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J & K STATE ELIGIBILITY TEST AGENCY
UNIVERSITY OF JAMMU

(JKSET/LASET)
 

Score Card (Provisional)(JKSET/LASET: 2024-25)
 Examination   JKSET
 Roll No. 25110403901  ( Application No: JK240175192 )

 Name of the Candidate SAJID MEHMOOD

 Father's Name MOHD BASHIR

 Subject MATHEMATICAL SCIENCES ( 04 )
 Category
 

ST-I

 Marks Obtained in Paper -I 66
 
Marks Obtained in Paper -II 68

 Total Marks 134
 Result QUALIFIED
 Remarks

Note:     

1.) The result is provisional and subject to the verification of the original eligibility documents; valid reserve category and domicile
certificate.
2.)  The details of the candidates who have shown qualified in different categories (Open/Reserved)  are based on the information
they have incorporated in online application form only. The JKSETagency does not have any  responibility towards
correctness/genuineness of the uploaded information during the online application process.





First Floor, NSIC-MDBP Building, Okhla Industrial Estate, New Delhi, 110020
(India)

JOINT CSIR-UGC NET DECEMBER 2024

Certificate for Eligibility for Assistant Professor and Admission to Ph.D.
(I) E-CERTIFICATE NO. : 24D/04/00905
(II) ROLL NO. : JK02000572
(III) NTA REFERENCE. NO. : 241620075192
(IV) NAME : PANKAJ SHARMA
(V) FATHER’S NAME : PREM NATH
(VI) MOTHER’S NAME : SHAMO DEVI
(VII) SUBJECT NAME & CODE : MATHEMATICAL SCIENCES (704)
(VIII) QUALIFIED FOR: ELIGIBILITY FOR ASSISTANT PROFESSOR AND
ADMISSION TO PH.D.
(IX) DATE OF DECLARATION OF THE RESULT: 30-04-2025
(X) DATE OF ISSUE OF THIS CERTIFICATE: 11-07-2025
(XI) VALIDITY OF THIS CERTIFICATE:

(I) FOR ELIGIBILITY FOR ASSISTANT PROFESSOR : FOREVER
(II) FOR ADMISSION TO PH.D. : ONE YEAR FROM THE DATE OF
DECLARATION OF RESULT

(XII)APPLIED ON THE BASIS OF: MASTER'S DEGREE ( COMPLETED )

IMPORTANT INSTRUCTIONS:
A. Candidates who are pursuing their Master’s degree or equivalent course or candidates who have appeared for their

qualifying Master’s degree (final year) examination and whose result is still awaited or candidates whose qualifying
examinations have been delayed shall be considered eligible for Assistant Professor after fulfilling the requirements
contained in the Information Bulletin of JOINT CSIR-UGC NET within two years from the date of declaration of the
NET result, failing which they shall be treated as disqualified. However, the requirement must be fulfilled within One
year for admission to Ph.D.

B. The date of eligibility for Assistant Professor is the date of declaration of NET result, i.e., 30-04-2025, or the date of
completion of Master's degree or equivalent examination with required percentage of marks within two years from the
date of declaration of JOINT CSIR-UGC NET result, i.e. by 29-04-2027 , whichever is later.

C. For admission to Ph. D, the marks obtained in the NET will have 70% weightage and 30% weightage will be based on
the performance in the interview/viva voce conducted by the University/HEI concerned. The Ph.D. admission will be
based on the combined merit of NET marks and the marks obtained in the interview/viva voce.

D. The eligibility of the candidate is to be ensured by the institution. The category in which the candidate had appeared has
been mentioned in the Score Card.

E. This certificate is only valid with the Score Card of DECEMBER 2024 JOINT CSIR-UGC NET which has been
uploaded on the website of the NTA, i.e., https://csirnet.nta.ac.in.

