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Minutes of the 11" meeting of Executive Council held on 15" July, 2016
at 11:30 A.M. in the Committee Room, Administrative Block of Central
University of Jammu, Rahya-Suchani (Bagla).

Following members were present in the meeting:

1. Prof. Ashok Aima (in the Chair)
Vice Chancellor

2. Sh. Hemant Kumar Sharma
Commissioner Secretary,
Department of Higher Education (J&K State)
Civil Secretariat, Jammu.

3.  Prof. (Dr.) K.L. Chopra (Padamshri),
Former Director, IT Kharagpur.

4. Prof. Ashok Ogra,
Director,
Apeejay Institute of Mass Communication,
Apeejay Campus.

5. Prof. Mohammad Israrul Haque,
Dean and Chairman,
Deptt. of Business Administration,
Aligarh Muslim University.

6. Prof. Devanand
Dean, School of Basic and Applied Sciences,
Central University of Jammu.

7.  Dr. Jaya Bhasin
Associate Professor,
Department of HRM & OB
Central University of Jammu.

8.  Sh. Jit Singh
Registrar & Ex-officio Secretary,
Central University of Jammu.
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Special Invitee

1.

Prof. Me'raj Ud Din Mir

Vice Chancellor,

Central University of Kashmir,
Nowgam Campus - II, Nowgam,
Srinagar - 190015 (J&K).

Prof. A.M. Pathan

(Former Vice Chancellor- CU Karnataka)
75/4, Ranoji Rao Road,

Basavanagudi, Bangalore- 560004

The following members could not attend the meeting because of pre-
occupation, and were granted leave of absence:

1.

Secretary, Department of Higher Education,
MHRD, Govt. of India,
New Delhi.

Chairman, University Grants Commission,
Bahadur Shah Zafar Marg, New Delhi
or his/ her nominee;

Prof. Dev Raj
Former Vice Chairman,
University Grants Commission (UGC)

Prof. Amitabh Mattoo

Centre for International Politics,
Organization and Disarmament,
Jawaharlal Nehru University,

New Mehrauli Road, New Delhi 110067 &
Advisor to Hon’ble Chief Minister, J&K

Dr. Koppillil Radhakrishnan,
Former Chairman, ISRO

11-D Atria Tata Aquila Heights,
HMT Road, Jalahalli,
Bangalore — 560012.

Dr. Naresh Trehan,
CMD, Medanta, The Medicity,
Sector-38, Gurgaon-122001.

The Vice Chancellor extended a very warm welcome to the members of the
Executive Council as well as the special invitees and expressed sincere thanks
for sparing their valuable time to attend the 11" meeting of the Executive

Council.
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He also welcomed Shri Hemant Kumar Sharma, Commissioner Secretary,
Department of Higher Education (J&K State) who attended the meeting for the
first time. He also welcomed Prof. A.M. Pathan, Former Vice Chancellor- CU
Karnataka and Prof. Me'raj Ud Din Mir, Vice Chancellor, Central University of

Kashmir, who were invited as Special invitees.

The Vice Chancellor in his power point presentation highlighted the various
activities undertaken since the last meeting of the Executive Council. He
informed that the admission process for 2016-17 was initiated. The CUCET
was conducted by the Nodal University i.e. Central University of Rajasthan.
Information relating to conduct of CUCET was made available on the CUJ’s
website & website of the participating Universities. The University has offered
admission in 22 courses (Diploma-01, UG-06, PG-15 and Ph.D. 10 courses).
Total 9877 applications were received and the Entrance Test was held on May
21-22, 2016 at all India level. The admission process was adopted both

through online and offline modes.

Examinations for Ist, llird and Vth Semesters were held in Dec., 2015 and
results were declared in Jan., 2016 and Feb., 2016. The average pass,
percentage was 73.81%for Ist Semester; 91.49% for llird Semester and 100%
for 5" Semester. Examinations for 2™, 4™ & 6™ Semesters were held in May
2016. The average pass percentage was 80.75% for lInd Semester and 100%

for 6™ Semester, while the result for 4" Semester shall be declared soon.

Vice Chancellor also highlighted the library facilities available to the students,
the state-wise faculty strength, appointments/engageménts made during the
period under report. He added that Selection Committee meetings were held
from 31 May to 16" June, 2016 for the post of Assistant Professors in various
Departments. Workshops/seminars/lectures/events were organized by the
University, including a two-day State level Conference on “Juvenile Justice
(Care and Protection) Act — Options and Opportunities”, sponsored by
UNICEF, which was held on 07-08 January, 2016; a two-day National
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workshop on “Intellectual Property Rights: Implementation and Enforcement”,
was held on 14-15 January, 2016; a two-day National Conference on
“Changing Dynamics of Media Landscape” was organized on 06 May, 2016;
Prof. (Dr.) Jalees A.K. Tareen (Padma Shri), former Vice Chancellor
Pondicherry Central University, Kashmir University and BSA University,
Chennai delivered a lecture on “Creating World Class University: The
Characteristics & Challenges” on 18" December, 2015. Amb. G.
Parthasarathy, former Indian High Commissioner to Pakistan delivered a

lecture on “India’s Relationship with Pakistan” on 16" February, 2016;

The Central University of Jammu was represented at the United Nations’
fifteenth session of the Committee of Experts on Public Administration of the
United Nations Economic and Social Council (ECOSOC) which was held at the
U.N. Headquarters, New York from 18 to 22" April 2016.

He also informed the members about the awards/achievements by the
students and faculty of the University, the MoUs signed with other institutions
of higher learning such as:- AASHRAY — Promotion of Social Enterprises
Foundation, Ahmedabad; Community Based Rehabilitation Network (CBR)
Banglore; NASSCOM Foundation, New Delhi; the Press Club of Jammu; the
Taj Global Understanding (TGU); University of Melbourne, Australia; VLCC
Health Care LTD. The Vice Chancellor also informed to the Executive Council
that he was member of President of India’s delegation for his state visit to
China in the month of May, 2016. Members were also apprised that the
Central University of Jammu and Lanzhou University, China have agreed to
sign Memorandum of Understanding for academic collaboration and joint

research activities.

The University celebrated the Constitution Day on 26™ November, 2015; 153™
Birth Anniversary of Swami Vivekananda on 12" January, 2016; 67" Republic
Day on 26" January, 2016 at campus & TAB; Annual Cultural Festival

o (et

Minutes of the 11™ Meeting of the Executive Council
Dated: 15.07.2016



“UDAAN” was held on 28-29 January, 2016; and Sports meet was held on 7™-
9™ April, 2016; International Women’s Day on 8" March, 2016; International
Mother Earth Day on 22 April, 2016; International Yoga Day on 21th June,
2016 and organised Swami Vivekananda Memorial Lecture on 4™ July, 2016.

The Vice Chancellor also informed that the Central University of Jammu
became the Member of the United Nations Academic Impact (March 2016)
through Office of International Affairs (OlA), Central University of Jammu, was
represented through two faculty members of Nodal Department- i.e. Public
Policy and Public Administration. The Vice Chancellor also expressed his
sincere thanks for the support the University received from UGC & MHRD.

The members appreciated the report of the Vice Chancellor. Prof. K.L. Chopra,
while applauding the efforts of the Vice Chancellor and his team for fast
progress in academic and other initiatives undertaken for the development of
the University. He also suggested that the academic and research activities of
the Department of Nano Sciences should be integrated for the benefit of other
departments of the University also. He also suggested that University should
have a policy/rules regarding academic ethics & plagiarism and provision for
punishment for those found guilty. Prof. Chopra suggested that the University
should consolidate the existing structures rather than going for a too fast
expansion, since the University is in its infancy stage. Some members

suggested that donations for academic research purposes may be explored.

Shri Hemant Kumar Sharma suggested that heritage management should also

be taught by the University.

The Vice Chancellor welcomed the suggestions by the worthy members and
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Thereafter, the Council resolved to adopt the Report of the Vice
Chancellor and took up the agenda items for discussion/decision:

Item No. 01

To peruse report of the Vice Chancellor about the developmental activities in the
University since the last meeting of the Executive Council held on 9th November,
2015.

Resolved that in view of the foregoing deliberations, the Report of the
Vice Chancellor regarding the developmental activities of the University
since the last meeting of the Executive Council, held on 9" November,

2015, be adopted and the same be placed on record.

item No. 02

To consider confirmation of minutes of the 10th meeting of the Executive Council
held on 9th November, 2015.

Resolved that the minutes of the 10th meeting of the Executive Council

held on 9th November, 2015, as already circulated, be confirmed.

Item No. 03
To consider the “Action Taken Report” in pursuance of the decisions taken in the
Executive Council meeting held on 9th November, 2015.

Resolved that the Action Taken Report be approved and placed on
record (as per Annexure — A)

Iitem No. 04

To confirm Action Taken by the Vice Chancellor in accepting the resignation
tendered by Dr. Digvijoy Phukan, Assistant Professor, Department of Sociology
and Social Work to join Ernst & Young Services Private Limited.

Resolved that the Action Taken by the Vice Chancellor in accepting the

resignation tendered by Dr. Digvijoy Phukan, Assistant Professor,
Department of Sociology and Social Work, w.e.f. 24.07.2015, be

confirmed. )
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Item No. 05

To confirm Action Taken by the Vice Chancellor in accepting the resignation
tendered by Mr. Mohd. Uzair, Assistant Professor, Department of Sociology and
Social Work to join Department of Social Work in Aligarh Muslim University.
Resolved that the Action Taken by the Vice Chancellor in accepting the
resignation tendered by Mr. Mohd. Uzair, Assistant Professor,
Deaprtment of Sociology and Social Work, w.e.f. 31.12.2015, be

confirmed.

Item No. 06

To confirm Action Taken by the Vice Chancellor in accepting the resignation
tendered by Prof. Nandini Bhattacharya, Professor, Department of English to join
back to her parent organization i.e. University of Burdwan.

Resolved that the Action Taken by the Vice Chancellor in accepting the
resignation tendered by Prof. Nandini Bhattacharya, Professor,
Department of English, w.e.f. 29.02.2016, be confirmed.

Item No. 07
To confirm action taken by the Vice Chancellor in accepting the resignation

tendered by Prof. L.S. Ghandi Doss, Department of Sociology and Social Work.
Resolved that the Action Taken by the Vice Chancellor in accepting the
resignation tendered by Prof. L.S. Ghandi Doss, Department of Sociology
and Social Work, w.e.f.30.06.2016, be confirmed.

Item No. 08

To confirm Action Taken by the Vice Chancellor in accepting the resignation
tendered by Prof. Deepak Raj Gupta, Professor, Department of Tourism and
Travel Management to join back to his parent organization i.e. Jammu University.

Resolved that the Action Taken by the Vice Chancellor in accepting the
resignation tendered by Prof. Deepak Raj Gupta, Professor, Department

of Tourism and Travel Management w.e.f. 19.01.2016 alongwith waiving

the requirement of notice period of three months and allowing payment

of salary, be confirmed. (\ | W’“ \W
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Item No. 09

To confirm action taken by the Vice Chancellor regarding relieving of Prof. Rekha
Chowdhary, Chair Professor, Swami Vivekananda Chair.

Resolved that the Action Taken by the Vice Chancellor in accepting the
resignation tendered by Prof. Rekha Chowdhary, Chair Professor, Swami
Vivekananda Chair w.e.f. 29.02.2016 alongwith waiving the requirement of
notice period of one month and allowing payment of salary, be

confirmed.

Iltem No. 10

To confirm the action taken by the Vice Chancellor on the recommendations of
the Finance Committee regarding the grant of Non-productivity linked Bonus to
the group B and C employees of the University.

Resolved that the action taken by the Vice Chancellor regarding adoption
of Rules, alongwith the amendment from time to time, relating to Non-
productivity linked bonus to the employees of the Central University of
Jammu and grant of Non-productivity linked Bonus to the Group-B (non-
Gazetted) and Group-C employees of the University, be confirmed.

Item No. 11

To confirm action taken by the Vice Chancellor with regard to the adoption of the
guidelines issued by the Govt. of India/MHRD/UGC concerning discontinuation of
the interview for all Group ‘B’ (Non-Gazetted) and Group ‘C’ posts.

Resolved that the action taken by the Vice Chancellor regarding adoption
of the guidelines issued by the Govt. of India/MHRD/UGC concerning
discontinuation of the interview for all Group ‘B’ (Non-Gazetted) and
Group ‘C’ posts w.e.f. 1°' January, 2016, except for those posts for which

notification had already been issued and the selection process was in
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progress, be confirmed.
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Iitem No. 12

To confirm the action taken on the approval of Executive Council members
through circulation on the recommendations of the Finance Committee regarding
Annual Accounts for the Financial Year 2015-16.

Resolved that the action taken on the recommendations of the Finance
Committee and with the approval of the Executive Council members,
which was sought through circulation, regarding approval of the Annual
Accounts for the Financial Year 2015-16 (as per Annexure-2 attached with
the agenda) for submission to the CAG for taking up audit, be confirmed.

Item No. 13

To confirm the action taken by the Vice Chancellor on recommendations of the
Finance Committee for removal of discrepancy in fixation of emoluments payable
to contractual faculty.

Resolved that the action taken by the Vice Chancellor regarding removal
of discrepancy by allowing fixation of emoluments of the contractual
faculty appointed earlier on the consolidated pay at par with the salary of

contractual faculty who were appointed later, be confirmed.

Item No. 14

To confirm action taken by the Vice Chancellor, as ratified by the Finance
Committee, regarding carrying out deep drilling, development and
stabilization of the tube well in respect of assured water supply in the
University Campus, Bagla.

The Vice Chancellor informed the members that with the digging of the
present tube-well, the requirements of water supply of the campus are
sufficient and that the University is also making water available to the
construction companies on the campus site on payment basis, thus
realising the amount which, over a period of time, would cover the cost
of the deep drilling of tube-well. The members appreciated the efforts of
the Vice Chancellor in this regard.

