as amended from time to time / University 7 GO norms,

-

- Age ol superannuation for all the positions shall be as per UGC 7 GO norms,

The University reserves the right to place reasonable Hmit on the total number ol candidates
to be called for interview,

- Candidate who is already in service should submit a certiticate [rom the emplover or histher

authorized officer to the effect that no disciplinary proceeding is pending or contemplated
against him/her, Apart from this. the Vigilance Clearanee Report shall also be furnished along
with the application or at the time of interview.,

Candidate who is already 1 service should submit hiszher application through proper channel.
However, he/she may send an advance copy of histher application before the last date and
should produce 2 "No Objection Certificate™ from the emplover at the time ol interview
failing which he/she shall not be interviewed.

Person serving and willing o be considered for appointment on deputation hasis can also
appls.

. The application for appeintment on deputation may be forwarded by the employer along with

the CR dossiers duly certified by the Competent Autharity for the desired periods through
proper channel. :

It is the responsibility of the candidate to assess his/her own eligibility for the post for which
he/she is applying in accordanee with the presceribed qualification. experience ete. and submit
his/her application dudy filled-in along with the desired information. documents and other
supporting materials as per the advertisement. Suppression of Tactual information. supply of
lake documents. providing fulse or misleading informution or any other undesivable action by
the candidate shall lead to cancellation of his candidature, In case. it 1s detected at any point of
tme i future even after appointment that the candidate was not eligible as per the prescribed
qualilication. experience ete. which could not be detected at the time ol interview due to
whatever circumstances. his‘her appointment shall be Lable to termination forthwith as per
this clause.

With regard to any ambiguity relating 1o the recruitment rules in general and eligibility in
respect of any post in particular, the decision of the Lixecative Couneil shall be final.

- Phe selected candidates will be required o perforny duties as per the rules of the University as

amended from time to time. The University is [ree to assign any duty as per the exigencey of
the situation al any tine even during non-working hourssholidays which the employee has o
perform without [ail to avoid disciplinary action in this regard.
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The selected candidate will be governed by the "National Pension System” (earlier known as
New Pension Scheme') of the Govt of India as dp])llLdl sl wee Ll 01.07.2004.

CThe selected candidates including in-service candidates shall be governed by the Act /

Statutes ¢ Ordinances / Regulations / Rules of the University and also the CCS (Conduct)
Rules. 1964 and CCS (CCA) Rule. 1965 of the Government of India as amended [rom time to
time and any other Rule / Resolution preseribed specifically for maintaining the conduct of
the emplovees by the Executive Council of the University,

_Candidate should bring all original certificates relating to histher age. qualification,

experience and caste ete. at the time of interview. In case the candidate fails to submit the
original documents for verification of the certified / xerox copies of the enctosures to his/her
application. he or she shall not be allowed to appear at the interview and his/her candidature
shatl be treated as cancelled without any further communication in this regard.

. (i) The University reserves the right to il or not to [ill up the posts advertised for any reasons

whatsoever. I any vacancy arises alter recruitment to a particular post due to whatsoever
reasons. the vacancy may be fitled up from the panel of that post within a period ol one year
from the date ol sclection commitiee,

(i1) The University reserves the right 1o withdraw the advertisement cither partly or wholly at
any time without assigning any reason to this effect.

(iii) Number of posts advertised may be treated as tentative, The University shadl have the
right to increase/decerease the number of posts at the time of selection and make appointments
accordingly.

(ivy The University reserves the right to rejeet any application without assigning any reason
thereof

26. Interim enguiries shall not be entertained.

27. Canvassing in any form shall disqualily the candidature of the candidate.

28. Applicants are required to apply on separate form for cach post. Each application without the
required application fee by way of demand payee dralt shall be rejected. Cheque(sy shall not be
accepted under any cireumstances

GENERAL INSTRUCTIONS:

[

VS]

No TA/DA shall be paid o the candidates Tor attending the interview. However, the SC/ST
Candidates will be reimbursed contribution equal o second-class railway/ bus lare by shortest
route on production ol tickets. '

Applications not accompanied with necessary supporting documents. duly sell attested clear
Xeroxed copies of degree certificate/marks sheet/ experience certificate’ category certificate (
il applicable) issucd by the respective Competent Authorities and Incomplete applications
shall be rejected summarily.

[n case the last date fixed for receipt ol applications is declared a holiday. next working day
shall be deemed to be the last date for recerving the applications.
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9.

10,

11

14,

16.

17.

18.

19.

[I"the space provided in application from is insuflicient. information may be given on separate
sheet as per formar duly signed by the candidate and <ame may be securely atached with the
application forn.

Candidates are advised to attach a duly signed list of enclosures with the application Torm,

The cligibility of the candidates will be determined as on the Tast date fixed for the reeeipt of
application forn.

Fhe University will not be responsible for any postal delas.

Candidates in their own interest are advised to remain in wuch with the [ niversity website
(wavw cganungacan). They should also regularty cheek University website tor updates
corrigendum. Issuance of notifications in the newspapers is not ohligaion an the past of the
[niversity.

Any change of postal address given in the application form should at once be communicated
o the University.

The preseribed qualifications and experience are minimum and the mere possession of the
same witl not entitle candidates to be called for the interview,

In case o any dispute. any suit or legal proceeding by or against the U niversity. Courts within
whose local Jurisdiction. Headguarter of the University s sitwated shall have the Jurisdiction.