F. This is an electronic certificate only and its authenticity can also be verified by scanning the QR Code.

With best wishes,

Note: NTA has issued this certificate on the basis of information provided by the candidate in his/her online application form. The

12/07/25, 6:22 PM
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First�Floor,�NSIC-MDBP�Building,�Okhla�Industrial�Estate,�New�Delhi,�110020�(India)

(I) E-CERTIFICATE NO. : 25J/05/00753
(II) ROLL NO. : JK02001803
(III) NTA REFERENCE. NO. : 251610013494
(IV) NAME : TUSHAR MAHAJAN
(V) FATHER’S NAME : ANIL GUPTA
(VI) MOTHER’S NAME : SUNITA GUPTA
(VII) SUBJECT NAME & CODE : MATHEMATICAL SCIENCES (704)
(VIII) QUALIFIED FOR: ADMISSION TO PH.D. ONLY
(IX) DATE OF DECLARATION OF THE RESULT: 04-09-2025
(X) DATE OF ISSUE OF THIS CERTIFICATE: 01-12-2025
(XI) VALIDITY OF THIS CERTIFICATE: ONE YEAR FROM THE DATE OF ISSUE
(XII)APPLIED ON THE BASIS OF: FOUR YEAR UNDER GRADUATE PROGRAMME (
APPEARED )

A.�For�admission�to�Ph.D.,� the�marks�obtained� in�the�NET�will�have�70%�weightage,�and�30%�weightage�will�be�based�on�the
performance�in�the�interview/viva�voce�conducted�by�the�University/HEI�concerned.�The�Ph.D.�admission�will�be�based�on�the

combined�merit�of�NET�marks�and�the�marks�obtained�in�the�interview/viva�voce.
B.�The� candidates� who� are� pursuing� their� Master’s� degree� or� equivalent� examination� /� Four� Year/8� Semester� Bachelor’s

Degree�Programme�and�are�in�their�last�semester/year�are�considered�eligible�for�the�admission�to�Ph.D.�only�after�fulfilling
the�requirements�contained�in�the�Information�Bulletin�of�JOINT�CSIR-UGC�NET� from�the�date�of�declaration

of�the�NET�result,�i.e.,� �failing�which�they�shall�be�treated�as�disqualified.
C.�The�eligibility�of� the�candidate� is� to�be�ensured�by� the� institution.�The�category� in�which� the�candidate�had�appeared�has

been�mentioned�in�the�Score�Card.
D.�This�certificate� is�only� valid�with� the�Score�Card�of�JUNE�2025�JOINT�CSIR-UGC�NET�which�has�been�uploaded�on� the

website�of�the�NTA,�i.e.,�https://csirnet.nta.ac.in.
E.�This�is�an�electronic�certificate�only�and�its�authenticity�can�also�be�verified�by�scanning�the�QR�Code.



(I) E-CERTIFICATE NO. : 24J/03/01083
(II) ROLL NO. : JK03189177
(III) NTA REFERENCE. NO. : 241610151510
(IV) NAME : BIKRAM JENA
(V) FATHER’S NAME : BHIKARI JENA
(VI) MOTHER’S NAME : DEBAKI JENA
(VII) SUBJECT NAME & CODE : MATHEMATICAL SCIENCES (704)
(VIII) QUALIFIED FOR: AWARD OF JUNIOR RESEARCH FELLOWSHIP (JRF) AND
ELIGIBILITY FOR ASSISTANT PROFESSOR
(IX) DATE OF DECLARATION OF THE RESULT: 14.10.2024
(X) DATE OF ISSUE OF THIS CERTIFICATE: 16.01.2025
(XI) VALIDITY OF THIS CERTIFICATE:

(I) FOR AWARD OF JRF: THREE YEARS FROM THE DATE OF ISSUE
(II) FOR ELIGIBILITY FOR ASSISTANT PROFESSOR: FOREVER

(XII)APPLIED ON THE BASIS OF: MASTER’S DEGREE ( COMPLETED )

A. The JRF-qualified candidates are eligible to be admitted into the Ph.D. programme based on an interview as per the UGC
(Minimum Standards and Procedures for Award of Ph.D. Degree) Regulations, 2022.

B. Candidates who are pursuing their Master’s degree or equivalent course or candidates who have appeared for their
qualifying Master’s degree (final year) examination and whose result is still awaited or candidates whose qualifying
examinations have been delayed shall be considered eligible for the award of JRF / eligible for Assistant Professor after
fulfilling the requirements contained in the Information Bulletin of JOINT CSIR-UGC NET within two years from the date of
declaration of the NET result, failing which they shall be treated as disqualified.