Resolved that the action taken by the Vice Chancellor, be confirmed.

(9)
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ltem No. 15

To confirm action taken by the Vice Chancellor, as ratified by the Finance
Committee, regarding payment made to CPWD-1 for making temporary
partition in Academic and Teaching Block (erstwhile DDE Building).

Resolved that the action taken by the Vice Chancellor regarding
payment made to CPWD-1 for making temporary partition in
Academic and Teaching Block (erstwhile DDE Building) at an

estimated cost of Rs. 57.71 lakhs, be confirmed.

Item No. 16

To confirm action taken by the Vice Chancellor on the recommendations of
the Finance Committee for meeting additional requirements for setting up
Laboratories for Beauty and Wellness course under Community College
Scheme out of University funds.

Resolved that the action taken by the Vice Chancellor regarding meeting
additional requirements for setting up Laboratories at the TAB at an
estimate cost of Rs. 6.25 lakhs for Beauty and Wellness course under
Community College Scheme out of University funds on the

recommendation of Finance Committee, be confirmed.

item No. 17

To confirm action taken on the recommendations of the Finance Committee
regarding honorarium payable to the members of the Court/Executive
Council/Finance Committee and Academic Council except officials of the
Ministries or attached institutions.

Resolved that the action taken by the Vice Chancellor regarding
honorarium payable to the members of the Court/Executive
Council/Finance Committee and Academic Council except officials of the
Ministries or attached institutions (the rates are shown in the Annexure-
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B), be confirmed.
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ltem No. 18
To confirm/approve action taken by the Vice Chancellor in approving
certain amendments in existing Ordinances.

After detailed discussion, the Council resolved to approve the action
taken by the Vice Chancellor with regard to amendments in the existing
Ordinances, which were also circulated to the members of Academic
Council (as per Annexure- 07 of the Agenda). Amendment to the
proposed draft Ordinance No. 6-A (Part-time Ph.D Programme for in-
service Academic and Administrative Personnel) was circulated to the
members of the Executive Council in the meeting dated 15.07.2016, and it
was resolved to incorporate these changes (as per Annexure — C ) in the
Ordinance No. 6-A.

Resolved further that the Ordinances as amended and approved by the
Executive Council be sent to MHRD for perusal of the Visitor.

Resolved also that these Ordinances shall have effect from the date
these are approved by the Vice Chancellor.

Item No. 19

To consider the resignation tendered by Prof. Gopalji Malviya, Professor,
Department of National Security Studies.

Considered the resignation tendered by Prof. Gopalji Malviya,
Department of National Security Studies and resolved to waive the

requirement of notice period of one month and his salary be released.

Item No. 20

To consider the recommendations of the Finance Committee regarding
construction of 02 Academic Blocks i.e. (i) School of Life Sciences and (ii)
School of Basic and Applied Sciences.

Resolved that the recommendations of the Finance Committee regarding

construction of 02 Academic Blcoks i.e. (i) School of Life Sciences and
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(ii) School of Basic and Applied Sciences, as per estimates and drawings
(as shown in the Annexure - D) to accommodate new academic
programmes, be approved.

Resolved further that the University should approach UGC for
grant/sanction of funds to facilitate the construction of these two blocks

on priority basis.

Item No. 21
To consider the recommendations of the Finance Committee regarding

Revised Estimates for the Financial Year 2015-16 and Budget Estimates for
the Financial Year 2016-17.

Resolved that the recommendations of the Finance Committee regarding
Revised Estimates for the Financial Year 2015-16 and Budget Estimates
for the Financial Year 2016-17, be approved (as per Annexure- E).

Resolved further that the Revised Estimates for the Financial Year 2015-
16 and Budget Estimates for the Financial Year 2016-17 be placed before
the next meeting of the Court.

Item No. 22
To consider adoption of Rules and Procedures under Sensitization,
Prevention and Redressal of Sexual Harassment (SPARSH).

Resolved that Rules and Procedures under Sensitization, Prevention and
Redressal of Sexual Harassment (SPARSH), as per Annexure - F, be
adopted.

(12)
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Item No. 23
To consider the confirmation of Non-teaching employees of the University
on completion of probation period.

The Executive Council discussed the matter at length, taking note of the

complaint with the Central Vigilance Commission (CVC)/MHRD as
annexed with the agenda.

The Council resolved that the confirmation of non-teaching employees,
whose names are not in the complaint, be confirmed w.e.f. the date of
their joining, subject to the condition that they have successfully
completed the probation period and their caste certificate/police
verification have been duly received in the positive, wherever applicable
(Annexure-G).

Resolved further that those employees whose names are mentioned in
the CVC complaint, legal opinion be obtained relating to their
confirmation. This will, however, be subject to the condition that they
have successfully completed the probation period and that the reports
with regard to the Caste Certificate/Police verification have been duly

received in the positive, wherever applicable, (Annexure-H).

Item No. 24
To consider confirmation of Professor, Associate Professor and Assistant
Professors on completion of probation period.

Resolved that the Agenda Item No. 24 on page no. 71 para 2 line 3 be

read as “interview in May, 2013” in place of “interview in July, 2013”,

The Executive Council discussed the matter at length taking note of the
complaint with the CVC as at Annexed with the agenda.

Resolved that the confirmation of teaching employees whose names are
not as part of the CVC complaint, be confirmed w.e.f. the date of their
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joining subject to the condition that they have successfully completed
the probation period and verification of their caste certificate/police
verification have been duly received in the positive, wherever applicable
(Annexure-|).

Resolved further that those teaching employees whose names are
mentioned in the CVC complaint, legal opinion be obtained relating to
their confirmation. This will, however, be subject to the condition that
they have successfully completed the probation period and the reports
with regard to the Caste Certificate/Police verification are positive,

wherever applicable, (Annexure-J).

Item No. 25
To consider the recommendations of Selection Committee for the post of
Public Relation Officer.

The Vice Chancellor apprised the members that the University has
received a representation with respect to the eligibility of Sh. Rajan
Badyal alleging therein that he has neither routed his application through
proper channel nor submitted “No Objection Certificate” from his

employer.

The Council, after a detailed discussion, resolved that the
recommendation of the Selection Committee for the post of PRO be not

opened and kept in abeyance.

Resolved further that a Committee comprising of the following be
constituted to look into the matter and submit its report to the Vice
Chancellor:-
(1)  Prof. Mohammad Israrul Haque, Member of the EC
(2) Dr. Jaya Bhasin, Member of the EC .
A
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Resolved also that the report of the Committee be put up before the
Executive Council alongwith the recommendation of the Selection

Committee in a sealed cover for consideration of Executive Council.

Item No. 26
To consider the recommendations of Selection Committee for the post of
Medical Officer.

Resolved that the recommendations of the Selection Committee for the
post of Medical Officer, be approved as per Annexure - K, and the offer of

appointment letters be issued to the selected candidates.

Item No. 27

To consider the recommendations of Selection Committees for the post of
Assistant Professors in various Departments.

The Council noted the detailed data sheet circulated on the table with
regard to the post of Assistant Professors in various Departments as per

Annexure - L.

One of the members of the Executive Council apprised the Council that
he had received a representation (Annexure-M) from one of the OBC
candidates regarding non-inclusion of a representative of OBC category

in the Selection Committees for the post of Assistant Professors.

The Council deliberated this matter at length and resolved to authorise
the Vice Chancellor to seek legal opinion in the matter and if satisfied,
the Vice Chancellor may issue offer of appointment letters to the selected

candidates.

As regards authorisation to the Vice Chancellor for approving the
recommendation of the Selection Committee(s) and issue offer of
appointment letters to the selected candidates (teaching and non-
DJ“ \H\J-y)x
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teaching positions), in anticipation of the approval of the Executive
Council, it was resolved that UGC Guidelines in this respect be followed,
if any, in vogue, otherwise the Vice Chancellor stands authorised to
approve the recommendations of Selection Committee and issue the
offer of appointment letter(s) and the action taken be reported to

Executive Council for confirmation.

Item No. 28
To apprise the Executive Council about Selection Committee meeting held
for the post of Finance Officer and Controller of Examinations.

Noted.

ltem No. 29
To inform the Executive Council regarding sanction of Teaching and Non-
Teaching positions by the UGC for Department of Educational Studies.

Noted.

Additional Item No. - 01

To confirm the action taken by the Vice-Chancellor with regard to
Amendments of Ordinance No. 24 governing Manner of Appointment other
than Teachers and other Academic Staff, their classification, Qualifications &
Upper Age Limit [The Central Universities Act, 2009: Section 28(1)(o) and
Statutes 23(2)].

The Executive Council resolved that the action taken by the Vice
Chancellor in approving amendments to Ordinance No. 24, governing
Manner of Appointment other than Teachers and other Academic Staff,

their classification, Qualifications & Upper Age Limit, as per DOP&T/UGC

Guidelines and the said Ordinance was also circulated to the members of

ol
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the Academic Council and the Executive Council, be confirmed and

approved.

Resolved further that the existing Ordinance No. 24 be replaced with the
New Ordinance as per Annexure-N.

Resolved also that a copy of the Ordinance No. 24, as approved by the
Executive Council, be submitted to the UGC and MHRD for perusal of the
Visitor.

Resolved further that these Ordinances shall come into force w.e.f. the

date these are approved by the Vice Chancellor.

Additional Item No. - 02

To consider the adoption of Ordinance governing B.Voc. programmes.

The Executive Council considered the Ordinance relating to B.Voc.
programmes, which was earlier circulated to members of the Executive

Council for approval.

Resolved that the Ordinances as per the Annexure-O, be approved.
Resolved further that the said Ordinance be sent to the MHRD for perusal
of the Visitor.

Any other item

i. Prof. K.L. Chopra suggested that the agenda may be circulated

electronically and that Agenda may be made available to the members

through laptop/desktop in the meeting hall.
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ii. If an employee indulges in an act of indiscipline, an enquiry committee/
disciplinary proceedings may be initiated as per Act/Statutes/Ordinances

of the University.

iii. The Vice Chancellor apprised the Council that one post of Assistant
Professor reserved for ST category, in the Department of Mathematics
has not been filled in spite of repeated advertisements for want of
suitable/eligible candidates, it was resolved that the reservation for ST
category in the Department of Mathematics be shifted to any other
Department and the said post of Assistant Professor in the Department
of Mathematics be declared as UR and advertised accordingly.

Also resolved that roster entries be also effected as per above decision.

The Vice Chancellor expressed special thanks to all the worthy members of
the Executive Council, the Special Invitees, for the successful conduct of the
meeting.

The meeting ended with a vote of thanks to the Chair.
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06

07

08

08

‘To confirm the action taken

Leave to Shr Neerendra
1 Kumar, Assistant
: Professor, Depariment of

. Computer Sciences and |T.

' To confirm the action taken
. by the Vice-Chancellor in
s approving the amount of |
S honorarium  in
- Wardens of Hostels.

Central University of Jammu

To confirm the action taken |
tby the Vice Chancellor
- regarding reengagement of
. Prof
! Professor
- Depariment of Economics
. after his superannuation j

RL Bhat, as

on centract in

by the Vice Chancellor
regarding grant of Study

favour of

" To confirm action taken by |

the Vice Chancellor in

approving the Fee of the |

Standing Legal Counsel of :

the Unriversity.

| the  Vice

Resolved that the Action Taken by
Chancelior  regarding
reengagement of Prof R.L Bhat, as
Professor on contract basis i
Department of Economics, after his

i
i

superannuation, for a period of six
months and extended for another six

months, be confirmed.

Resolved that the Action Taken by ?

the Vice Chancellor regarding grant
of Study Leave for an initial period of
Two Years wef 08.092015(A/N) to
Shri Neerendra Kumar,
Professcr, Department of Computer

Agsistant

Sciences and T o pursue his Ph D |

through
Scholarship from John Von Nueman

Facully of Informatics of Doctoral |

Stipendium  Hungaricum

School of Applied Informatics and

Applied Mathematics of Obuda
University, Budapest, Hungary, be
confirmed

Resolved that the Action Taken by

- {he Vice Chancellor be confirmed

Resolved further that amount of
Honorarium be revised from Rs

2000/-to Rs 3000/- per month wef'

from December, 2015

Resolved that the Action Taken by -

the Vice Chancellor in approving the

. Fee of the Standing Legal Counse!

of the University, be confirmed as .

per Annexure-Il of the Agenda EC -

- EC - item No. 09.

N

Recorded
Office Order No.
153/Acad /15 dated
03.07 2015 has been issued.

Recorded

(Office order in this regard
already ssued )

The matter was also reported
to Finance Commitiee and it

was resolved that the rates of |

Henorarium be paid Rs
2000/~ per month
rurthermore, it was resoived
that rates of honorarium
prevaiing in some other
Central Universties be
obtained and item be put up
in next meeting of Finance
Commities
Recorded

i

H
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11

12

13

Central University of Jammu

- To confirm the action taken
“by the Vice Chancelior in

- approving the
establishment of a
temporary Police Post on
the Campus of the
_ University.