- Relaxation in upper age Hmit o the candidates belonging o SCU ST, OBC and Persons with

Disabilities will be given as per the guidelines ol the Govie ol India,

. Candidates belonging to SC. ST and PwD categories are exempt from the payment of

applications fee. provided the necessary certificate to that effect from the Competent
Authoritics i the preseribed Format 1s enclosed with the application. Pxeept in case of
SC/STPersons with Disability Categories. applications without the requisite tee will not be
considered,

[he University reserves the right not o fill up any of the posts advertised without assigning
any regason.

- The University will have the right o restrict the number of the candidates 1o be called for

mterview on the basis of qualilications and experience higher than the minimum prescribed or
any other eriteria that it may deem it

Application form (1) received after the last date of receipt of application. ar (i) incomplete in
any respeet or (i) any fresh paper 7 enclosures alier the fast date ol receipt of application.
shall not be enterwained.

Application fee once paid shall not be refunded under any circumstanees.

In case of any doubt in English or Hindi version of the Notitication. nelish version shali
prevail over Thindt version.

Phe envelope should be superseribed as ~Apphication Tor the post ol

WZ

Page 7 ot 8



HOW TO APPLY

The detatled eligibility conditions and prescribed application [orm is available on the university
website (www. cujammuac.in). The downjoaded application form. complete i all respeet must be
sent to the Registrar. Central University of Jammu. Rahya Suchani (Bagla)., District Samba-—
181143, Jammu (J&K) along with a demand draft o Rs. 500/- (except in case Candidates belonging
to SC'ST Persons with Disability categories) [rom any National’ Scheduled Bank drawn in favour of
Finance Officer, Central University of Jammu, pavable at Jammu. through Registered / Speed
Post only. so as to reach on or before 27.09.2016. The post applied lfor, “Advertisement number and
Date” shall be superseribed on the fefl top side of the cover. Applications received after the last date
will be summarily rejected and no further correspondence shall be entertained in this regard.

The Candidates are requested o regularly visit the University. Website www.cujammu.ac.in for
future references.

NOTLE: The candidates who have already applied against Employment Notification No. 15
dated 22.02.2016 for the post of Librarian, Deputy Librarian and Internal Audit Officer need
to apply fresh. However, they neced not pay fee provided they mention the details about fee
already paid while applying for the posts under said Notification.

REGISTRAR
No., C1 f.lf’t(i;\dl]lill,-"]()-l?;f{ Advt. Rect /2016 M
Date: 267 August. 2016

Encl:
1. Application form
2. Caste Certificates 7 Disability Certificates (if applicable)
A Cheekhist

Copy forward for information ealy (with a request 1o display_on therr notice board):

. Seerctary. Ministry of Human Resource Depariment. Department of igher Education. Govt. of India,
Shastri Bhawan. New Delhi-110002
Seerctary. 12.G.C 0 Bahadur Shah Zafar Marg, New Delhi-110002

wd D

New Dethi-110002

0 Jomt Seeretary (CUL TGO L Bahadur Shah Zalar Marg, New Delhi-110002

5. Commissioner Seeretary to Govt, igher Lducation Department. Govt. of J&K. Civil Secretariat,
Srinagar

6. Registrars ol all [ndian Central Universities for publicity -

7. Director Information. Govt. of Jammu and Kashimir, Panjtirthi. Jammu for information

Page 8 of 8
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Central University of Jammu
e gaefl (amen), Tasn dai- 181143 S (9 uE HyER)
Rahya-Suchani ([iaglu). District Samba- 181 13 Jammu (J&K)
Pl 01923 240 645 & Websiter waww cujammu,ae. i

APPLICATION FORM FOR APPOINTMENT

IName o the post applicd FOT L e e
st s et
duested receint

[RESPOIT SLAC

AdvL N0 Date

shutagraph

Demand Draft Details

Name of the Bank........... . Bank Dralt Number..
[ale... Amount R 5007,

A. General Information:

LooName I Fubl RUTOR IO, L TR -

N BLOCK LITTTERS)

20 Parentage b FIIOTS TIITC. Lot et et
L A TS TITIC o e et e
3. Date ol Birth: Day....o...o.o... Month............. B LU
4. Gender: Male Female
5. Please tick the Categor
Gen SC ' E\ l_ OBC Ditferently abled persons
G NAtoNalily e e 7o Religion. oo

8. State to which the applicant befongs. . TP DR P TP U PO RSP P TSRO P PSPPSR

9. Permanent Address., oL

...................................................................... PinCode....oo

Address Tor CorresPonudeiice
e Pin Code

Email 1D Phone Nooooooc oo Maobile o

10, I selected how much time will vou require s join” o

lee is exempied incase of SCST candidgte and Pwb Candidates.
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Educational Qualifications:

Foxam.
Passed

University

Year of
Passin

Marks
Obtaine m

Maximu

% of
Marlk

Biv, / Grade

Subjects

Matriculanon

Tigher
Seeondary

Buchelor's

deeree

Muaster's

Degree

M. Phil.

Ph. D,

Any other

Qualifications

Teuching Faperience (ifanm y

DPesignation

Nanwe of the
Organizution

Scalke of Pay

PGP

Nature of
appointiment

Period of service

From (o

Period

HE

0 Research Lxperienc

¢ {if any).