C. The Awardee is required to get admission and registration for regular and full time Ph.D. course in a
University/Institution/College recognized by UGC at the first available opportunity but not later than three years from the
date of issue of this certificate. University/Institution/College is requested to process for award of JRF based on this
certificate, in accordance with the prescribed procedure.

D. The tenure of fellowship is five years and it commences from the date of declaration of NET result, i.e., 14-10-2024 (or)
from the date of admission under Ph.D. (or) from the date of joining Ph.D. programme, whichever is later.

E. The date of eligibility for Assistant Professor is the date of declaration of NET result, i.e., 14-10-2024, or the date of
completion of Master’s degree or equivalent examination with required percentage of marks within two years from the
date of declaration of JOINT CSIR-UGC NET result, i.e. by 13-10-2026, whichever is later.

F. The fellowship amount shall be disbursed through Canara Bank to bank account of the Awardee directly in any bank by
UGC through a dedicated web portal (https://scholarship.canarabank.in) as per guidelines of the scheme.

G. The award is liable to be cancelled by Implementing / Awarding agency and it will also attract legal action against the
Awardee in the following cases:

I. If the awardee is found to be ineligible to receive the award at any point during the entire duration of fellowship,
II. Misconduct of Awardee,

III. Unsatisfactory progress of research work,
IV. Failure in any examination related to Ph.D.,
V. In case any other fellowship is drawn from other source(s),

VI. Concealment of facts.
H. The eligibility of the candidate is to be ensured by the institution. The category in which the candidate had appeared has

been mentioned in the Score Card.
I. This certificate is only valid with the Score Card of JUNE 2024 JOINT CSIR-UGC NET which has been uploaded on the

website of the NTA, i.e. https://csirnet.nta.ac.in.
J. This is an electronic certificate only and its authenticity can also be verified by scanning the QR Code.



Council of Scientific & Industrial
Research

(Human Resource Development Group)

Date of issue: 14.10.2024

CERTIFICATE
Joint CSIR-UGC National Eligibility Test (NET) for Junior Research Fellowship (JRF)

and Eligibility for Assistant Professor June 2024

E-certificate No.:24J/01/00879
CSIR-HRDG Ref. No: June-24(ii)/EU-V

Roll No: JK03189120

Certified that YOGEESH KUMAR Son/daughter of DALEEP CHAND and KESHA DEVI has been declared

qualified for the award of Junior Research Fellowship Mathematical Sciences ( 217 Rank), under CSIR

Fellowship Scheme. Further, he/she has also been declared qualified for eligibility for Assistant Professor

(Category-1) in the above subject area provided he/she fulfils the eligibility criteria laid down by

University Grants Commission (UGC).

The offer of Junior Research Fellowship is valid for a period of two years w.e.f. 14.10.2024 and is not

extendable. It will be governed by the terms and conditions of CSIR Junior Research Fellowship scheme

(terms and conditions of the scheme is available at CSIR-HRDG website www.csirhrdg.res.in).

In order to accept the offer of Junior Research Fellowship, he/she should upload documents (joining

report, undertaking, attestation proforma etc.) duly completed in all respect on the online platform for

this purpose, through registered maker/checker of host Institute. Proforma for joining report, undertaking

and attestation has to be downloaded from CSIR HRDG website. Please note IMPORTANT INSTRUCTIONS

on overleaf.

The date of declaration of result is 14.10.2024

Yours sincerely,

Under Secretary, Exam Unit

CBD99AEC05992BBACBF1715B75A3DB78

1/16/25, 11:04 PM JOINT CSIR-UGC NET JUNE-2024 | India

https://csirnet.ntaonline.in/certificate/index 1/2
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Shri Mata Vaishno Devi University 
Katra (J&K) 182320 | www.smvdu.ac.in 

Name 

IDENTITY CARD 

Designation 
Employee Code 
Date of Joining 

Blood Group 

School 

:DR. VIVEK KUMAR 
: Assistant Professor 

:295005 

:05/12/2024 
:O+ve 

: School of 
Mathematics 

RE�ISTRAR 



s/D/W/o 
Present Address Qtr.No. 33, Kalika Sadan -3, SMVDU, Kakryal, Katra, 182320 
Permanent Address; R/o Majua Laxmi, Tehsil Bishnah Distt. Jammu 

" Sh. ASHOK KUMAR 

Contact No. 