" To confirm the action taken |
. by the Vice Chancellor in |
. approving
' Residence Manual, Central !

the

- University of Jammu

‘To
. Taken

the
the

confirm

by Vice

. Chancellor for nomination

©Accounts
- 201418 10 anticipation of
- approvail of
- Council, before taking up
- the Audit by CAG

of twoe members for
Finance  Committee  as
nominee of the Executive
Council

To confirm  the
Taken by the
Chancellor in
approved the
for

Annual

the year

Executive

To  place  before the !
Executive  Council  the
Annual  Accounts  along

with Draft Separate Audit

~ Report (SAR) for the year

2014-15

Haii of |

Action |

Action :
Vice ¢
having :

| Resolved thai in the hght of

| discussion, the Vice Chancellor be

for safety and security of students,
employees and the Campus and
Police Post may be set up outside
. University Campus

i as per Annexure-lll of EC Agenda

of two members for
Committee as nominee of
Executive Council, be confirmed

Resolved that the Action Taken by

authorized to take necessary steps

Resolved that the Action Taken by i
the Vice Chancellor in approving the |
Hall of Residence Manual, Central

. Universi confir , : :
Unversity of Jammu, be confirmed, | website www cujammu ac in)

Resolved that the Action Taken by
the Vice Chancellor for nominaticn ;
Finance :
the

“the Vice-Chancellor in having
- approved the Annual Accounts for
| the  Financial Year 201415 in |

- anticipation of approval of Executive

I Council, before taking up the Audit

|
| by CAG. be confirmed

per Annexure-1V of £ C Agenda), as

- recommended by the Finance

' Commitiee in its meetng heid on |
| 20" June, 2015, and Draft Separate |

E Audit Report (SAR), be approved.

éResoIved further that the Vice

Resolved that the Annuai Accounts |
i for the Financial Year 201415 (as |

|
|
|
1

" Chancellor be authorized to approve

‘the final Separate Audit

Report

| (SAR) when received from CAG

! before submission to MHRD.

|
| Resolved also that the final SAR

' along with Annual Acceounts be also |

; reported to the next meeting of the
finance Committee

~Jal,

Recorder

Recorded

{Uploaded on the University

Recorded

Recorded

Recorded

Copiges of the Separate Audit
Report (SAR} have been

submitied to the Central Govt

Recorded
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16

Central University of Jammu

To consider the Annual
. Report (2014-2015) of the
¢ Unwversity for the period
- from 01/04/2014 to
| 31/03/2015.

Resolved further that a copy of the
Annual Accounts along with the |
Separate Audit Report {SAR) be ,

submitted to the next Annual
meeting of the Court

Resolved also that requisite number
of copies of the same be submitted
to the Central Government {o be laid
befere both Houses of Parliament

Resolved that the Annual Report (as |

Recorded

per Annexure-V of the EC Agenda) !

for the period (01/04/2014 fo |

31/03/2015, be approved

Resolved further that a copy of the
Annual Report be submitted to the

next Annual Meeting of the Court of |

the University

Resclved also that requisite number
- of copies of the Annual Report of the

University be submitted to the

 Centrai Government o be laid
before both the Houses of!:
! Parliament.

" To consider the nomination
. of three members to the
; Finance Committee

i

i

- To consider the
recommendation  of  the |
! Academic Council

regarding Convocation fee |
for award of Degree to the |
candidates

Resoclved that Prof Amitab Matico,
EC Member, be nominated as
member of the Finance Committee :

under Clause (iv) of Statute 17

Resolved further that the Vice |

Chancellor  be authorized to

nominate remaining Twe members |

on the Finance Committee under
Clause () of Statuie 17

Resolved that the recommendations
of the Academic Council regarding
Convocaticn fee for award of Degree

to the candidates as per Annexure-

i Copies of the Annual Report
to be placed before the next
Meeting of the Court.

Cops'es of the Annual Report
(2014-15) have already been |
| submitted to the Central Govt,

Notified vide Notification No
CUJFC(9)/2015/698-714
dated 10.12 20156

f
Notification No CUJExam/
0215(A)Y  4123-37  dated |
| 28/12/2015 has been issued.

V(A) of the Agenda EC - EC - ltem -

No. 17 be approved

sk



sy,

18

19

20

21

22

" To

Central University of Jammu

consider
recommendation of the
Finance Committee
regarding Central  Civil
 Services  (Leave Travel
Concession)  Rules-1988
for Teaching & Non-

Teaching Employees.

To consider amendment to
Statute 10 to provide for
Constitution of the Court of
Central University of

~Jammu

t To consider the creation of

' Posts

H To

for the University
Sporis Facilities.

consider
members

nominating
amongst  the

:members of EC on the

Selection Committees for
Group “A", "B" & “C" Non-

teaching posts in the
Central University of
Jammu.
“To consider
- recommendations  of the
‘ Finance Commitiee  for
constructon  of Boys &

. Girls Hostel under centrally !
- sponsored

scheme

the Resolved that the recommendations
. of the Finance Committee regarding

: Central Civil Services (Leave Travel

for

Concession) Rules ~ 1988 for
Teaching & Non-Tedching
Employees be adopted, along with
amendments from time to time.

Resolved that the Vice Chancellor :
be authorized to finalize the draft .
amendment of Statute 10 relating to !
Constitution of the Court of Central
University of Jammu and to submit |
to MHRD for consideration/approval -

of the Visitor.

Resolved to approve the creation of
Posts subject to the medification that |

the post of PA be aitached with the
Director, Sports instead of Deputy

Director Sports, as per ANNEXURE- -

A

Resolved further that the propesal
be submitted to UGC

Resclved alsc that the matter be
reported (o Finance Committee in iis
next meeting.

Resolved that the Vice Chancellor

be authecrised to nominate members

of EC on the Selection Committees |

for Group "A", "B" & “C" Non-.
teaching posts as per relevant
Ordinance. cther than statutory |
posis

Resolved that the recommendations

of the Finance Committee (as per
Annexure-Vil of EC Agendaz) be !

approved

~BA

Circular No
14/1/2015/8283
28.12 2015 has been issued

Letter sent o MHRD vide No
ClUJ/Estab T /2015/6205
dated 04 12 2015 for assent
of the Visitor

Letter sent to UGC vide no.
CUJ/Estab T/2015/ 6383 gt
18.12.2016

(the matter also placed before
the FC)

Recorded

Recorded

{(Work has been assigned to
CPWD)

CUJAdmIn/IV- |
dated

i



01

02

03

04

05

Central University of Jammu

' construction of Hostels for |
 OBC Boys and Girls

Supplementary Item

To consider the
recommendation of the
Academic Council regarding
enhancement of the

remuneration rates for paper
i setters/external viva-voce
examiners w.e f the Academic
: Session 2015-16

" To consider the
- recommendation of the
- Academic Council regarding

~ establishment of Department of
© Hindi & other  Indian

" Session 2015-16

To confirm action taken by the
. Mice  Chancellor in  having
authorised adoption of Choice
i Based Credit System (CBCS)
as per UGC Guidelines

‘To consider

the
! recommendation of the
i Acadermic  Coeuncil regarding

starting of new Programmes in

B Vecational (Tourism
| Management) and
- B Vocational (Retail -

Session 2015-186

To consider
I recommendation of the
Academic Council regarding |

- starting of new Programme in |

- Community  College wef
Academic Session 2015-16

Management) w.e f. Academic |

the i

I
i
i
f
|
|
|
|

. recommendations  of

Resolved that the
Academic |
Council vide its meeting held on i
08112015 for enhancement of
the remuneration rates for paper
setiers/external viva-voce
examiners wef the Academic
Session 2015-16, be approved. as

per ANNEXURE-B.

Resolved that the
recommendations of the Academic |
Council vide its meeting held on |
0811.2015 for establishment of '

_ | Department of Hindi & other Indian |
. Languages from the Academic

Languages, and starting of

| Master's Degree Programme in |

Hind: from the Academic Session
2015-18, be approved

Resolved that the

| recommendations of the Academic .

Council vide its meeting held on E
08.11.2015 for adoption of Choice |

| Based Credit System (CBCS) as :

per UGC Guidelines, be approved, |

as per Annexure-ll of EC '
Supplementary Agenda. '
Resolved that the |

recommendations of the Academic
Council vide its meeting heid on
08112015 regarding starting of
new Programmes in B Vocational |
(Tourism Management) and B. -
Vocational  (Retail Management) |
wef Academic Session 2015-18,
be approved :

Resolved that the
recommendations of the Academic
Councit vide its meeting held on
08112015 for starting diploma
course in Beauty and Wellness i
Community College wef!

Sk

! started w.e.f Academic

Notification No.
CUJ/Exam/Conduct-
May15/1623-35 dated
24/07/2015 has been

already issued.

The Departmeht of

- Hind has atready been |

started from the }
Academic session
w.ef 2015-18.

(vide UGC lefter No
15-18/2015 (NG}
dated 27 02 2015
Already adopted from
Academic Session
2015-16

B Vocational (Tourism
Management) and B.
Vocational (Retail
Management) has been

Session 2015-186

Started w e f. Academic
Session 2015-16 '
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07

08

09

10

Central University of Jammu

" To consider the
recommendation of the
- Academic Council regarding

raies for External Examiners
! for evaluating the answer
Zscripts of various  Post
i Graduate courses for end
- semester examinations

" To consider and recommend to
' the Executive Council, the
Panels  of  Experts  for
' nomination on the Selection
" Committees for the teaching
posts

To consider approving Panel of
. Experts for Selection

- Committees for the Post Df§ ! ing |
Esubject experts on the Selection !

Post of .

* Liprarian and Deputy Libranan
- in the Central
" Jammu

To consider the composition of
experts for Selection
Committees for the post of
- Finance Officer and Controller
' of Examinations.

' To consider the action taken
~for  making changes  in
¢ Evaluation, Question Paper

University of |

Academic  Session
sanctioned by UGC, be approved
Resolved that

External Examiners for evaluating
the answer scripts of various Post
Graduate courses for end
semester
approved as per ANNEXURE-C.

Resolved that the
recommendations of the Academic
Council vide its meeting held on
08.11.2015, authorising the Vice
Chancellor to approve the Panels
of Experts for appointing subject
experis on the Selection
Committees for teaching posts, be
approved

. Resolved further that

Counci! authorising the

i Panel of Experis, as
! reguirements, be also approved.

examinations, be |

the

recommendations of the Academic |
Vice
Chancelior to add any name to the
per

2015-16, |

the
recommendations of the Academic |
Council vide its meeting held on |
08.11 2015 regarding the rates for |

' Resolved that the Vice Ghancelior

‘ be authorised tc approve the
| Panels of Experts for appointing

the
Librarian and Deputy Librarian

! Committees  for

Resolved

as per reguirements,

be authorized to nominaie two
members from amongst the
members of EC and one person
not in the service of the University
on the respective Selection

CHicer and for the

Committee for the post of Finance
post of !

further that the Vice
. Chanceilor be authorised to add |
any name to the panel of experis

Resolved that the Vice Chancelior |

- Controller of Examinations, as per |

clarification given by MHRD vide

ietter  No 52-12/2014-CU-lI
| dated: 06 11 2015
{ Resolved that the
j recommendations  of Academic

» Councii vige #s meeting held on

i

Notified vide
Notiffication No.
CUJ/Exam/0215(A)
4108-22 dated
28/12/2015

Recorded

Recorded

Recorded

Changes in Evaluation,
Question Paper Pattern




s

Central University of Jammu

Pattern and  Grading  of | 08.11.2015 for making changes in and Grading of
Examinations. - Evaluation, Question Paper Examinations have
Pattern and Grading of been notified vide
Examinatons as per UGG | Notification No

. guidelines, be approved, as per

ANNEXURE-D CUJ/Exam/ 0215(A)/
4140-54, CUJ/Exam/

Resolved further that in view of the 0215(A) 4155-69 &
changes as per above Annexure, . CUJ/Exam/0215(A)/
the relevant Ordinance be suitably | 4170-84 dated

amended and be placed before the 31/12/2015
Academic Councit and Executive
Council.

To consider 'starting of Direct | Resolved to approve  the Recorded

~PhD. Programme by all | recommendations of Academic
- Departments of Central | Council vide #s meeting held on
© University of Jammu. 08.11.2015 for starting the Direct
PhD. Programme (Regular/Part-
time, wherever applicable), in |
place of M Phil.- Ph D integrated
pregramme in all departments.

Resolved further that some criteria - \
for ascertaining research aptitude
of the candidates desirous of

seeking admission fo PhD | A separate agenda
FProgrammes, be devised. ! > item to be placed

f : before the
Resolved aiso that a draft of : Executive Council. |

Ordinance for the Direct PhD
{full-time) Programme be placed g
before the Academic Councilf
Executive Council

" To censider the | Resolved that the

Recorded
recommendation of the | recommendations of Academic |
Acagemic Council regarding Council vide its meeting held on E
. adoption  of the criteria for 08.11.2015 ,”993“*'”9 adoption of |
L o the critera for  screening |
screening the appltcailon.s for applications for the post of
(the — post  of  Assistant | Agsistant Professors, be approved,
. Professors as per Annexure-1V of
Supplementary EC Agenda.
‘1o consider the | Resolved o approve the Recorded
recommendation of the ' recommendations of Academic

Academic  Council regarding ' Council vide its meeting held on
~the confirmation of the action | 08 11 2015,  for keeping  in
. taken by the Vice Chancellor in | abeyance some of the
anticipation of the approval of | Departments/ courses, as per
' the competent authority in i ANNEXURE-E, be approved

having kept in  abeyance |




oy,
3

Central University of Jammu

. Courses

» meeting,

December, 2014,

approved by
Academic Council vide its 5th

Resolved further that the |

recemmendation  of  Academig
Council vide its meeting held on
08.11 2015 for starting
programmes N the new emerging
areas as shown in Annexure-Vl,
be approved, except the Course
on Nano-Sciences & Matenal for
which  the helow mentioned
Committee be constifuted to
decide about the nomenciature of
the Course to be started

1. Prof. Rajni Kant
2. Prof. 5.K. Khosa
3. Shri Raj Nehru

Resolved also that the Vlce[

Chancellpr  be  authorized to |
approve the decision of the
aforesaid Committee for starting
the recommended Course from the |

. Academic Session 2016-17 !

Notified vide
Notification No.
CUMNAcad/ATRI2015/
1103-1107 dated
2812 2015

The Commitiee thereafter,
met again and reviewed
the establishment of new

departments in the ight of

. earler decision The issue -

of starting PG Course in
Nano Sciences and
Materials was discussed

" with expers like Professor

Tareen and others and
finally decided to start
Master's Degree
Programme in Materiai

¢ Sciences and Technology.