Designation

Name ol the

Organization

Scale of Pay

PB 6P

Nature of

appointment

Period of service

I'rom [

Period

1L

Technical Experience {if any).

Designaiion Name ol the Scile of Pay Nature of Period af service
Organization PGP appuointment Yrom | 1o Period

i.

1.

IV




o~

{ Administrative Experience (if any)}

Designation Nime ol the Svale of Pay Naline of T beriod of service
Organzation B Gip appomtment From  to Period

L

15

11

v

o Details of the current employment (if any}

P State whether you have been at any time {a) dismissed. removed or debarred from Service or (b

convicted by a Criminal Court. (Please tieck YESTTT] 0 or Noo ]

I hereby declare that all entries made by me in this application form are true. compliete and correct Lo the best
of my knowledge and beliell 1 understand that in the event of any information bemne tound false my
candidature ~ appointment is liable to be cancelled - werminated,

Signature of the Applicant
Place, oo
Date. o

(The endorsement below is to be signed and forwarded by the Head of Department / Employer in the ease of the in-
service candidates whether in permanent or temporary capacity failing which the application is liable to be rejected)

ENDORSEMENT OF THE EMPLOYER

Refl No
Date...............

Forwarded
The applicant ........ S O JAnamed is holding the post ol o s
Callege 7 University 7 Institution - Department on a temporary < substantive basis sinee o tdater His
her present Pav is Rs.. ... ... e i the Pay structure of Reooo o 0 with AGPGP of
Rsoovooooioenand heshe ds drawing salurs of Reo o e Cpor moth s ey e
date of increment s . S W have neobjection to bes her apphication heie considered.

Stonatare of the Ofticer
Cwith office scah)

Note: The camdidate must mention b her name and Post for at the back ot the Demand Dral



DECLARATION/ UNDERTAKING
tfor OBC Candidates only}

i sonddavghter  of Shri resident of
vithige  town - city district State hereby declare

that 1 belong to the cammunity which is recognized as backward class by the Government of

tndia for the purpose of reservation in services as per orders contained in Department of Personnel and
Training  Offiee Memoranduny Noo 360 1222293 Bt (SCTs dated 8 971993, 1 is abso declared that | do not

o

belong 1o persons sections «Creamy Pavery mentivied i1 Column 3 of the Scehedule o the above referred Office

Memorandun,
dated 8 uioul which s modificd  vide Department of Personnel and  Fraining  Office Memorandum

No3OOI3 3 2000 bsi (Resy dated 9732004,

Signature ef the Candidate
Place:
Date:
Drecluration  undertaking not signed by Candidate will be rejected

False  declaration will render  the  applicant diable  for  termination  of  registration  at any  time
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FORM OF CASTE CERTIFICATE FORSC/ST

This s o certity that Sher/Shrmati/Kumari Son/laughter of

— Village/Town e I IDisrnct/Ihvision™
SO of the __ _ State/Union Termory belongs 10 the

. CCaste®/Trihe which s recognised as o Scheduled Caste/Tribe wnda

*The Consttation Sehwdaded Castes Ordder. {930

*The Constituton Schiedaled Trbes Uider. 1954

#The Constitution tScheduled Castesy iUmon Tertsoriess (a0 8 Statesy Order. 1951

The Cumstrtution (Schedided Tribes: s Uimon Terrones 1 (Part O Sates) Order, 1941

FAS smended By tiwe Soficduled Castes and Schedided Tribes List iModification Ogder. 19560 e Bombay Bootmaiaina Aot 9060 the Punjub

Reurgasation Act J960, the Stade of Tumachal Pradesh Act 1970 1he Nosth Bantorn Areas (Beorcammaition: At 1971 and the Sobediied Castes

and Schedsbed Tobos Oders A mendeenty vy, 15763

*The Constiubon o amd KasBing 17 Sohedafed Castes Enders, 1950

“The Constiution Cyadissan aned Ncobas Lshindsy ™ Sobiedibed Trbes Order B95% av amended by 1he Scbadulens Castes Lt Soheduiel Trikes
Orders (Amemdment s Act, 1476

#The Constitution thadiaamd Magas Haveliy™ Sehedubed Castes Oider. (902,

EThe Comstitution tDadra amd Nagar Havelty® Schedaded Tribes Ordey, 1962

#The Constitution tPondichesoy 1 Seheduded Castes Order. 1961

#The Constitution t U Pradeshy Schedehed Frbes Oxdes | {9067

“The Constitition tGos Danim and Do Sehedilod Custes Cheler. 196

FFhe Comstitiibion (Goas Baman sed Do Soheduded Frbas Oy, funs

“Fhe Conmtatition s Napafand: Sobvaaled Trbes Ordder 1070

The Consbraiimon ESahhimn Seboduiod Castes Oy 19798

FThe Constuaticn (S kin Scheduted Toibes Chdes, 1978

FFhe Constilution thanisnu & Kashiig r Scheduled Fedbos Ogder, Fosy

*FThe Comtitution t5CY Orders EAemdiment ) Act. 9w

Frhe Comstitution (51 Ovders Cvmendmenty Oetlipance Aot 199

“Fhe Constrtutaonn (51 Osders d Amesdinenty Oalisance At (996

FThe Clstitativg: ESchadiled Uietess Orders € Aaierdiments Acn o

TFhe Comsralutionn i Scobaduled Cheteny Orgders dSccend Nrocmdnant e Aoy 20

SThe Scheduidead Camtes wind Sobedine d T Giides s Ninesadiesnts vog o

2. Applicablie 1 the case of Scheduled Castes/Scheduled Tribes persons who have migrated from one

State/Union Territory Adnunisiration,

This eertilicate is issued on the basis of the Scheduled Castes/Scheduled Tribes Certificate ssued (o
Shri/Shnman ™ e futher/motherE ol ShedShrimat/Kumari