184120 

: 9796835680 

INSTRUCTIONS 
1. This card is property of SMVD University. Must be kept safely & displayed in 

campus at all times. 

2. Loss of Card must be reported immediately to the University. 
3. Re-issuance of lID Card Would be at charge of Rs. 300/ 
4. The employee must return the l-Card atthe time of leaving SMVDU. 

295005 





 

 

Date: 13-06-2024 

Subject: Offer Letter 

Dear Pankaj Singh Chiudhary, 

On behalf of Agumentik Group of Companies, I am delighted to extend a warm welcome to you as our 

newest Admission Consultant, joining us through the campus drive program. We are excited to have 

you on board and look forward to the contributions you will bring to our team. 

Your enthusiasm, skills, and potential have stood out during the selection process, and we are 

confident that your journey with us will be both rewarding and fulfilling. As you begin your professional 

journey with Agumentik Group of Companies, we want to assure you that you are joining a community 

that values innovation, teamwork, and personal growth. 

Key Details: 

❖ Start Date: 17th June 2024/ Monday. 

❖ Reporting Time: 09:30 AM to 07:00 PM (Day Shift: 02 Breaks will be applicable!) 

❖ Location: PAN India 

Your role as an Admission consultant will involve utilizing your expertise to provide strategic insights, 

innovative solutions, Lead generation and execution, guidance to our clients and projects. Your 

contributions will play a pivotal role in helping us deliver excellence in the solutions we offer. 

We understand that starting a new chapter can be both exciting and challenging. Rest assured; our 

team is here to support you every step of the way. You will be joining a diverse group of professionals 

who are passionate about their work and dedicated to fostering a collaborative and inclusive work 

environment. 

To ensure a smooth onboarding experience, your induction program has been carefully designed to 

introduce you to our company culture, values, and the tools and resources you'll need to excel in your 

role. This program will help you settle in comfortably and empower you to make a meaningful impact 

from day one. 

Please feel free to reach out to Agumentik HRD at hr@agumentik.com  for any queries or assistance 

you may need as you prepare to join us. We recommend that you familiarize yourself with the pre-

joining formalities mentioned in the attached document to ensure a hassle-free onboarding process. 

Once again, welcome to the Agumentik family! We are excited to see the value you will add to our 

organization and the growth you will experience as part of our dynamic team. 

Looking forward to a successful journey together. 

 

Warm regards, 

Deepak Mehta 

Asst. HR Manager 

mailto:hr@agumentik.com


 

 

Anexure-1 

Pre-Joining Formalities Document & Their Importance:  

The Pre-Joining Formalities Document is a set of crucial forms and information that new employees 

are required to complete and submit before their official start date at a new organization. These 

formalities play a pivotal role in ensuring a smooth transition for both the employee and the employer. 

They facilitate proper record-keeping, compliance with legal requirements, and the establishment of 

essential employee information for effective onboarding. 

 

Importance of Pre-Joining Formalities: 

1. Record Keeping: Pre-joining formalities help maintain accurate records of each employee's personal 

and professional details. These records are essential for future reference, tracking employment history, 

and fulfilling legal obligations. 

2. Compliance: Many of the documents requested during pre-joining formalities, such as identification 

documents, help verify the authenticity of the employee's identity. This is crucial for ensuring 

compliance with legal and regulatory requirements. 

3. Onboarding Preparation: By completing these formalities before the start date, new employees can 

save time and focus on becoming acclimated to their new role and environment during the onboarding 

process. 

4. Resource Allocation: Submission of necessary documents and information in advance allows the HR 

department to prepare resources such as workstation setup, IT equipment, and access to necessary 

tools. 

5. Communication: Through these formalities, important communication is established between the 

new employee and the HR department. This aids in conveying crucial information and instructions 

related to the first day, schedule, dress code, and other essential aspects. 