Further it was also
decided to replace

B Pharma & M. Pharma
(under College of

- Pharmaceutical Sciences)
- with Gentre for Molecular

i
i

Biclogy (Research
purposes). Also the
nemenclature of
Depariment of
Comparative Religions
and Civiizations has been |
changed to Centre for
Comparative Rehgions &
Civilizations.

The decision was
approved by the Vice
Chancellor and same s
reporied te the Executive
Councit The matter will




14

15

16

17

. Communication and
" Media,

' To consider creation of a post
~of Traming and Placement |

- of Electrician,

! the University.

; Upgradation of Internal Quality

Central University of Jammu

To consider creation the posts
Technician
{Mech.) for HVAC, R.O. & AC
Plant, Plumber and Lift
Operator for DDE Building of

To consider creation of the
posts of Cameraperson, Video
tditor and Studio Executive for
the Department of Mass
New
University of

Central
Jammu.

Ofiicer in the University ;

. the University at the
: Assoclate :
37.400-67.000 + AGP §,000/-), be

| vide No

To consider proposal for

Assurance Cell to Directorate
of Internal Quality Assurance.

- support  as
. Directorate  of
i Assurance

Resolved alsc thal the matter be

Resoived that the proposal
regarding creation of posts as per
ANNEXURE-F, be approved.
Resolved further that the proposal
be submitted to UGC

Resolved also that the maiter be
reported to the next meeting of the
Finance Committee.

Resolved that the proposal
regarding creation of posts of
Camerapersen,  Video
Studio Executive and Engineer
{Maintenance) for the Department
of Mass Communication and New

Media, Central University of
Jammu, be approved, as per
ANNEXURE-G

Resolved further that the proposal |

be submitted to UGC.

Resolved also that the matter be
reported to the next meeting of the
Finance Commitiee.

Resolved that the proposal

regarding creation of post of
. Traming and Placement Officer in
level of .

Professcr (PB Rs

approved

Resolved further that the proposal |

be submitted to UGC

Resolved also that the matter be

reported to the next meeting of the :

Finance Commitiee

Resolved that internal Quality
Assurance Cell be upgraded to
Directorate  of Internal  Quality
Assurance.

Resolved further that the proposal

be submitied to UGC for providing
necessary manpower and financial

Internal

| Lelter sent to UGC vide

Edior,

applicabie for .
Quality

aiso be reported in the
next Academic Council

Letter sent to UGC vide
no. CUJ/Estan T/ 2015/
6385 dt 18 12.2015

(the matter aiso placed |
pefore the FC)

;[ no CUJ/Estab T/ 2015/
6384 gt 18.12 2015

(the matter alsc placed
before the FC)

Letter sent to UGC

CUJ/Estab T 12015/ |
8382 dt 18 122015

{the matter also !
reported to FC) 1
Letter sent to UGC vide
i no. CUJ/Estab T/2015/
6386 dt. 181220156 |

|
(the matter also placed }
before the FC) i




Annexure - B

Central University of Jammu

vide Resolution of Item No. 17

11" Meeting of the of the Executive Council dated 15.07.2016

HONORARIUM PAYABLE TO OFFICIAL AND NON-OFFICIALS
MEMBERS/EXPERTS

The following rates are approved on account of honorarium to the members of
the Court/Executive Council/Finance Committee/Academic Council of the

University:

1. Rs. 3,000/~ per day for per meeting subject to maximum of Rs. 5 000/- per

day irrespective of number of meeting in a day.

2. Note: Officials of Govt. of India who are nominated as Govt.
representatives would not be entitied for honorarium as they attend the

meeting in their officials capacity as Govt. nominee/nominee of Secretary

~Jhp

or on ex-officio basis.



11" Meeting of the of the Ex

Annexure - C

Vide Resolution of the EC/ltem No. 18

Ordinance
Number

jh‘ Title

ecutive Council dated 15.07.2016

Remarks

£
;
t

6-A

3

10

13

21

23

30

| Full-Time Ph D. Programme
. Part Time PhD programme for in-service scademic
, and administrative personal

Master's Begree Programmes:
, Curriculum and Conditions for Award of Degree

i Medium of Instruction, Examination, EvaEuanon"

EGrading System and Declaration of Result for
| Master's Degree Programmes Other than the
| Research Degree Programme

- Admission of students to the Masters Degree'

Programme
. Clause 7 (b)
Award of Integrated M Phil-Ph D Degree
. Page 000040, Clause 7
- Page 000042, Clause 14 (i)
Page 000044, Clause 26
- Page 000050, Clause 51
Page 000050, Clause 55
Page 000051, Clause 59
Page 000051, Clause 59
Page 000052, Clause 66
, Page 000052, Clause 68
¢ Unfar Means/Misconduct in Examinations
Page 000058, Clause 1(g)

Procedure/Norms for appointments fo the posts of

: Professor,  Asscciate  Professor and  Assistant |

- Professor

- Page 000075, Clause 05
. Page 000075, Clause 06
. Page 000077, Clause 77

- Constitution of the Board of Studies and Termi of its

members
- Page 000085, Clause 04
Page 000086
Functions and Duties of Departiments ina Schoo!
Page 000100, Clause 02
Page 000102, Clause 08
Page 000102, Clause 09
Fees and other Charges payable by Students of the
University
Page 000104, Clause 10

Powers and Functions of the Registrar
Page 000146, Clause 1 {a) (i)
 Page 000147, Clause 2 (b)
{

(

Page 000147, Clause 2 (¢) (ii)
- Page 000148, Clause 2 (c) (iii)
. Page 148, Clause 2 (c} (V)
i Page 000148, Clause 2 (d)

Emoluments, Terms and Conditions of Servzce"

Keptin abeyance to update as per
revised UGC 3™ amendment, 2016

Enclosure - I’

Enclosure — IV

Enclosure - “liI’

Enclosure - il

Enclosure ~ I



Ordinance
Number

Title

B

Remarks

31

32

34

36

38

38

40

52

55

Emoluments, Terms and Conditions of Service of
the Finance Cfficer

Page 000149, Clause 1 (a)

Page 000151, Clause 2 (¢} (vi)

Purchase committee

Page 000153, Clause 3 (f)

: Page 000152, Clause 5

: Page 000159, Clause 12
. Page 159, Clause 13 {¢)
¢ the Procior

Page 000164, Clause 8 (¢)
Page 000164, Clause 12 {a)
Page 000164, Clause 12 (b)

Enclosure - ‘i’

Emoluments, Terms and Conditions of Service of -

the Librarian

. Page 000166, Clause 1 ‘
| Award of Undergraduate/Postgraduate Degrees

Diplomas/Post Graduate Diplomas and
Certificates of the University (For regular on

L campus site)

Page 000170, Clause 2 (i)
Visiting Fellow
Page 000171, Clause 02

i Page 000171, Clause 06
_ Page 000171, Clause 07 ‘
 Employees and Students’ Grievances Redresssal

Committes

. Page 000173, Clause 04

Page 000173, Clause 05 (ii)

. Page 000174, Clause 07 (ii)
* Page 000174, Clause 09 (ii)
i The Alumni Association

Page 000207, Clause 08

Amendment to Ordinance No & Award of
. Integrated M Phil-Ph.D Degree
- Page 000217, Clause 7

; Page 000218, Clause 14 (i)

Enclosure — 'HI'



Enel - T

CENTRAL UNIVERSITY OF JAMMU

Ordinance No. 3
governing

Master’'s Degree Programmes:
Curriculum and Conditions for Award of Degree
(The Central Universities Act, 2009: Section 28(1){d})

Curriculum

1.

The curriculum of the University shall provide the best that is known and taught in the
world today. It is designed to enhance the abilities and skills through incorporation of
sophisticated technical expertise and make pupils conversant with socially-refevant
values, so as to turn out scholars who are progressive, efficient, modern and logical in
outlook and generous at heart, steeped in ancient wisdom, at the same time displaying
scientific temper and intellectual curiosity.

The curricula and pedagogy of a programme of study shall be:

i. to incorporate current and emerging knowledge so as to keep students
thoroughly up-to-date and capable of translating this knowledge into practice.
ii. to develop in them the habit of analyzing, drawing inferences based on data
generated during conduct of project woks and review of literature etc.
fii. to pursue and ensure growth in their intellectual faculty to make them able to
critically think, evaluate and apply knowledge in solving emerging probiems,

With a view to discourage rote learning, the curricula of all programmes of study shall
aim at assessing the total learning outcomes by assessing performance of students in
terms of knowledge, comprehension, application, analysis and synthesis.

A Course shall be referred to, as ‘papers’ is a component of a programme. All Courses
need not carry the same wightage. The Courses shall define learning objectives and
learning outcomes. A Course may be defined to comprise the following:

a. Contact Hours/Organized Classroom Activities;

b. Practical/Lab Work/Tutorials/Teacher-led Activities/ Field Work/OQutreach
activities/Vocational Training/Term Papers/Presentations;
individual/Group Work;
Obligatory/Optional work placement;
Literature Survey/Library Work/Self Study;
Papers/Project/Dissertation/Thesis/Seminars;
Assignments/Quizzes/Mid-Semester Examinations and
End-Semester Examination.

T o o N



i,

b.

Semester System

4.

5 A

All programmes of study offered by the University shall be based on the Credit based
Semester-System. Each Semester will consist of 18 weeks of academic work equivalent
to 90 actual teaching days. Two consecutive semesters (odd + even) constitute the
Academic Year. The odd semester may be scheduled from July to December and even
semester from January to June.

In order to enable students to decide their pathways and exercise choice for different
courses in each semester, they will be assisted by Faculty Advisor, nominated by the
Department, who will guide them in exercising their choice.

Choice based Credit System (CBCS)

Choice based Credit System (CBCS): The CBCS provides choice for students to select
from the prescribed courses {core, elective or minor or soft skill courses).
Courses in a programme may be of three kinds: Core, Elective and Foundation.
i Core Course:
There may be a Core Course in every semester. This is the course which is to be
compuisorily studied by a student as a core requirement to complete the
requirement of a programme in a said discipline of study.
ii. Elective Course:
Elective Course is a course which can be chosen from a pool of papers. It may be:

e Supportive to the discipline of study

e Providing an expanded scope

¢ FEnabling an exposure to some other discipline/domain
e Nurturing student’s proficiency/skill

An elective may be “Generic Elective” focusing on those courses which add
generic proficiency to the students. An elective may be “Discipline Centric” or
may be chosen from an unrelated discipline i.e. Inter-disciplinary specific
elective.

iii. Foundation Course:
The Foundation Courses may be of two kinds: Compulsory Foundation and
Elective Foundation. “Compulsory Foundation” courses are the courses based
upon the 8content that leads to knowledge enhancement. They are mandatory
for all disciplines. “Elective Foundation” courses are value based and aimed at
man-making education. It s will be general course or skilled.

Al programmes of study in the University shall be based on a Choice Based Credit
System (CBCS). For a successful completion of a programme of study, a student shail be
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required to accumulate a total of minimum of 80 or more as per the approved Course
credits as under:-

Types of Course _ » Credits 3_
Core Courses o 48 |
Dasupime speuﬂc electlve _ 16
[Interdisciplinary specific e!ectwe 08
Foundations Course

a) Compulsory 04 08

b}~ Elective (Skill Based) = 04

Total | 80

Note: As far as possible total credits may be shall be equally spread over the four semesters.
The minimum Credits under CBCS shall be 80 in two year programme and 120 in three years.
However, if some departments desire to add more credits to their work either due to the
requirement of National Regulatary Body or it is a Course requirement, the respective Board of
Stud:es can plan accordingly. The foundation course is a compulsory requirement.

Vi,
Vii.

viil.

Credit: A unit by which the course work is measured. It determines the number of hours
of instructions required per week. One Credit equivalent to one hour of teaching
(lecture or tutorial) or two hours of practical work/field work or one and a half hours of
project work/dissertation per week.

In case of major project On the Job Training for a Complete Semester, the student shall
take up minor project offered by the other Department in lieu of Open Elective Course
or the Credits for the Open Elective may be adjusted in the semesters other than that
which is devoted to major project or On the Job Training.

No Elective subject may be offered unless the number of students opting for the same is
Jess than 10.

in case number of students opting for an elective subject is more than a number of
seats, selection of students shall be on the basis of merit.

The total period provided for contact teaching shall not be less than 30 hours a week.
The time provided for practicals, field work, library, utilization of computer and such
other facilities shall not be less than 10 hours a week.

A student may, with the permission of the Head of the Department may offer courses
more than the prescribed ones, subject to maximum of 08 credits such courses shall be
non-credit courses.

. Not with standing anything contained in clause 5 and 15 of this Ordinance, a students

admitted during Academic session 2015-16 and onwards shall be governed by provisions
of clause 5A.

Course Catalogue

6.

The nomenclature/title, educational components, course-requirements including pre-
requisite and credits shall be reviewed, regularly updated and specified by the Board of
Studies within the broad framework specified by the School Board.



7.

All Courses as specified shall be provided by the Academic Council and listed with brief
outline in the Course Catalogue.

Course Registration

8.

After admission to a programme of study and at the commencement of each
subseguent semester, a student shall be required to register for the courses he/she
intends to undergo during the semester. The registration for courses shali be made in
consultation with the Faculty Advisor(s}) on the prescribed format and it shall be
submitted to the Head of the Department.

A student may be permitted to change the course(s) wherever feasible, within 7 days
from the date of course registration.

Detailed Course Outline

10.

11.

in order to make programme offering dynamic, flexible, multi-disciplinary and inter-
disciplinary, individual faculty members shall be required to prepare detailed course
outline for each course to be taught by them in a particular semester and shall make the
same available to each student registered to take the course, at the commencement of
each semester.