of Vilkige/ Town® e m Anstrichivision™
of the  State/Union Terrilory™ o ] who belongs to the

CCTaste s ribe which s recognised as o Schedoled Caste/Schedueled Tribe in the

Station/Lineen Terntory™ issued by the e . dated o

3 Sho/Shrmuai/Kamarr  and  7or” his/her®  Lumely  ordinanly residetsy me Village/Town™
o o o istrct/Division ™ ol the State/Unmon Territory uf

Place Signature e

Date o R Designavon

twith seal of Ollice)
Stie/Union Territon
“ Please deiete the wonds, which we ot applicable

@ Please guoie spectlic Prestdentiad Order
S Delete e Parigaphs which s not apphicable

Note ) The wrm tordmarily restde’tsy wsed bere wall have the sanw ineamng as m Sevton 20 ol the Representatiog of e People
Act. 1950

The folloss g O0eers e b ed 16 st caste cortiti o

| Prestiict Massnate/ Adkdomal Phamicl Magiano/OciernerDepurs Domiisgonet Sdhlliondd Deputs Connttesn e Denan Codovhe 8 i Sieindae
AMuaredeaerub Do sl Nt aduka Moo /P oento o AL Fama A anbiet i amhs

) Clze? Presactenony Mazeduated edzond v Froanionss Most ot e (RS FHENTRTIY

3 Bewonue U ees i boloss the otk il Feirahda:

4 Suth L3 oo O0cer of 1he ares whow the o il B naeny noprindb rosakes

o Ueitdoates teoend by Gaectted Obbiocs s b UL il SeHe Dvesmrep] commierspaed B e Thainat Vispeadn e oo e

tr AndfmisteatoSec ety I abmmedeaton Daccishiee Menoon amd Ninandeo B«
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Annexure

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES
APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA

This is to certify that Shri/Smt./Kumari sor/daughter of

of village/town

in District/Division in the State/Unicn Territory

belongs to the community

which is recognised as a backward class under the Government of india, Ministry of Socia!

Justice and Empowerment’s Resolution No. dated
*. Shri/Smt./Kumari and/or his/her family
ordinarily reside(s) in the District/Division of the

State/Union Territory. This is also to certify

that he/she does not belong to the persons/sections (Creamy layer) mentioned in Column 3
of the Schedule to the Government of India, Department of Personnel & Training

0. M. No. 36012/22/93 ~ Estt. {SCT) dated 8.9.1993™*.

District Magistrate
Deputy Commissioner elc,

Dated:

Seatl

*- the authority issuing the certificate may have to mention the details of Resolution of government
of india, in which the case of the candidate is mentioned as OBC.

**., As amended from time to time.

Note:- The term “Ordinarily” used here will have the same meaning as in Section 20 of the
Representation of the People Act, 1950.
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Certificate No

1. This i certified that Shri/Smt/fkum

NAME & ADBRESS OF THE INSTITIVTE fHOSPITAL

Date

DISABILITY CERTIFICATE

san/wife/daughtor of Shri

ANNEXURE ~ |

afe ..

_ssuffering from permanent disability ot following category -

Sex _demtification mark(s) e
A tocamotors or cercbral paisy
{0 BL-Both legs affected oy not arms
{it} BA-Both ares affectod {a) impaxred reach
{b) Weakness of grip
{in} BLA-Both leps and both arms affected.
{iv} OL-One leg affected {Right or Loft). {a) tmpaired reach
{b) Weakness of grip
fc) Ataric
{v} OA-QOne arm alfected {a) Impaired reach
(b} Woeakness ut gnig
L) Ataxic
{vi} BH Stitf back and hips {Cannot it or stoop)
{vii) MW Muscular weakness and limited physical endurance
B. Blindness or Low Vision
{i} B ishnd
{1} PR-Partiaity Blind
C HEATNE SAPEHIMC T
11} O Beat
{ir] P -Partaily Deaf
{Delete the category whichever s not applicable)
2. This condstion «5 pragrossive/non progressive/likely to improve/nol likely to improve

Re-assessment of this case s nol recammended/is recommunded after o period of

3 Percentage of disalnlity in his/her case s percent,
4. ShrifSmt/Kum . TR

li} F-gan perform work by mamputating with fingers.

i) PP can gerform work by pulling ard pustung.

{1if] L can porform work by lifting.

{iv) KC can perform work oy kneeling and crourhung

{v) B-can perform work by bending

{vi) S can poerform work oy sitting.

{vii} ST can perform work by standing

{viii) Wecan perform waork by walking

{ix} SE-can pertorm work by seeing.