 

Important Documents List as per Agumentik Group of Companies: 

1. Scan Copy of Signed Offer Letter (All pages) 

2. Government Photo ID Proof: Pan Card and Aadhar Card (Both sides) 

3. Updated Resume 

4. Scan Copy of Image or Professional Image for ID Card 

5. Blood Group Details 

6. College ID Card Scan Copy or Semester Marksheets. 

 

 



 

 

 

7. NOC Letter from the college to allow you to work with us or an email from the College Management. 

8. Any Specific Certificates related to previous Internships, Letters of Recommendation (LOR), Skills 

Training (to be attached). 

9. Experience Letter and NoC from Previous Organization (if claiming more than 6 months of industrial 

experience). 

 

Submission Process: 

All scan documents should be submitted in PDF format, except for images. The documents are to be 

submitted before 16th June 2024/10:00 AM to the email address careers@agumentikgroup.com  

 

Confirmation of Submission: 

Once all submitted information is verified, the Agumentik HRD (Human Resources Department) will 

issue your Agumentik UID (User Identification) number as a confirmation. Additionally, important 

instructions and information will be shared with you via email. 

 

It is important to adhere to these pre-joining formalities to ensure a smooth onboarding experience. 

By complying with these requirements, you help the organization prepare for your arrival and 

streamline the process of integrating you into the team. If you have any questions or require further 

clarification, don't hesitate to reach out to the HR department. 

 

Payout Structure: 

➢ Duration of OJT/Probation: The OJT/Probation program spans 06 months, during which 

participants are expected to gain practical experience and develop their skills within the 

Agumentik Group of Companies. 

➢ Stipend: Participants in the OJT/Probation program will receive a monthly stipend of 17,500 

INR*. (Subject to 15 successful course/degree enrolments target achievement and 

performance overview as per the Company Policies). 

➢ Skill Development and Leadership: The company emphasizes the development of skills and 

leadership qualities among participants. They offer training and support to help participants 

learn new skills and become effective team leaders. 

 

 

 

 



 

 

 

➢ Post-OJT Offer: 

A. Upon successfully completing the 06-months OJT/Probation program, participants 

become eligible for a Pre-Placement Offer (PPO) from the Agumentik Group of 

Companies. 

B. The PPO is for a full-time position with the Agumentik Group of Companies and comes 

with a salary package of 7 Lakh Per Annum (LPA) or possibly more; based on the 

performance during the OJT Period! 

➢ Competitive Role and Skill Development: 

A. The role being described is highly competitive, suggesting that participants are 

expected to perform well and excel in various aspects of their work. 

B. The company's emphasis on skill development and leadership indicates a focus on 

grooming participants for future responsibilities and roles within the organization. 

 

In summary, the described payout structure offers participants in the OJT/Probation program a 

monthly stipend, with a significant portion tied to achieving specific sales and tie-up targets. The 

program aims to develop participants' skills, teamwork, and leadership abilities, with the potential for 

a well-compensated job offer upon successful completion of the OJT/Probation period. 

Job Summary: 

We are seeking dynamic and result-oriented Admission Consultants to join our team. The primary 

responsibility of the Admission Consultant is to generate sales leads independently and achieve 

monthly admission goals. Successful candidates will have excellent communication skills in their 

regional language, be comfortable persuading unknown individuals such as students and parents and 

thrive in a target-driven environment. 

Key Responsibilities: 

1. Independently generate sales leads through various channels to achieve monthly 15 admission 

targets in Agumentik Special Program. 

2. Communicate effectively with students and parents, showcasing the benefits of our degree and 

practical skillset training programs. 

3. Work towards achieving admission goals within specified timelines. 

4. Represent the organization professionally and ethically in all interactions. 

5. Provide accurate and timely information to potential students regarding admission processes, 

courses, and placement opportunities. 

6. Collaborate with internal teams to ensure a seamless admission process for enrolled students. 

7. Plan and execute paid workshops to enhance outreach and provide additional value to potential 

students. 

 



 

 

 

8. Facilitate Memorandums of Understanding (MOUs) with schools, colleges, and universities to 

establish partnerships for career counselling and admission support. 