The detailed course outline shall be prepared by the Board of Studies and shall be
approved by the Academic Council and shall include such specific details about the
particular course as, completion requirements, assessment criteria unit-wise course

contents, lecture plan, prescribed texts, reading lists, planned activities for students’
efforts/teacher-led activities etc.

Assignment of Credits

12.

Credit assigned to a particular course will be decided with due regard to Specified
Learning Outcomes, Educational Components and Workload requirements. The credits
shall be decided in the light of instructional strategy to be followed. Following are the
modes out of which BOS may follow any one as given below.

Nature of course No. of TE Credits | Semesters | Total
courses/semester ©  per
} L course
Core 3 4 4 48
Elective (Discipline) 1 4 2 08
Elective (inter disciplinary) 1 4 2 08
Foundation compulsory/ability 1 2 2 04
enrichment L
_Foundation elective/skilibased | 1 2 2 04
Practicum/Dissertation/Internship 1 4 2 08
Total | 1 80
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Semester

Core

Elective

Elective

Practicum/ I Total

Compulsory Foundation

(Discipline) | (Interdisciplinary) © foundation | elective/skifl | Dissertation
course/ability based [internship ‘
......... P . B U e enriChment .
1 |ase2 | as | : 212 : .
L2 | 4s=12 ) aa=a | - : 2x1=2 -

3| 4xs=12 ) - Ax1l=4 - 2x1=2 Axl=4
LA x3=12 - LAxl=4 2x1=2 Axl=4
Total | 48 08 08 04 04 04
“Subject to the provisions of Clause 5A of this Ordinance, the individual

School/Department may, modify the specified credits or increase the number of credits,
depending upon the specific needs and requirements of a course.”

Programmes of Study

14.

All programmes of study shall be in general adherence to the minimum eligibility
conditions, duration, credit requirements and other conditions of minimum standards as
prescribed by the UGC/National Regulatory Bodies/Professional Councils.

Minimum and Maximum Duration of Programmes of Studies

15.

Subject to the requirements of the UGC/Regulatory Body/Professional Councils
concerned, the minimum and maximum duration of all programmes of study introduced

and offered by the University shall be such as approved by the Academic Council of the
University.

Conditions for the Award of Degree
*¥19 A student admitted to a programme of study shall be awarded Master Degree in the

20.

concerned subject, if he/she successfully completes four semesters with minimum of 80
for two year programme and 120 credits for three year programme or additional credits
specified for the purpose by the individual School/Department.

This shall be deemed to have come into force with effect from August, 2011.
(Resolution No. 12, Executive Council Meeting dated 04.05.2012)

8

18
22
22
80



Enet- -77

CENTRAL UNIVERSITY OF JAMMU

Ordinance No. 4

governing

Medium of Instruction, Examination, Evaluation, Grading System and Declaration of Result

for Master’s Degree Programmes Other than the Research Degree Programme
(The Central Universities Act, 2009: Section 28(1){c) and (g))

Medium of Instruction and Examination

1.

The Medium of instruction in respect of all Programmes of Studies offered by the
Schools, Departments of Studies shall be English, except in cases of Studies in Languages
other than English.

Question Papers of all examinations shall be set and answered in English language,
except in case of examinations in languages/literature, where the question papers may
be set and answered in the respective languages either in totality or in part, depending
upon the requirements of the course.

Project Work/Project Report/Dissertation/Field Work Report/Training Report etc, if
any, shall have to be written in English, except in case of the Programmes of Study in
languages/literature, where the same may be required to be written in the respective
languages.

Examination System

4.

The performance of the students in three said components remains lopsided when
candidates have to score 50% marks in three components {(Continuous Internat
Assessment + Mid Semester Examination + End Semester Examination) for passing the
semester examination.

Weightages for each of the component viz.,, Continuous Internat Assessment (25%), in
Mid Semester {25%) and End Semester Examination (50%). In the light of this, it was
decided to introduce separate passing in Continuous Internal Assessment and Mid
Semester in combination and End Semester separately.

Depending upon the nature and requirements of a particular course, Department shall,
within the overall framework of Comprehensive Continuous Internal Assessment (CCIA)
prescribed by the School Board concerned, have freedom to prescribe
additional/different component and their weightages. Provided that the weightage of
the End-Semester Examination shall not be less than 50%.

The candidate, therefore, is required to obtain 50% marks in Continuous Internal
Assessment and Mid Semester Examination in combination and 50% marks in End
Semester Examination separately.
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7. The candidate shall be declared to have passed a course(s) of programme if he/she
obtains 50% in both the components separately.

8. The students who have obtained 50% in Continuous Internal Assessment and Mid
Semester Examination in combination shall be only eligible to appear in course(s} of the
programme in End Semester Examination.

9. The candidates getting less than 50% marks shall be given one additionai chance to re-
reappear in Mid Semester Examination in the same session. The eligibility shall be
course wise,

Pattern for paper setting of PG courses other than MBA-HRM and MBA-TTM for End Semester
Examination

in four credit course, the paper shall be of 3 {Three) hours duration and shall comprise the
following three sections:

Section A shall have Ten multiple choice questions, two from each unit. Each guestion shall be
of 1.5 marks (Total 15 marks). All the guestions in this section shall be compulsory

Section B shall consist of ten short answer questions, two from each unit. Each question shall
be of eight marks. The candidate is required to attempt any five questions selecting one from
each unit {Total 40 marks).

Section C shali consist five Long Answer Questions, one from each unit. Each question shall be
fifteen marks. The candidate is required to attempt any three questions (Total 45 marks).

Pattern for paper setting of MBA-HRM and MBA-TTM.
10. There shall be three sections A, B and C.

In four credit course, the paper shall be of 3 (Three) hours duration and shall comprise the
following sections:

Section A Shall have Ten multiple type questions, two from each unit. Each question shall be of
1.5 marks (Total 15 marks). The candidate is required to attempt all questions.

Section B shall consist of ten short answer questions, two from each unit. Each question shall
be of eight marks. The candidate is required to attempt any five questions selecting atleast one
from each unit {Total 40 marks).

Section C shall consist five Long Answer Questions, out of which one guestion pertains to a case
study. Each question shall be fifteen marks. The candidate is required to attempt any three
questions including case study question which is compulsory (Total 45 marks).
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11.

12.

13.

14.

In two credit course, the paper shall be of 2 hours duration and shaill comprise the
following three sections:-

Section A shall have Eight objective type questions of 1.5 mark each {Total 12 Marks)

Section B shall have Six short answer questions out of which the student shall have to
attempt three questions of six marks each (Total 18 marks).

Section C shall have three long answer Questions and student shall have to attempt two
questions from any unit of 10 marks each (Tota! 20 marks).

Guidelines for Paper Setting

15.

16.

17.

18.

19.

20.

21.

The question papers for the Mid-Semester Examination shall be based on at least 50% of
the course content prescribed for the Semester.

The question papers for the End Semester Examination shall be based on the total
course content prescribed for the Semester.

The question papers for the Mid-Semester and End-Semester Examinations shall be set
such as to encompass total course contents covered making it imperative for the

student to study the prescribed course content in full and deter them from selective
study.

The paper setter shall set the question paper for the Mid Semester Examination in the
prescribed format and shall arrange to make adequate number of copies/printouts,
which shall be submitted in sealed cover marked as Confidential to the Head of the

Department at least ten days prior to the commencement of the Mid-Semester
Examination.

Each paper setter shall be responsible for ensuring secrecy and confidentiality of the
guestion paper set by him/her.

For Mid-Semester Examination the Head of the Department shall keep the guestion
papers received from the paper setters in the safe custody till the date of examination
and shall arrange to issue the same on the date of examination to the superintendent
concerned appointed by him/her for conduct of examination.

The paper setter for the End-Semester Examination shall set the question paper as per
prescribed format and shall submit the same in sealed cover marked as Confidential to
the Controller of Examinations, at least fifteen days prior to the commencement of the
End Semester Examination; '
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22.

23.

24.

25.

Each Paper Setter shall also be required to submit in a separate sealed cover the key to
the objective type questions and detailed marking schemes for the SAQs and LAQGs to
the Controller of Examinations along with the question paper set by him/her.

Since the University follows Choice Based Credit System (CBCS) and CCA, the question
paper for examination of a course shail be set by the faculty member who is teaching
that course and that he/she shall aiso be the evaluator. Provided that for the End-
Semester Examination, the paper for 50% of the Core subjects shall be set by an
external Examiner to be appointed by the Dean, out of the panel, of atleast five experts,
submitted by the concerned Board of Studies through the Dean, and approved by the
Vice-Chancellor

In case of examination involving Viva Voce and practicals, in a course offered by a
Department, the evaluation shall be done by a panel comprising the Head of the
Department, the concerned faculty member and an external examiner to be appointed

by the Dean of the School concerned, out of the panel of examiners approved by the
Vice Chancelior.

Project work/Project Report/Dissertation/Field work/Training report shall be evaluated
by a panel of examiners comprising the Head of the Department, the Supervisor of the
concerned student and an external examiner to be appointed by the Dean out of panel,
of at least five experts, submitted by the concerned Board of Studies through Dean and
approved by the Vice-Chancellor.

In case of Viva-Voce based on the Project work/Project Report/Dissertation/Field Work
Report/Training Report etc., evaluation shall be done by the aforesaid panel of
Examiners

Guidelines for Evaluation

26,

It shall be the bounden duty of the concerned faculty members to:

(a) evaluate all assignments, quizzes and answer scripts of mid-semester
examination and given the same to the students for their perusal within one
week of the date of such examination;

(b) address questions of students, explain and satisfy them about the marks/grades
awarded to them;

(c) display the marks/grades awarded to each student on the notice board of the
Department; and

(d) submit the marks/grades awarded to the students to the Head of the
Department concerned.

{e) Assignments, quizzes and answer scripts of mid-semester examination shall be
retrieved back from the students and submitted to the Head of the Department
for record.



27.

28.

29.

The examiner appointed by the Head of the Department shall be required to evaluate
the answer scripts of the End-Semester Examination within one week of the date of the
examination. In case of table evaluation, the external paper setter shall be invited at
the venue fixed and shall be required to evaluate the script in one or two days. The
evaluated answer scripts along with the award list shall be returned to the Head of the
Department.

Head of the Department concerned, shall forward to the Controller of Examination, a
consolidated award list of marks/grade awarded to the students in the Continuous
Internal Assessment, Mid-Semester and End-Semester Examinations of each course,
offered by the Department, through the Dean of the School concerned.

Al the candidates shall be shown their answer scripts before declaration of the result as
per the schedule notified by the Head of the Department. A meeting shall be arranged
with external evaluator in his presence when table evaluatoion is done at the University
Centre. The evaluator shall address to their queries, if any. The candidate(s) not
satisfied with the award may submit a representation to the Head of the Department
which will be considered by a Committee consisting of Dean of the School, Head of the
Department and the teacher concerned. The decision of the Committee shall be final.

Declaration of Result

30.

The Controller of Examinations on receipt of the awards from the Head of the
Department after completion of the evaluation process shall get the result of the
candidates tabulated. Summary of the result such as number of candidates appeared in
each course, number of candidates passed, pass percentage and grades awarded, etc.
along with other relevant information shall be placed before a committee consisting of
Dean and Heads of the Departments in a School. After due consideration by the
Committee, the result shall be declared by the Controller of Examinations.

Confidential Result

3L

If a candidate has sought admission for higher studies in any other university or
selected/likely to be selected for a job on the basis of an examination of this university
taken by him/her, his/her provisional result may be communicated by the Controlier of
Examinations confidentially to the Head of the concerned institutions/organization
before declaration of the result of the concerned examination on payment of fee
prescribed from time to time along with postal expenses. In case a candidate desires to
send the result to more than one institution/organization, the fee will be payable
separately for each institution/organization.

Marks-Grade Card:

32.

Marks-Grade Card shall be prepared by the Controller of Examinations’ office at the end
of the Semester and dispatched to the candidates within five days of the declaration of
the result. The marks-grade card shall contain the foilowing:

1. Course Credits Registered
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2. Course Credits Earned
3. Grade
4. Grade Point Average (GPA)

5. Cumulative Grade Point Average

Provisional Certificate

33.

A candidate having passed an examination may, after declaration of his/her result and
before the issue of degree certificate, apply to the Controller of Examinations for a
provisional certificate of having passed the examination of this University on payment of
prescribed fee. The Controlier of Examinations shall issue such certificate.

Degree Certificate

34,

35.

Degree certificates to all the candidates who have passed the degree and post-degree
examinations in various schools, signed by the Controller of Examinations and the Vice-
Chancellor, shall be awarded at the University Convocation in accordance with the
provisions of the Statutes and the Ordinances relating to convocation.

Certificates of all the candidates, who have passed Certificate and Diploma Courses
Examinations, shall be signed by the Controlier of Examinations.

Duplicate Degree

36.

Duplicate of a university certificate shall not be issued except in very special cases in
which the Vice-Chancellor is satisfied by production of an affidavit duly sworn in by the
applicant before a Magistrate First Class to the effect that the applicant has lost his/her
certificate, or that it has been destroyed. In the former case, the applicant shali submit
along with his/her application sufficient evidence to show the efforts put in by him/her
in tracing the same through Police, Press or his/her sources and in the later case, the
evidence in support of genuineness of his/her request according to the circumstances
of the case. In ali such cases, the duplicate of a certificate shall be issued by the
competent authority on payment of the prescribed fee and after a public notice is
published in at least one newspaper.

Issue of transcripts of documents

37.

Transcripts of marks sheets and other relevant document will be made available on
payment of fee prescribed from time to time along with postal expenses by desirous
candidate. The transcripts will be sent by the university directly to the designated
authority of the institution/organization as specified by the candidate.
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Grading System:

38.