(x} H can perform work by hearing/speaking

{xi) RW can perfarm work by reading and wiiting
{Dr - ] {1 B
Member Member

Medicai Board

Medical Board

years Months

Yes/No
Yos/No
Yes/NO
Y /NG
Yes/No
Yos/Ne
Yoo/ No
Yeus/No
Yes/No
Yos/No
You/No

meets the following physical requirements far distnarge of hig/ber duties

0 _ . . !
Minmbe:
Medical Board

Countersigned by the
Muchudal Suponntendent /MO Head of
Howtal fwith seal)






ey

14

10
11

12

13

15,
16.

17

18,

Date:

NOTE: Document should be attached alongwith the application form in

D_ocuments
Matrlc/Secondary/ngh School (10 Ciass) Marks Sheet
Matrlc/Secondary/ngh School (10 Class) Certificates
Sr Seccndary/intermedzate (12__ Class) Marks Sheet

Sr Secondary/Intermediate (12" Class) High School
- Certificate
Bachelor’s Degree Marks Sheet

_Bachelor's Degree
Master s Degree Marks Sheet

- Master’s Degree

. ML.Phil Marks Sheet

M.Phil Degree
Ph D. Degree o
Experience Certlflcate( ) from prevaous employers:

: Endorsemeﬂt_from the present employer
- DD for the application fees (in original)
7 APl Score Sheet for Librarian and Deputy Librarian
Category Certificate (if applicable) SC/ST/OBC in the
prescribed format

Disability Certificates (if applicable) En the prescribed format |
_issued by a Medical Board.

Any other (Please Specify)

Sp—_

Signature of the Candidate

the same sequence as mentioned above.
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Annexure —[
(On the letter head of the University / Institute)

TO WHOMSOEVER IT MAY CONCERN

This is to certify that Mr. e

. (RegNo )

has successfully completed Ph.D. programme in the Subject

4l

Faculty of during the year . The degree

has been awarded in compliance of “UGC (Minimum standards and procedure

for awards of M.Phil/Ph.D degree) Regulation 2009

Seal & Sign of the Competent Authority



M
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APPENDIX. 1] TA BLE VII

ACADEMIC PERFORMANCE INDMCATORS (AP FOR PROMOTIONS OF ASSISTANT LIBRARIAN T
UNIVERSITIES / FOR COLLEGE LIBRARIAN UNDER CARFER ADVANCEMENT SCHEME tCAS) AND

FOR DIRECT RECRUITMENT O DEPUTY LIBRARIAN AND LIBRARIAN IV UNTVERSITIES,

Direct Work load and weightage Lo he given to ditierent levels of Pibrarians

, Direct wething hours per week Wuerghtage
o Assistam Librarian/Coliege Dihrarian H ' 100
t 1 .
i' Deputy Livarian . RICTR S o
i .
i Librarian 328w 80

Based on the Libeiwian Cadre’s selr dssessiment, AP seores are proposed Tor (a) Tabrary resources Uity ation wiud
naintenance of books, fournaly, reports, Development, organszation s management of ¢ resources, Liser BWAIC TSy
and instruction programmes, () 1CH and other new technologicys® application for upgradation of {it Wy services and
(e} Additional services such gy cxtending libiary fucilitios on halidays, <helf order mainienance, library user manuat,
building znd extending wstitutiona! library facilities to ourssders through external membership narms. e MnimLm
AP seore requived by Libvury Personnel rom thig virtegory s different for different fevels of promation. The self
assessment seore shoeld he hased op ahjectively veriiiable recards. Tt shali be lnglized by the sereen ng cun:
evaluation / selection commitlee. Liniversities may detail the aclivities, in vise anstitutional specificities requite,
adjust the weighlages withot changing the minimuan togy) AP scores requived under this calegory.

“Hours spent on administrative responsibilities, innovation, upgradation of serviees, extension services efe,

CATEGORY I Procurement, argantzation, and delivery of Knowledpe and mlormation through Library services

Nature of Activity ’ Liniv, Assistant Deputy Libearian l Librarian
If Libravian/College | "
- Librarian :
Max. | Actuul ) Mas,  Actual : Max. | Aetial
Score | Score Seore  Store ! Seore ¢ Store
a0 Librry  resources organiation apd /0 : Actual hows | o Actual hours 53 ! Al hou
manlenance ol hooly, Journals,  reports; ) ] sped pur spent per © fl spent par
Provision of hbrary reader services, literature t acadenic i | deindemic ! acadenic
retricval services 1o rescarchers and analysis of | year | §year ! year
reportsl Provision  of  aseistance to  the ;f b | - % =
departments  of I_lnivcrsz’iy}(,‘nlicgc with the ; i ';() . : 20 ] {'2”
required inputs for Preparing reports. manuals - - H i
and reluted  documenns; Asststance  towards ‘
updating  nstitugion websie with acbivity
whited  imformation for biirging  out :
institutional Newsletiors, cle, : ;
(10 Points} | ;‘ ; I i
Development, wrganization and management of ! ' ’ ;
¢ Yesources including  their aceessibiity ovep ; J i

Imtranet / Iniernet, digitization  of library

IParr 1 Sie it
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Cresources,  odelivery  of  mformation. e
({13 Points)