9. Maintain accurate records of leads, interactions, and admissions in the CRM system. 

Qualifications: 

1. Diploma, Bachelor, master’s degree in any discipline. 

2. Proven experience in sales or customer service, preferably in the education sector. 

3. Excellent verbal communication skills in the regional language. 

4. Comfortable speaking and persuading unknown individuals, including students and parents. 

5. Strong organizational and multitasking abilities. 

Compensation and Benefits: 

❖ During the 6-month probation period: INR 17,500 per month. 

❖ After successful completion of probation: 7 LPA (4.75 LPA fixed + 2.25 LPA Variable). 

❖ Additional TA and bonus applicable after completing 60 days, based on active performance. 

Probation Period: 

➢ 06 months, during which the candidate will be evaluated based on set criteria. 

➢ Monthly salary of INR 17,500 during the probation period. 

Career Progression: 

✓ Successful completion of probation may lead to a permanent position with increased 

responsibilities and opportunities for growth. 

✓ Probation period extension may be considered, not exceeding 12 months, for candidates 

unable to meet set criteria. 

Training Rules for New Joiners at Agumentik Group of Companies:  

Welcome to Agumentik Group of Companies! We are excited to have you on board. To ensure a 

smooth transition and successful integration into our work environment, we have established the 

following training rules: 

1. Virtual Training Opportunity: 

❖ Every new joiner will be provided with a one-week virtual training program. 

❖ During this period, you will have access to 10 to 15 FREE Certification courses that are 

essential for your role. 

2. Basic Knowledge Requirement:  

❖ If your foundational knowledge is insufficient, you are expected to invest extra time 

in learning and exploring the necessary concepts. 

 



 

 

 

3. Service and Sales Closure Goals: 

❖ Within the first week of training, it is mandatory for every new joiner to complete 

either:  

A. 03 Agumentik Special Courses Enrolment, or 

B. 02 Agumentik Practical skills course sales closure. 

❖ This ensures that you are prepared for the real-time work environment. 

4. Extension for Milestone Achievement: 

❖ In case you are unable to meet the first-week training milestone, the HR/Reporting 

team will grant a maximum of one additional week for you to showcase your skill set. 

5. Non-Performance Consequences: 

❖ If, after the extension, you are still unable to fulfill the training requirements, your 

offered role will be automatically revoked due to non-performance. 

6. Confirmation of Date of Joining: 

❖ Successful completion of the training period will lead to the allocation of a date of 

joining, which will be communicated via email. This date will be considered the 

confirmed date of joining. 

7. Sales Targets and Segmentation: 

❖ The offer letter will include an approximate date of joining, along with the specified 

payout and discussed/mentioned sales targets and segment. 

8. Performance Expectations Post-Training: 

❖ After the completion of training, if a new joiner does not meet the assigned targets, 

deductions will be applicable as discussed in the interview process. 

9. Performance Improvement Process: 

❖ Performance reminders will be issued to individuals who struggle to meet targets 

after joining. 

❖ After three official written reminders, your project manager reserves the right to 

either cancel your position or shift you to a different role based on your skill set and 

applied conditions. 

We believe that these training rules will help set clear expectations and provide you with the support 

you need to excel in your role at Agumentik Group of Companies. We look forward to working together 

towards shared success! 

Rules and Regulations for Admission Consultant in Agumentik Group of Companies: 

Welcome to Agumentik Group of Companies! We are excited to have you on board as an Admission 

consultant, and we believe that your skills and expertise will contribute to our collective success. As a 

valued member of our team, it's important to understand the guidelines and expectations that govern 

our work environment. Please review the following rules and regulations: 

1. Professional Conduct: 

➢ Maintain the highest standards of professionalism, ethics, and integrity in all interactions 

within and outside the organization. 

 



 

 

 

 

 

➢ Respect the confidentiality of sensitive information, both internal and related to our clients. 

➢ Uphold a respectful and inclusive work environment that values diversity and promotes 

teamwork. 

2. Attendance and Punctuality: 

➢ Adhere to your designated work schedule and arrive on time for meetings and assignments. 

➢ Inform your immediate supervisor and the HR department in advance if you are unable to 

attend work due to any reason. 

3. Dress Code: 

➢ Dress appropriately according to the company's guidelines, reflecting a professional and 

business-like appearance. 