Note:

The University shall have a Grading System on a ten-Point Scale of Evaluation viz. O, A+,
A, B+, B, C, P and F (with Grade Points ranging from Zero to Ten) based on the
performance of students in terms of percentage of marks obtained by them in all the
papers/courses within semesters of a course of study. For this purpose, the percentage
of marks obtained by the students in the examinations of all semesters in a course of
study shall be converted first to the respective Letter Grade then to the corresponding
Grade Point and Credit Point Obtained by the students. Based on these values, Grade
Point Average for every examinee in every semester is calculated. On the basis of Grade
Point Average of an examinee in all the semesters in a course of study Cumulative Grade
Point Average (CGPA) is computed.

For Non-Credit Courses satisfactory or unsatisfactory shall be indicated in the marks

cum grade sheet instead of letter grade and this will not be counted for computation of
SGPA/CGPA,

Percentage of Marks and corresponding Letter Grades and Grade Points (Absolute Grading) are

as under:
P&Eeﬁ{agenéf Marks | Letter Grade Grade point Description of
- Performance
86 and above 0 10 Qutstanding
8085 A+ 9 Excellent
2 S - S 8 Verygood !
___ ®73 B+ 7 Good |
62-67 B 6 Average
o 56-61 C 5 Below Average
- 51-55 P 4 Pass
Less than 50 R Zero Fail |
- AB. 0 Absent

Computation of SGPA and CGPA

The UGC recommends the following procedure to compute the Semester Grade Point Average
(SGPA) and Cumulative Grade Point Average (CGPA):

The SGPA is the ratio of sum of the product of the number of credits with the grade
points scored by a student in all the courses taken by a student and the sum of the
number of credits of all the courses undergone by a student, i.e SGPA (Si) = 3{Ci x Gi)
/ SCi where Ci is the number of credits of the ith course and Gi is the grade point
scored by the student in the ith course.
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ii. The CGPA is also calculated in the same manner taking into account all the courses
undergone by a student over all the semesters of a programme, i.e. CGPA = S(Ci x Si)

/5 Ci where Si is the SGPA of the ith semester and Ci is the total number of credits in
that semester.

Hi. The SGPA and CGPA shall be rounded off to 2 decimal points and reported in the
transcripts.

For the successful completion of the Master Degree Programme in a Course of Study, a student
must secure a CGPA of at least 4.0 point.

i A student obtaining Grade F shall be considered failed and will be required to
reappear in the examination.

ii. For non credit courses ‘Satisfactory’ or ‘Unsatisfactory’ shali be indicated instead of
the letter grade and this will not be counted for the computation of SGPA/CGPA.

39. A student who has successfully completed all the courses to accumulate the minimum
specified number of credits under the Choice Based Credit System shall be deemed to
have completed the Programme of Studies.

Attendance

40. No student shall be permitted to sit for the End-Semester examination in the course in
which he/she has secured less than 75% of attendance.

41. The teacher incharge of a course shall be responsible for maintaining a record of
attendance of students registered for the course and shall display on the Notice-Board
of the Department the monthly attendance record of each student.

42. All teachers shall intimate the Head of the Department concerned, at least fifteen
calendar days before the last instruction day in the semester, particulars of all students
who have secured less than 75% of attendance in one or more courses.

43, The Head of the Department shall display on the Notice-Board of the Department,
names of all students, who will not be eligible to take the End-Semester examination in
the course(s) and send a copy of the same to the Dean of the School concerned.
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44,

45,

The Head of the Department concerned may grant relaxation to the extent of five (5)

percent to a student who has failed to obtain the minimum prescribed 75% of
attendance for valid reasons.

Students deputed by the University to take part in the co-curricular events be given a
concession of up to 5% attendance, if necessary, in addition to the relaxation in the
attendance requirement as provided in the clause immediately proceeding. Such
concessions would be available for the days of actual participation in the event,
including journey time with the prior approval of the Dean of the Students Weifare.

Promotion and Progression

46.

47,

48.

49,

50.

51.

A student shall be required to participate in all the components of Continuous Internal
Assessment, as specified in the Detailed Course Outlines, failing which he/fshe shall be
deemed to have NOT COMPLETED the course.

A student who falls short of attendance or has not completed the course(s), as per
Clause 44 above, shall be required to re-register for the same course(s), when offered in
the next semester(s), or shall have to register for another course(s} under the overall
framework of credit accumulation under the Choice Based Credit System to be able to

successfully complete the minimum specified credit requirements for completion of the
Programme of Study.

A student shall be deemed to have successfully completed a course except in case
where he/she has been awarded the “F” Grade.

A student who has successfully completed a course with CGPA less than four points may
be permitted to improve his/her grade by appearing in one or more papers provided
that no student shall be permitted to avail more than two additional chances after the
completion of the last semester.

If a student has been awarded “F” Grade, he/she shall be required to repeat only the
End-Semester Examination i.e. he/she shall be required to reappear in End-Semester
Examination of that course when the course is offered next. Provided that a student
shall not be permitted to repeat/reappear in the Continuous Internal Assessment
and/or the Mid-Semester Examination and that the marks/grade obtained by him/her
earlier shall be carried forward for declaring the result.

A student with “F” Grade in a course shall be permitted to repeat/reappear in the End-
Semester Examination of the Course for maximum number of three times i.e. a student
with arrears on account of “F” Grade, shall be permitted to repeat/reappear in the End
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52.

53,

54,

Semester Examination for a maximum of three times (inciuding the first appearance),
along with the subsequent End Semester Examinations. In case, student failed to qualify
in three chances, the Vice-Chancellor on the recommendations of HoD & Dean of
concerned School, if deems it fit may accord one special chance on case to case basis,

If a student secures “F” Grade in a Project Work/Project Report/Dissertation/Field Work
Report/Training Report he/she shall be required to resubmit the revised Project
Work/Project Report/Dissertation/Field Work Report/Training Report for a maximum of
two times (including the first submission).

There shall be no system of compartments/supplementary examination.

Al students admitted to an Odd Semester shall be eligible for promotion to the Even
Semester. To be eligible for promotion from an Even Semester to the Odd Semester, a
student shall be required to successfully complete at least 50% of all the courses
registered by him/her in all previous even and odd semester. All such students who are
not promoted to the next semester shall be treated as Ex-Students and shall continue to
remain so till they become eligible for promotion to the next semester.

Disposal of Answer Books

55.

Unless otherwise required, the University shall dispose of the evaluated answer books
by auction after two years of the respective examination is completed. However, the
award rolls shall be destroyed three years after the declaration of the results of the
respective examinations to which the award rolls pertain.



' Page 000040

' Programme shall be on the basis of merit of |

Exsstmg Clause

Ordinance No, 2 governmg Admission of Students to the Master’s Degree Programme

Page 000008
Clause7 (b)

Clause?.

Admission to

Integrated M.Phil-Ph.D.

Composite Score obtained in the Admission
Entrance Test {AET), qualifying Examination

cand interview as mentioned below:-

'S.No | Components of  the Weightage
: Composite Score ;
1) ' Score obtained in  the  60%
Admission Entrance Test
| {AET)
L 2) ?ercemage of marks in 30%
; . the PG Degree :
- 3) lnzerwew 10%
B ' Total - 100%
: Page 000042

“Clausel4 i) Subject to the minimum cut off

the number

marks, candidates equivalent to three times
of seats shall be called for
interview strictly on the basis of merit of
cumulative score of AET and ,x marks obtained

at Master’s Degree.
. Page 000044
- Clause26

' The School Board may authorize apart from ' The School Board may authorize apart from -

- Professor and Associate Professor, an Assistant .

Professor of the University who has Ph.D.

degree and at least two year's research/PG
teaching experience, to guide and supervise

- M.Phil research work.

T Approved

After table add:

Eligibility:

The candidate must have scored a minimum
of 40% marks in Admission Entrance Test.
However, candidates belonging to SC/ST/PwD
categories shall be given relaxation of 5%
marks in AET.

Ordinance No. 6 governing Award of integrated M.Phil-Ph.D. Degree

Admission to Ph.D. Programme shall be on the
basis of Score obtained in the Admission
Entrance Test {AET), followed by I[nterview.
The weightage for score obtained in the

entrance test shall be 80% and interview shall -
be of 20%. The score obtained in the entrance -

(test shall be factored into the given
- weightages. The combined merit shall be
~determined  on the  basis  of  reduced

- weightage of 80% and 20%.

Subject to the minimum cut off marks,
candidates equivalent 1o five times the
number of seats shall be called for interview
strictly on the basis of merit of score of AET.

Professor  and  Associate  Professor, an
Assistant Professor of the University who has
Ph.D. degree and at least two year’s PG
teaching experience, to guide and supervise
M.Phii/Ph.D research work.




' Page 000050
- Clause51

The student shall publish at least one research

- paper in a referred journal before submission

L acceptance letter or the reprint. Any other
“related literary publication(s} may also be
appended to the thesis,

Clause55

. The student shall submit three printed copies

- a margin of 3cms on the left side and at least -
. one cm. on the other. Essentially, both sides of

of the thesis on a paper of 28cms X 21cms with

' the paper are to be used. It may be paper

"bound with

the name of scholar, the

supervisor and title on the cover page.

Page 000051

Clauses9

' the changes may be incorporated to the .
satisfaction of the Head of the Department and -
the Supervisor before conduct of Viva-voce

The thesis shall be accepted for award of Ph.D.
Degree, if it is accepted by all or majority of
external examiners. In case, one of the
examiners recommends revision of the thesis,

fexamination,

Page 000052
Clause66

- After Viva-voce examination, the scholar shall

make a detailed presentation of his/her :

. research work and shall have to openly defend

his/her research work. The presentation shali
be attended by the faculty, scholars and
students of the Department/Centre.

The student shall publish at least two

. research papers in a referred journal before -
of thesis and provided evidence in the form of

submission of thesis and provide evidence in -
the form of acceptance letter or the reprint.
Any other related literary publication(s) may .

_also be appended to the thesis.

the student shall submit four printed copies
of the thesis on a paper of 28cms X 21cms |
with a margin of 3cms on the left side and at
least one cm. on the other. Essentially, both
sides of the paper are to be used.

may be paper bound with the name of-
scholar, the supervisor and title on the cover .

_page.

The thesis shall be accepted for award of .
Ph.D. Degree, if it is accepted by all or
majority  of  external  examiners  and
satisfactory performance of the candidate in
the Viva-voce.

The Viva-voce examination shall be conducted :
by the Committee in the presence of the
faculty and research schelars of the School
concerned.

Ordinance No. 7 governing Unfair Means/ Misconduct in Examinations

- Page 000058
. Clausel(g)
- Disqualification means disqualification from

appearing or

being declared successful in

all/any of the examinations of the University.

Disqualification means disqualification from
appearing in all/any of the examinations of
the University.



| Ordinance No. 10 governing Procedure/Norms for appointments to the posts of Professor,
Associate Professor and Assistant Professor

i
1

Page 000075

" Clause05

. The Chairman (Convener) shall intimate, to -

- each member of the Selection Committee, a

~notice not less than ten days before the .

meeting stating the time and venue of the
- meeting.

Clause06

fThe Chairman (Convener) shall be entitled 1o

vote at the Selection Committee and shall have

' a casting vote in case of a tie.

i
|
i
|
{
i

|
|
i
i

Page 000077

Clausel6

No TA/DA and /or local conveyance shall be
paid by the University to the candidates called

for interview. However, outstation candidates -

belonging to Scheduled Caste, Scheduled tribe
categories called for interview shall be paid the

return single second class railway fare subject -

to production of tickets/ other proofs.

The Chairman (Convener) shall intimate, to
cach member of the Selection Committee the
date, time and venue of the Meeting at least
ten days before the meeting,

The Chairman {Convener) shall be entitled to
vote at the Selection Committee and shall

have a casting vote in case of a tie.

No TA/DA/local conveyance charges shall be
paid by the University to the candidates called
for interview. However, outstation candidates -
belonging to Scheduled Caste, Scheduled
Tribe categories called for interview shall be
paid the return single second class railway
fare subject to production of tickets/ other
proofs.

Ordinance No. 13 governing Constitution of the Board of Studies and Term of office of its
Members

Page 000085
Clause04

. Any casual vacancy may be filled for the un- | Any casual vacancy may be filled :«: for the

i
i

expired period.
Page 000086

_residual period.

Insert before Clause05 and change the
numbering of subsequent clauses
accordingly.

Powers and Functions of Board of Studies
The Board of Studies, subject to  overall
supervision of the School Board and Academic
Councii, shall exercise powers and perform the
functions as given below
i) The Board of Studies shall be the first tier -
academic body at the level of a
Department/Centre
it} The courses and the detailed syllabi of the
various Degree Programmes run by a



Department/ Centre shall basically

emerge from the Board of Studies for

its final approval by the School Board

and Academic Council

topics  of research and other :

reguirements for research degrees like

M.Phil and Ph.D. and the synopsis in -

case of the latter shall be discussed in -

the Board of Studies and after its

endorsement shall be o ' |

before the Schoo! Board

approval

iv) The Board of Studies shall submit the .
panel of examiners for the evaluation |
of  Thesis submitted in the
Department/Centre  to the School -
Board for further necessary action

v} To perform all other functions which may
be prescribed by the Act, Statues and
Ordinances, and to consider all such
matters as may be referred to it by
various bodies/ Vice Chancellor

vi) The Board may authorize the Head of the
Department/ Director of the Centre, to
take any decision on ¢ behalf.

ili) The

for finai

Ordinance No. 21 governing Functions and Duties of Departments in a School

' Page 000100
ClauseD2

Insert After 2(i)

2 (j} All the aforementioned duties/ functions
of the Department ... be performed under
the direct supervision/ guidance of the Head
of the Department.