User awarcness and  instroction  progtuiiies
{Orientation lectures, users’ training in the use
af Dibrary  services as  e-resources. OPAC: .
knowledge FCSOUTCes user promotion ;
progrummes like organizing book exhibitions,
other interactive fatest leaming resources. et
{15 Pointy)

01 1T and other new technalogios” application 15 Actual hours {5 Actual hours ¢ 15 Actual hours
for upgradation of Hbrary scrvives such s sper Xl spent per spent per
aulomation ol catalogue, learning  resuurces Cacadenme academic academic
procurement functions. circulation operations Cvear yer oyear
imciuding membership reconds, serial - - -
subscription system, reference and information :

i k : o _ ) 10 H) P10

services, library  security  ttechnolopy  hased

methods such as REID, CCTV, development ol
library management tools (softwareh, {nfranct
management

; v-Addilional services such as extending hibrary s * Actual howrs | 15 Actual hours {0 Actual hours |
facilities on holidays. shell order maintenance, Cspent per spent per Dspent per
library user manual, building and extending academic : acidenue ¢ academic
stutional  library  facilities 1o outsiders veur : year L oyear

- through external raembership nonms

10 10 _ 110

CATEGORY II: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIES

Buased on the Pibrarian Cudee™s self assessnient, category [T APT scores are proposed Tor co curricular and exlension
activitios; and J’tmua\xmml m\dnpn'cn related contributions, A List of items and scores 1s given below. The self

assessment score shosld be based on objectively veritiable vecords and shali be finalized by the sereening cum
evaluation commitlee for Uu‘ promuotiun of Assistam Librarian 7 College Librarian o gher prades and selection
commilice fur the promotion of Assistant Librarian to Peputy Librariun and for duect recraitment of Peputy Librarian
and Librarian,

The madel table below gives groups of activities and API scores. Universities may detnl the activities or, in

case institutional specificities require. adjust the weightuges without chunging the mirimum toial API score required
under this category.

Maximum

i Nature of Activity . Actual score
* * APT Score
a) Stedent related co curricular, extension and tield hased aetivities isuch Cultural Actual hours spent
exchange und Library service Programmes (various fevel of extramural and per academic vew

intramural programmes); extension. library lilerary work through different channels, I

10

Actual hours spent

- by Conmribution to Corporate Hife and nunagement of the Hbrary units and mstitution Ia per academic vear
Ethrough participation in libvary and wdmmisrative committees and responsibiiities. ' :
: t
i . '
¢ Protessional - Developnent wctivities such s participation in seninas, | Actuad wwrs spent
conferences, short term, ¢ library training courses, workshops and events, talks, ! 15 pet academiv year

lectures, membership of associations, dissemination snd generad aticles, not covered | :

in Category L helows 10

CATEGORYHL: RESEARCH AND ACADEMIC CONTRIBUTTONS
Based on the selt assessment. APLscores we proposed Tor rescasch wnd bbrary contributions. Fhe muimimuim AP soires
tequired from this category are difterent o different Iovels of promoton an universiiesfoolvees, The sell assessment
seore shall be based on verifighle records and shall be finalised by the sereening cum evaluabtion committee for the
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promotion of Assistant Librarian / College Librarin t higher prades and Sclection Commitee for the promotion of
Assistant Librarian to Deputy Libratian and for divect recruitment of Bleputy Librarian and ibraan.

Cutegory, Activity

HItA)

N1 (1)

[ ¢y

[y
[$3)

H
(il

111
{Ciuiig

11 (In

University/Collese Librarians

i Rescarch Referced Journads as nottied hy the UGC#

¢ Publications in

Other Reputed Journals as notificd by the UGC#

Maxsgore ¢
25 per Publication

o per Publivation

Puhications other

than journal articles

" thooks, chapiers m

hooksy

" RESEARCH PROJECTS

Sponsored Projects

I}I(I))(i)?

T iy

i

HIE) )|

RIS
{11}

like WHOUNO/UNESCOZUNICEY ele. Contral / State  Central Government 20,
/ Outpuls . cal Bodies nremiie
. Govt/Lecal Bodies prepared State Govt, 10
| Local hodies 3
| RESEARCH GUIDANCE
M.Phil. Degree awarded S per candidate
. » ) per cindidate
Ph.I}, Degree awarded / Thests submnted
i .
Awards £ Felfowships/Invited fectures delivered £ papers presented i conforences £ semimars
Award/ International Award/belfowship from academic bodies/ Iy per Awand 718 pay
tellowship assoviations Fellowsbip
Award / ‘ Natiomal Award/Fellowship academic bodies/ T per Awand £ 10 par
Felowship associations Fellowship
. | State / University Award/bellowship from ucademic [
Award/Fellowship st e /L craly A wd/belowshap from ucademic 5 Per Awarid
budiesfussogintions
 Invited lectures / Internutionad "7 per focture /3 per paper
. papers presented prosented
- National level 5 per fecture £ 3 per paper

Consultancy

Projects

Projects Outcome

© assessment period

TestReference Books. publishied by International

Publixhers, with ISBN/ISSN number as approved by the | 36 per Book lor Stnple
University and posted on its website, The List will be Auther

intimated 10 UGC.