4. Performance and Responsibilities: 

➢ Strive to meet and exceed the targets set for courses sales, paid workshop, B2B tie-ups, and 

other performance indicators. 

➢ Fulfilled your responsibilities diligently and contribute effectively to team goals and projects. 

5. Communication:  

➢ Maintain clear and respectful communication with colleagues, supervisors, clients, and all 

stakeholders. 

➢ Promptly respond to emails, messages, and requests to ensure effective collaboration. 

6. Learning and Development: 

➢ Participate actively in learning initiatives, training programs, and workshops to enhance your 

skills and knowledge. 

➢ Display a willingness to adapt and grow in response to the evolving industry landscape. 

7. Use of Resources: 

➢ Utilize company suggested resources, including equipment and software, responsibly and for 

work-related purposes only. 

8. Client Relations: 

➢ Foster positive relationships with clients through effective communication, understanding 

their needs, and providing exceptional service. 

9. Compliance with Laws and Regulations: 

➢ Abide by all applicable laws, regulations, and industry standards that pertain to your role and 

responsibilities. 

10. Conflict of Interest: 

➢ Disclose any potential conflict of interest that may arise in your professional role. 



 

 

 

11. Reporting Concerns: 

➢ Report any instances of harassment, discrimination, or unethical behaviour promptly to the 

HR department. 

12. Termination of Employment: 

➢ Understand that violation of company policies and regulations may result in disciplinary 

action, including termination of employment. 

13. Notice Period: 

➢ The notice period for resignation is 30 days. During this time, you are expected to fulfil your 

responsibilities and facilitate a smooth transition of your duties to your team. 

 

By abiding by these rules and regulations, you contribute to a positive work environment that 

promotes growth, innovation, and excellence. We value your commitment to upholding these 

principles and working collaboratively to achieve our shared objectives. 

 

I have thoroughly reviewed this offer letter and have willingly accepted all the outlined terms and 

conditions. Therefore, I am affixing my signature below as an official confirmation from my end. 

 

 

Signature:  

Name: 

Date: 

Location:  

Aadhar No:  

 

 

 

 





OFFICE OF THE PRINCIPAL
MODEL DEGREE COLLEGE, NAYAGARTI

9166'Q 6qt a6e6', 6'qt6q)

No: I O3l Date: qY. o 6'rC-
OFFICE ORDER

BharaaMan)arr Sahoo

C / O- Anand Chandra Sahoo

At-Niladriput, PO-Mahipur, PS-Nuagaon,
Dist-Naya garh-7 52094, Mob : - 6 37 03203 47

Email: - mani aribh aruti7 9 @gmail. com

On recommendation of the selection committee for engagemefl.t of Project Assistant
for the project of Dr. Prakash l(umar Sahu tided 'Numerical dynamics of nonlinear
complex valued evolution equation" approved by Odisha State Hrgher Education Council
under MRIP for session 2024-25, you are here by engaged as the Project Assistant.

1,. The engagement is purely temporary and carr be terminated withott any prior nodce,
and as and when required.

2. Norrnally the engagement shall be for the period as sanctioned under manpov/er unit.
3. Norrnally, thete shall be flo request entertained for extension of joining time.
4. The remuneration shall be provided as per the NIRIP -2024 guidelines, per month

12,000/- rupees only.

5. Ihe remuneration shall be disbursed only after the receipt of allotment from the
Govetnment.
The engagement order is dispatched through your email id
manjaribharutiT9@gmail.com. You are to report for duty within severi working days

positively from the date of issue of the letter failing which this offers stands cancelled
In the eveflt of non-acceptance of this offer you 

^re 
requested to inform the

undersigned rn the email ID rUlsiil.;Jitl ,5rgr,;:::alSrxn within 03 (three) days of receiving
this letter.

6.

7.

0**,^ t<^^,ry
\1x-

Memo No. I o3\. / Date 2g , o a,Z-
Copy to Academic Bursar / mC /Account Section for information.

kffi".,h,ffir*r,

-'".Nayagnrh

Nayagarh

Model Desree ColleEe. NavaEarh
1'''1 ,-,1ff[@o(lviR0i
'" f,i?dol Degree College /