Ordinance No. 22 governing Visiting Professors

Page 000101

Clause06

. In case a person serving in an Indian University
“or an Institution in India is appointed as a
Visiting Professor, the honorarium payable
shall be determined on the basis of salary
drawn by him/her plus 10% of the pay in the
pay Band and Grade Pay dearness allowance,
~and other allowances, if any, admissible
- (except conveyance allowance, if any) as per

In case a person serving in an Indian
University or an Institution in India is
. appointed as a Visiting Professor, the:

honorarium payable shall be determined on

the basis of last salary drawn by him/her plus -
10% of the pay in the pay Band and Grade Pay
dearness allowance, and other allowances, if
any, admissible as per the rates of the parent :



the rates of the parent University/institution.
. The University shall also contribute towards :

|
i

pensionary benefits of CPF as per rules.

Page 000102

Clause08
If @ person working abroad cn a permanent

basis is appointed as a Visiting Professor, the
“University may meet the cost of international

air travel. Visiting Professor appointed may be

paid travel expenses within India in accordance

- with the Rules of the University.

' Page 000102

; Clause(s

 Guest House accommodation will be provided
- free of charge by the University. Food Charges,
. however, would be paid by the Visiting

‘the basis of direct

Professor.

University/Institution. The University shall -
also contribute towards pensionary benefits
of CPF as per rules.

8 (a) The remuneration and other allowances
to be paid to a Visiting Professor shall be as .
per mutual contract.

8 (b) If a person working abroad on a
permanent basis is appointed as a Visiting
Professor, the University shall meet the cost
of his International air travel. A Visiting
Professor appointed from within the Country
shall be paid travel expenses in accordance :
with the rules of the University.

Guest House accommodation will be provided
free of charge by the University. As such, the
incumbent will not be entitled to HRA. Food

' Charges, however, would be paid by the
- Visiting Professor.

Ordinance No. 23 governing Fees and other Charges payable by Students of the University

Page 000104

Clausel0

Students admitted under this category shall
pay the fee as prescribed from time to time.

Students admitted under this category shall
pay the fee as prescribed from time to time,
but should be more than the fee paid by the
Indian Students.

Ordinance No. 30 governing Emoluments, Terms and Conditions of Service, Powers and

Page 000146
Clausel (a) (i)
The Registrar shall be a whole-time salaried
officer appointed by the Executive Council on
recruitment, on the

| recommendations of a Selection Committee
- constituted for the purpose, for a tenure of

Functions of the Registrar

The Registrar shall be a whole-time officer
appointed by the Executive Council on the -
basis of direct recruitment, on the
recommendations of a Selectien Committee;

~constituted for the purpose, for a tenure of



|

ﬂve'years which may be renewed for a similar

' term, and shall be placed in the scale of pay as

recommended by
. Commission/  Government
adopted by the Executive Council from time to

the University Grants

of india and

time.

- Provided that the Registrar shall retire on -
| attaining the age of sixty-two years.

. Page 000147

Clause2 (b)

' The Registrar shall be Ex-officio Secretary of

the Executive Council and the Academic

i Council, but shall not be deemed to be a
member of either of these authorities and

he/she shall also be ex-officio

Member-Secretary of the Court.

- Page 000143

Clause2 (c) (iii)
To keep tne minutes of all the meetings of the

- Court, the Executive Council, the Academic
- Council and of any Committees appointed by

these Authorities.

Page 000143

Clause2 (c) (v}
To supply to the Visitor, copies of the agenda

of the meetings of the Authorities of the .

University as soon as they are issued and the
minutes of such meetings;

Page 000148
Clause2 {d) Appeals:

1. An appeal shall lies to the Vice-Chancellor

against any order of the Registrar imposing any
of the penalties specified in Clause 2 {a) (i).

ii. An appeal shall lie to the Executive Council
against an order of the Vice-Chancelior

“imposing any penalty,

five years which may be renewed for a similar
term, and shall be placed in the scale of pay as
recommended by the University Grants
Commission/ Government of India and
adopted by the Executive Council from time .

- to time.
Provided that the Registrar shalf
superannuate  on  attaining the age as

prescribed by UGC from time to time.

2 (h) :
{i)The Registrar shall be Ex-officio Secretary of '
the Executive Council and the Academic |
Council, but shall not be deemed to be a
member of either of these authorities.

{ii} The Registrar shall be ex-officio Member-
Secretary of the Court.

- To keep the minutes of the meetings of the

Court, the Executive Council, the Academic
Council and of any other Committee
appointed by these Authorities. '

To supply to the Visitor, copies of the agenda
and also the minutes of the meetings of the
Autherities of the University as soon as they
are issued:

Not to be included here, shift to Rules &
Regulotions



|

Ordinance No. 31 governing Emoluments, Terms and Conditions of Service of the Finance
Officer

Page 000149
Clausel (a)

- The Finance Officer shall be a whole-time
' salaried officer appointed by the Executive
- Council on the basis of direct recruitment, on

‘the

recommendations of a  Selection
Committee constituted for the purpose, for a
tenure of five years which may be renewed for

adopted by the Executive Council from time to
time.

Provided that the Registrar shall retire on
attaining the age of sixty-two years.

Page 000151

‘ Clause2 (c} (vi)

Ensure that the registers of buildings, fand,
furniture and equipment are maintained up-to-
date and that stock-checking is conducted, of
equipment and other consumable materials in
all  offices, Departments, Centres and
Specialized Laboratories;

The Finance Officer shall be a whole-time |
officer appointed by the Executive Council on
the basis of direct recruitment, on the
recommendations of a Selection Committee -

- constituted for the purpose, for a tenure of |

five years which may be renewed for a similar |
a similar term, and shall be placed in the scale

of pay as recommended by the University
Grants Commission/ Government of India and

term, and shall be placed in the scale of pay as
recommended by the University Grants
Commission/  Government of India and
adopted by the Executive Council from time
{0 time.

Provided that the
superannuate  on

Finance Officer
attaining the age

shall -
as

~prescribed by UGC from time to time.

Ensure that the stock registers (of buildings, -
fand, furniture, equipment etc) are -
maintained up-to-date. The stock-checking is -

conducted, of equipment and other’
consumable  materials  in  all  offices,
Departments,  Centres

and  Specialized

Laboratories

Ordinance No. 32 governing Purchase Committee

Page 000153
Clause3 (f)
The University may utilize the approved
registered with University  suppliers  for

procurement of goods and services through . .

Limited Tender Enquiry. Head of Department *

-may also register suppliers of goods and

services which are specifically required by the
Department of Office.

Head of Department may also register
suppliers of goods and services which are



| Page 000153

- Clause5s

| Purchase of goods by Purchase Committee

! Purchase of goods costing above Rs. 15,000/-

- (Rupees Fifteen Thousands only) and upto Rs.

| 1,00,000/- (rupees One Lakh only) on each
_occasion  may  be  made  on
- recommendation of Local Purchase Committee

- of three members of an appropriate level as
decided by the Registrar/Finance Officer/

survey  the market to ascertain  the
_reasonableness  of rates, gquality and
| specification and identify the appropriate

- supplier. Before recommending placement of

committee will jointly record a certificate as
under.

Page 000159

Clausel2
Part Payment to suppliers
Depending on  the terms of delivery

incorporated in a contract, part payment to
- the supplier may be released after receiving
proof of dispatch of goods from its premises in
terms of the contract.

Page 000159
Clause 13 (c)
if the purchase of any item, the rate which has

should become necessary in exceptional
circumstances and when time does not permit

approved by the Competent Authority and the
same shall be placed before the next meeting
. of the Purchase Committee.

H.0.D/ Dean/ Director. The committee will -

not already been approved by the Committee -
- Committee
- exceptional circumstances and when time
the convening of a meeting of the Purchase .
Committee, the purchase of the item shall be

'specif%caliy required by the office of the -

Department.

Purchase of goods costing above Rs. 15,000/-
(Rupees Fifteen Thousands only) and upto Rs.

- 1,00,000/- (rupees One Lakh only) on each
the !

occasion may  be made on  the
recommendation of Local Purchase
Committee consisting of three members as
decided by the Registrar/Finance Officer/
H.0.D/ Dean/ Director. The committee wil
survey  the market to  ascertain  the
reasonaoleness  of  rates, quality and
specification and identify the appropriate -

. supplier. Before recommending placement of
the purchase order, the members of the

the purchase order, the members of the
committee will jointly record a certificate

Delete this clause 12 at Page No. 000159 and -
change the numbering of the subsequent
clauses accordingly. '

If the purchase of any item, the rate of which ;
has not already beern approved by the
shouid become necessary in .

does not permit the convening of a meeting :
of the Purchase Committee, the purchase of
the item shall be approved by the Competent
Authority and the same shall be placed before
the next meeting of the Purchase Committee.



Grdinance No. 34 governing The Proctor

Page 000164
Clause9{c)

Collect relevant facts about the incidents of Collect relevant facts about the incidents of -
Cindiscipline, evaluate the evidence and indiscipline, evaluate the evidence and
| decide/recommend the quanium of . decide/recommend the guantum of
punishment to be imposed on the erring - punishment to be imposed on the erring |
students. Whenever considered necessary, the students as per the rules. Whenever
Proctor shall place the relevant information considered necessary, the Proctor shall place -
“before the Vice-Chancellor or the Discipline the relevant information before the Vice-
;Committee for their decision; and Chancellor or the Discipline Committee for
| . their decision; and

' Page 000164
' Clause12(a)

! Te suspend students or instituie procecdings  To suspend students or institute proceedings
m cases of breach of discipline, referred to in cases of breach of discipline as per the .
him/her by the Vice-Chancellor or reported to | norms prescribed by the Competent
him/her by any other person or noticed by - Authority, referred to him/her by the Vice- |
;himself/herself. Chancellor or reported to him/her by any

| other person or noticed by himself/herself.

‘ Clausei2(b)
'to suspend or rusticate a student upto a tosuspend a student upto @ maximum period :
maximum period of two weeks of two weeks as per the norms prescribed by !

the Competent Authority

J Ordinance No. 36 governing Emoluments, Terms and Conditions of Service of the Librarian

| Page 000166

[ Clausel

éThe Librarian shall be a whole-time salaried The iibrarian shall be a whole-time officer
 officer appointed by the Executive Council on  appointed by the Executive Council on the
the basis of direct recruitment, on the  basis of direct recruitment, on  the
recommendations of a Selection Committee . recommendations of 2 Sclection Committee
constituted for the purpose, for a tenure of i constituted for the purpose, for a tenure of
- five years which may be renewed for a similar ~ five years which may be renewed for a similar
term, and shall be placed in the scale of pay as term, and shall be placed in the scale of pay as -
recommended by the University Grants recommended by the University Grants |
Commission/ Government of India and Commission/ Government of iIndia and
adopted by the Executive Council from time to adopted by the Executive Council from time

time. to time. _
Provided that the Librarian shall retire on ' Provided that the Librarian shall superannuate
attaining the age of sixty-two years. on attaining the age as prescribed by UGC

from time to time.



Ordinance No. 38 governing Award of Undergraduate/ Post Graduate Degrees, Diplomas/
Post Graduate Diplomas and Certificates of the University

Page 000170
Clause2 (i)
Conferment of Honorary Degrees

Page 000171

. Clause02

! Superannuated  persons may also be
a considered for appointment as Visiting Fellow.
' The minimum tenure of a Visiting Fellow
should not be less than a week and maximum
. upto three months.

5 Clause06

The University would pravide accommodation
| to the Visiting Fellow in the University Guest
| House free of charge but food charges would
be paid by the Visiting Fellow.
; Clause07
. The same person may not be invited as Visiting
E Fellow more than once in a year, but the
period of 3 months can be split up as desired
- by the University within the period of one year.

(For Regular on Campus Mode)

Honorary Degrees

Crdinance No. 39 governing Visiting Fellow

Superannuated persons not above the age of -
70 vyears may also be considered for
appointment as Visiting Fellow. The minimum
tenure of a Visiting Fellow should not be less
than a week and not mare than six months.

| The University would provide accommodation
and local Hospitality to the Visiting Fellow.

gThe same person may not be invited as .
;Visitirzg Fellow more than once in a year, but '
the period of 6 months can be split up as:
desired by the University within the period of

two years.

The appointment of the Visiting Fellow shall .
be made on the recommendations of the
Head of the Department, endorsed by the
Dean of the School and approved by the Vice- |
Chancellor.

The appointment of such Visiting Fellow upto

six months can be made by the Vice-

Chancellor and for longer term by the

Executive Council.

The Visiting Fellow should be at least an

Associate Professor/Fellow in a recognized

University/ Institute of Higher Education.



Ordinance No. 40 governing Employees and Students’ Grievances Redressal Committee

Page 000173

Clause04

1. The Pro-Vice Chancelior or such other 1. The Pro-Vice Chancellor or such other
- person to be nominated by the Vice Chancellor person to be nominated by the Vice

. 2. Representatives of Student’s Council Chancellor
3. Nominees of the Vice Chancellor 2. Dean of the School concerned
4. Deans of Students Welfare 3. Nominee of the Vice Chancellor
5. Dean of the School concerned 4. Dean of Students Welfare

3. Representative of Student’s Council
Page 000173
Clause05
{ii) enquire into the grievances, and make (ii) enquire into the grievances, and submit
recommendations and report to the concerned report alengwith recommendations to the
authorities Academic Council and Executive  Vice-Chancellor for suitable action ;
Council for redressal or suitable action; and
Page 000174
Clause07
(ii) enguire into the grievances, and make ' (ii) enquire into the grievances, and submit !
recommendations and report to the concerned - report alongwith recommendations to the
- authorities-Academic Council and Executive Vice-Chancellor for suitable action
Council for redressal or suitable action; and
Clause09
(ii) enguire into the grievances, and make * {ii}) enquire into the grievances, and submit
recommendations and report to the concerned report alongwith recommendations to the
' authorities-Academic Council and Executive . Vice-Chancellor for suitable action
t Council for redressal or suitable action; and

Ordinance No. 52 governing The Alumni Association

Page 000207

Clause08

: No member of the Association shall be entitled No member of the Association shall be .
to vote or stand for election unless he/she has entitled to vote or stand for election unless :
been a member of the Association for at least  he/she has been a member of the Association
- one year prior to the date of the election and is ' for at least one year prior to the date of the
' a degree holder of the University of at least ' election.