Suhject Books, published by National level publishers. 20 per Book for Single
with ISBN/ISSN number or State / Central Govt Author

Puhlivations as approved by the University and posted on

Hs website, The Tast will be intinuied 1o UG

Subject Books. puhlished by Other local publishers, with | 15 per Baok for Sinple
ISBN/ISSN number as approved by the University and Author

pasted on 18 website, The List will he intimated 10 UGC,

International level publishers, with [SBNJISSN number
as approved by the University and posted on i1 wehsiie.
The Last will be intimated o UGC.

Muajor Projects with grants ahave Rs. 3 kakbs 20 per Project

3 Major Projects with gramts ahove Re3 Tukhs up 1o Re.3 15 per Project

lakhs

" Minor Projects with grants above Rs. 1 lukh upta Rs.3 10 per Project
lakhs

Amount mehilized with a minimunm of Rs. 2 lakhs O J0 for every Rs.2 fakhs

" Major pohcy document of

Magor Policy documsent prepared for international bodiey - Iternational hodies 3

prosented
State/Untversity lewvel 3 per hecture £ 2 per pup
presented

Nattenal 3 per Chaper

i

[

¢ The score under this sub category shadl he restricted o 0% af the minivum fixed tor Category HI for amy

Chapters i Books.  published  hy  Natjonal and | Internationad 50 per Chapter
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Iel:y

: Prevelopment of o delivery process/naterial
(i) i

o ner muodule

* Wherever relevant, the AP score For paper in reterced journal waedd be augmented as follows: (1 paper with mpagt
fzctor less than - by 5 points: €11) papers with impaet fuctor between | and 2 by L pomnts dn) papers with impact factor
between 2 and 3 by 15 puints, vy pupers with impact Tactor between 3 and LY by 30 poinis: (v) papers with Inpact
factor above 10 by 28 points. The API for joint publications/haoks shali be caleuiated in the following manner: Of the
total scare for the relevant category of publication by the concermed teacher. the First and Principal / corresponding
author fsupervisor 7 menter of the teacher would share equally 70% of the total poinis und the remaining 30% would be
shared cqually by all other authors,

# The University shall sdentifly the journais subject wise throueh subject expert committees and  forward  the
recommentdations to UGC in the Tormat preseribed by UG Tor approval of the UGE Standing Comimittee. The journals
approved Trom this list, by the UGC Standing Commitiee. shall be included in the “List of Journals” nestilied by Lhe
LUGC. The UGC Standing Committee shall give its recommendations within 60 working days of the receipt of the list
from the University. The UGC Standing Committee may also. suo moty. recommentd Journals for inclusion in the “1ist of
Journals™, The clause 6405 (i) will be strictly [ollowed hy the University.

Assessiment (Potul
weightage 1O,

APPEXNDIX - ITI TABLE - VIIT (A)
MINIMUM APIs FOR THE CAREER ADVANCEMENT SCHEME (CAS) PROMOTION OF
ASSISTANT/COLLEGE LIBRARIAN AND DEPUTY LIBRARIAN AND WEIGHTAGES FOR EXPERY
ASSESSMENT IN SELECTION COMMITTEES, IN UNIVERSITIES AND COLLEGES

very AP

NCOFSN

veridy AP

SIS

domain knowledse
an Lbrary
adtomation and

| Assistant/ - Assistant / Assistant/College ¢ Deputy Librarian
Categoryl Activity ! College . College Librarian (Stage 31 to | (Stage 4) to
; i ’ ¢ Librarian Librarian Deputy/College - Librartan (Stage 5)
- {Stage I to Stage 2 ty Librarian {Stage 43
Stage 2) Stage 3y
I Procurciment, Y Year 8 vew Talyeur Thiyear '
S organization, und ;
| delivery of knowledge |
| and information '
i through Fibrary
- 1
SUTVices
11 " Professional S0/ S/ S0/ S0/
Yyigh » ' i B
| I_)L v L]“Pm‘n" “nu Assessment Assessment Assessment period Assessment period
g l’.ﬁgﬂsﬂ»ﬂ AIVILeS ey perind
: Minimum score
i § required to he
assessed cumulatively
1l Research and o0 s/ IS H/
Avdemic Assessment Assessmen Assessment period Assessment period
C cmp'iimunm . perind neriod
: Minimum Score :
Prequired  to he
s assessed cumulatively
! .
T+ 1T | Minimum total AP} o f 120/ 180/ 1807
seore under Categories - Aqessment Assessment Assessment porsod Asxessmen! period
: il and LH*# }‘H—‘i‘l‘l)d PL'l'iUd
Expert Assessment Sereening cum Screening cum sefection Commttey Selecnon Connitiee |
P Systemy Cevaluation eviluaiion
. Ccommittee conunitler
; ; ;
Y Pereentage © Noseparate No separate 3os Labrary S04 Library
Distribution of points. pOIRS, reluted research publication work
Weightage Points i Screcning Screemng papers evaluation 304 Assessiment
the Lxpert commitice to commitice o MY Assessmwent of of mpovalive

Pabrary service und
argansation of
digad library






I 50y

(| Minimam reguired

SEC. -1'

TPARY 1

Organizational skills

L

perturmance

Intervicw

services 209
Interview
performance

* One may score the balance points from cither Category 11 or Category 111 to achieve the minimum score

Minimum Norm /

Criteria

APl score (Rescarch
and Academic
Contribution
Catcgory I11)
Seicction Committee
criteriafwoeightages
{Total weightage =

¢ a Yeaching / computer and

reguired und

cr Category Hie 1H,

APPENDIX - I TABLE - VIII (B)
Minimum APIs and Other Nornss for the Direct Recruitment of Librarian Positions in University

Departments/Colleges and weightages in Selection Commitiees to be considered along with other specified
eligibility qualifications stipulated in the Regulation.

Assistant University

- Librarian / College

| Librarian (Stage 1)
Mintmuwm  Qualification  as
stipubited in the regulittions

communication skills by a
Lecture demonstration

Deputy Librarian in

universities (Stage 4

Consolidated AP seore
requirement of 300 points from
catvgories I & [ ol AP
{Cuinuative;

a) Library related Research /

Theme papers (3 Nuosg
Fvaluation: {304

Comsolidated

wi Library Rescarch papers

Librariun {university only})
(Stage 5)

APL oo |
requirenient of  HHY points |
from categories & 1 of
AP (cumuliutive)

1ve) evaluation (60%)

i

by erganizationad rack record ul'i
mnovation Hbrary service and
viston plan (204 3

Ll (50¢)
- by Record of Library

O munagement skalls (20000

by Library automation skills

and Organizationud Plans

ey

) O Interview performance (2003
i interview

o perlormancet 30% )

o fterview perfornncee
(300

APPENDIXK-IIT - TABLE IX
MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF

LIBRARTAN CADRES IN UNIVERSITIES AND COLLEGES
i SEXo - Promotion of Service fas preseribed  Minimum Academic Performance Requivements and
Librarian Cudres hy the MHRD Scareenming/Selecton Criterta
throughr CAS Notilicationi
requirenient
! " Assistant CAssistant Linrariand () Minimum API scores using PBAS scoriag proforma
. . - [ . - .
Librarian/ Colicge | College Librariun, developed by the university as per the norms provided in
© Librarian o ccompleted four years off Table VIITIA)Y of Appendix HY for Librurian cadres in ,
Assistint Librarian @ oservice in Stage 1 owith universities and tor college Tibranan cadres. :
L iQaniar Seale o ' . . -
~ [Senior S“““_‘I Ph.D. o Tive s years ol (none Ostentation and one Retresher Course of 31 weeks
(.oilggc Lihrarian _serviee with }1,1’}111. OF Guration
{Seaior Scule) P oyears ol serviee G S ning cum Veritication o for recommendine
S , e Sereening cum Vertfication process for reconimending
{Stage 1 1o Stage | without Ph.D/ M. Phil . : p ;
9 ) ; promotion.
23 :
i .
| | '
2, Assistant Librartan © Assistant Dibrarnan (0 Minimum AP scores using the PBAS scoring
tsentor svade) /5 Osentor scale) £ Collepe © proformi dey cloped by University as per the norms provided |
College  Eibraran | Librarian (senior scales  in Table VI (A of Appendix- 1l tor 1ibrartun Cadres m
tsenior  scale) oD with comploted <ervice  universities and for vollege Libravian cadees
: ,—\wstqnl Librarian & of five vears i Stage 2 . GhAdditionaliy, two refresiier courses, Tor ¢ minimum period
(selection prade of 3o -bweek duration o have heen undergone during the
(.uliegg Librarian assessment period
; (selection  grade) ‘ Co . L . .
! . L) Sereening cum Verilication provess lor recommnending
: (Stage 2 to Suge ! ‘ ®
‘ N promotion.
| 3
| . . * . . - : .
A s Assistant Libravian - Deputy Librarian / i) Mirmany AP scores usmg the PHAS scoring

Assistant Librarian
(Sclection Gradedy f
College Librarian

ASelection Gradey /
“College  Librarian |
f4Selection Gradey

profarma devetoped by university as per the norms provided
i Fahie VIITEA) of Appendis 1L Three publications over
. twelve years. In Cuolicpes, an exerption of one publication
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P o Deputy  tSelection Grader with  will he wiven 1o ML Phid holders aind two publications w Ph.
: Librarian / College - three years of B Holders

¢ Librarian{Sclection | completed service i
GradeWStage 3 1w ! Stage 3,

© Stage 4 :

i Addronully one courseftraming under the
Feategories of Library automation £ Analylical tou]
C Developrent for acadenic documentation,

: LI A selection commitiee process as stipulated in the
i ¢ Repulation and in Table VI (A)

4. University Peputy Librarian in th Mininmem cumubitive AP scores using the PBAS scoring
Librarian {Stage 3 universities with thice proforma developed by the UGC as per the norms provided |

i (For universities Cyears of compleied in Tuble VIT oA Tilbrarians may combine two assessmen) |
;oniy) Cxervice in Stage 1 pertods (i Stages 3 amd 1y 1o achieve minimum APT scores, |

Horequired.

; (i A mmimam of five publications sinee the period that the
S teacher is placed in stage 3 ;

©Giny Bvidence of innovative library service and organization
ol pubiished work.

v A selechon comnitice process as stipulated o the

11 ; cregubation and in Table VT (A

Note: The explanatory note provided for Tuble HA For CAS for teachers is also applicable for the Libravian cadres
as per the APT score specilfied for this cadre.
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