' five years standing.



Ordinance No. 55 governing Amendment to Ordinance No.5 Award of integrated M.Phil-Ph.D. |
) ) Degree :
Page 000217 3
Clause7. : _
Admission in Integrated M.Phil-Ph.D. - Admission in Ph.D.. Programme shall be on .
Programme/ shall be on the basis of merit of :
Composite Score obtained in the Admission
Entrance Test (AET), gualifying Examination .
- and interview as mentioned below:-

the basis of Score obtained in the Admission
Entrance Test {AET), followed by Interview. :
The_weightage for score_ obtained in the
entrance test shall be 80% and interview shall

0 Composite Score , test shall be factored into the given

1) Score obtained in the 60% ‘ éweightages. The combined merit shall he
Admission  Entrance . determined on_the basis of weightage of 80% .
Test (AET) " and 20%.

2] Percentage of marks 1 30%
_ in the PG Degree '

. 3) Interview | 10%
| Total 100%

- Page 000218

114 (i) Subject to the minimum cut off marks, Subject to the minimum cut off marks, :
candidates eguivalent to three times the candidates equivalent to five times the :
- number of seats shall be called for interview number of seats shall be called for interview -
éstrictly on the basis of merit of cumulative strictly on the basis of merit of cumulative
' score of AET and marks obtained at Master's score of AET and marks obtained at Master’s |
i Degree. Degree.

|




Existing Clause

' Page No. 000017

Medium of Instruction & Examination

§
i

1. The medium of instruction in respect of |
all programmes of Studies offered by
the Schools, Departments of Studies
shall be English, except in cases of -

studies in Languages other than English.

Question Papers of all examinations
shall be set and answered in English
Language, except in case of
examinations in languages/ literature,

where the question papers may be set
and answered in the respective
languages either in totality or in part, .
depending upon the reguirement of the |

course.

Approved

Ordinance No. 4 governiﬁg Medium of instruction, Examination, Evaluation, Grading System
and Declaration of Result for Master’'s Degree Programmes Other than the Research Degree

Programme

1. The medium of instruction in respect of :

all programmes of Studies offered by -
the University shall be
English/Hindi/State Language.

Question Papers of all examinations :
shall be set in English/Hindi and
answered in English or Hindi as per the :
choice of the student except in case of .
examinations in languages/literature
where the question papers may be set
and answered in the respective
languages either in totality or in part,
depending upon the requirement of -
the course.



Existing Clause

Approved

i

Ordinance No. 27 govme't"'ning Conditions of Halls of Residence for Students of the Univers_i({y' -

Page No 000013

6. Appointment, Powers and Functions of
Wardens

Wardens of Halls of Residence shall be :
appointed by the Vice Chancellor for a
period of two years and they shali be
eligible for reappointment.

- from time to time by the Vice Chancellor for

Wardens of Halls of Residence shall be
appointed by the Vice Chancellor for a period .
of two years and they shall be eligible for
reappointment. The Warden shall be entitled |
for suitable honcrarium as may be decided

“rendering additional duty.



Existing Clause

Ordinance No. 6 gévéEnEng_AEé.rdmof7Ir‘1{fejgkiriaitied M.Phil-Ph.D Deg;ee

Page no 000048
Clause 44

The School Board
considering the recommendations made
by the Board of Studies, if deems fit, may
approve the topic and grant registration.

concerned  after

The Board of Studies shall satisfy itself-

that research on the proposed subject can
be profitable pursued;

that the research work can be suitably
undertaken in the University;

. The

Approved

School Board concerned after
considering the recommendations made
by the Board of Studies, if deems fit, may
approve the topic and grant registration
w.e.f date of submission of M.Phil thesis or
completion of one and half years of M.Phil
programme whicheasver happens to be
later subject to the fulfilment of Clause. 43 ¢
of the ordinance.

The Board of Studies shall satisfy itself-

thai research on the proposed subject can
he profitable pursued;

that the resecarch work can be
suitably  undertaken in  the
University;
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Annexure - E -

Budget Estimy

iates for 2016-2017 and Revised Estimates for 2015-2016

ABSTRACT

— (Rs. In Lakh)
Accounts Receipts Budget Revised Budget
for upto ending | Estimates Estimates | Estimates
e et 2013414

Oct.2015
| Opening

12925.08
_| Balance . .

Grants-in-aid

General - —_-EOO0.0D
Development
Scheme

Sub Total (2)

3000.00

28000.00 20000.00 51000.00

2000.00

12962.50 3000.00 28000.00 20000.00 | 51000.00
3 | OwnResource | 265.87 1112.67 678.25 311.10 890.30 1094.90
Total Receipts 8190.95 11384.03

(142+3)

54146.12

B | Expenditure

29368.16 28596.08

S. | Object head Ti:\'&;i}unts Accounts Exp. upto Budget Revised
No |

for for ending Lstimates | Estimates
__M__Jh_(;zgi_;ﬁ_-ldg (2014-15)|  Oect.2015 (2015-1¢6) (2015-16)
1 | Grants-in-nig

a, { General )

Budget
Estimates

(2016-17)

RN T 7670.10 8519.12 2841305 26544.86 52761.50
Development ‘ '
Scheme ' A
Total B ‘"”_!'"“{ﬁ?}'o.zq 7670.10 8519,12 28418.95 26544.86 - | 5276130
|
_éiﬁpiusmcﬁef&h! 1306071 7705.78 2864.91 949.21 2051.22 1384.62
R e R I N

A

§ S




perchx L

[

Budget Estimates for 2016-2017 and Revised Estimates for 2015-2016

SALARIES/NPS/OTHER ESTABLISHMENT EXPENSIS (Rs. In Lakh)
S. Object Head | Accounts Accounts | Expenditure Budget Revised | Budget
No for for ending Estimates | Lstimates | Estimates

(2013-14) {(2014-15) Qe 2015 {2015-16) (2015-16) | (3016-17)

1. | Salary 308.31 563.70 303.10 625.25 67190 1069.09
Teaching
[aculty

2. | Salary Non- 123,18 270.86 145.83 365.45 202.68 097031
Teaching Staff

3. | Honorarium 15.84 14.04 2.79 15.00 15.00 15.00
and
Remuneration

4, Medical 0.20 0.29 1.58 10.00 10.00 10.00
Reimbursement

5. | Children 0.89 552 1.75 15.00 6.00 15.00
Educ,
Assistance

6. | NPS 11.00 38.37 21.98 39.25 62.16 63,60
Employer
Share

7. 1LTC 0 0 0 12.60 12.00 20.00

8. 1 Contribution 2.00 2.00 8.68 3.00 14.00 10.00
o Pension
Fund
Total 461.48 894.78 485,71 1084.95 1084.04 ?.173’».00_J




(Appendix- 1D

Budget IEstimates for 2016-2017 and Revised Estimates for 2015-2016

VIISCELLANIOUS EXPENDITURE

{Rs. In Lalh)

. Object Head | Accounts Accounts | Expenditure Budget Revised Budget
fs) {or for ending Estimates Estimates | Estimates
(2013-14) (2014-15) Oct, 2015 (2015-16) (2015-16) | (2016-17)
Functions & 8.85 12.52 4.73 6.00 8.00 8.00
Festivals
Hospitality & 1.62 177 1.05 2.00 3.00 4.00
Protocol
i Membership 2.09 2.08 0.67 3.00 3.00 3.00
Contribution
b Selection/Oth 33.75 22.56 1.28 20.00 27.00 12,00
er Committee
Expenses
5 University 1.58 0.73 - {.55 2.00 3.00 3.00
Health Care
Centre
b. Statutory 22.75 29.80 21.04 29.00 35.00 40.00
Body Meeting
B Publication 2.86 3.85 0 3.00 3.00 3.00
Expenses
B Scuvenir 0.17 1.47 0.80 2.00 1.00 1.00
[tems
Total 73.67 74,78 30.12 67.00 83.00 74.00
i o

‘]




ADMINISTRATIVE/ OPERATIONAL EXPENCES

ppordie- 1v_

Budget Estimates for 2016-2017 and Revised Estimates for 2015-2016

(Rs. In Lakh)

S. Object Head Accounts Accounts | Expenditure Budget Revised | Budget
No for lor ending Esfimates Estimates | Lstimates
(2013-14) (2014-15) Oct,2015 (2015-16) (2015-16) | (2016-17)

Lo Advt. & 10.91 6.44 13.83 10.00 15.00 15.00
Publicity

2. | Bank Charges 0.01 0.01 0.01 0.03 0.05 0.05

3. | Computer 2,46 2.28 1.41 3.00 3.00 3.00
Consumable

4. | Conservancy 45.59 52.63 26.22 32.00 55.00 60.00
Charges

5. | DG SET 4.57 4,92 3.40 5.00 6.00 6.00
maintenance

6. | Electricity 20.07 12.21 5.65 3.00 20.00 20.00
Charges

7. | Insurance 0.27 (.66 0.45 0.10 0.50 0.50

8. | Legal Expenses (.37 1.58 0.84 2.00 3.00 4,00

9, | Maintt. Of Lawn 3.82 2.87 .43 3.00 3.00 3.00

10.] News Paper & 0.77 0.79 0.58 0.95 .00 1.00
Magazine
Charges

11.| Office Books 0 0.05 0 ¢.10 0.10 0.20

12,1 Office Expenses 6.67 441 1.22 6.00 6.00 6.00

13| POL& 4,05 G.37 3.006 6.00 8.00 9.00
Maintenance of
Vehicles

14, Postage Charges 1.79 1.30 0.45 1.00 L.00 1.00

15.] Printing And 4,40 8.59 372 3.00 9,00 10.00
Stationery ‘

16.| Furnishing 2.54 0.57 1.03 6.00 6.00 6.00

17.i Entertainment/ 0.93 0.72 0.51 3.00 3.00 3.00
Refreshment

8. Rent of 152.31 164.36 61.33 210.00 210.00 220.00
Buildings

19.] Security 4110 55.26 28.55 50.00 60.G60 65.00
Expenses

20| Telephone 8.09 4.48 1.39 4.00 10.00 12.00
and internet

21 Travelling 8.25 4.65 4.56 5.00 8.00 [0.00
Expenses

)
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22.; Uniform 0 0 0 1.00 1.00 1.00
230 Water Charges 141 1.02 1.06 0.80 5.00 5.00
24.| Maintenance and 10.46 13.77 2.46 5.00 6.00 9.00
repair
25.| Consultancy 0 0 0 2.00 1.00 £.00
Charges
26. Professional 0 0.96 0 2.00 0.00 0.00
Charges
Total 330.90 351.20 163.76 377.00 440.05 470.75
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Budget Estimates for 2016-2017 and Revised Fstimates for 2015-2016

EXAMINATION EXPENSES {Rs. In Lakh)
S, Object Head Accounts Accounts for) Expenditure Budget Revised Budget
No for (2014-18) ending Estimates Estimates | Estimates
(2013-1:4) Oci.2015 (2013-16) (2015-16y | (2016-17)
|
1. Entrance 6.40 7.96 5.00 20.00 8.00 10.00
Examination
(CUCET)
2. | Printing & 1.99 0.62 0.00 3.00 3.00 3.00
Binding of
Stationery
3. Remuneration to 2.46 182 1.45 5.00 5,00 5.00
paper setters &
evaluators
4. Other charges 146 4.20 4.52 2.00 3.00 10.00
Examination
Total 12.31 15.60 13.97 30.00 24.00 28.00
[




{Appendix-VD

Budget Estimates for 2016-2017 and Revised Estimates for 2015-2016
ACADEMIC EXPENSES (Rs. In Lakh)

s, Ohject Head Accounts Accounts | Expenditure Budget Revised Budget
No for for ending Estimates | Estimatés | Estimates
(2013-14) {2014-15) Oct 2045 (2015-16) | (2015-16) | (2016-17)

I. Guest Faculty 5.85 4.53 0.81 10.00 5.00 5.60

2, Conference, 19.92 19.68 5.85 20.00 20.00 20.00
Seminar  and
Warkshop

3. Fellowship to 13.60 33.03 13.45 20.00 30.00 33.00
Non Net
M.Phil/  PhD
Scholars

4, Admission 105 0.96 1,58 4,00 4.00 4,00
Exp.

5 Lab Chemicals 1.43 149 0.15 6.00 6.00 6.00
and
Equipments
16 University 0.00 0.00 0.00 0.00 36.00 50,00
; Sponsored
Research
Project
University 0.00 (.00 0.00 0.00 5.00 5.00
scholarship
Merit-cum-
: means/Awards
8 Institutional 0.00 (.00 0.00 .00 5.00 5.00
Assistance  to
In-Service
;oo o | Faculty
.+ Total 41,85 59.71 21.84 60.00 111.00 130.00
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STUDENT CO-CURRICULAR AND WELFARE ACTIVITIES

i _ﬁﬁ:}f rolix ~E'

Budget Estimates for 2016-2017 and Revised Estimates 1or ZU135-4010

(Rs. In Lakh)

S. Object Head Accounts Accounts | Expenditur Budget Revised [ Budget |
No for for e ending Estimates Estimates | Estimates
(2013-14) | (2014-15) | Oct.2015 (2015-16) | (2015-16) | (2016-17)
1. Games & Sports 5.38 0 0.00 10.00 10.00 10.00
2 Adventure Sports 0 0 0.00 3.00 3.00 3.00
3. Cultural & Social 0 0 0.00 2.00 2.00 2.00
Activitics
4. Student Welfare 0 0 0.00 2.00 2.00 2.00
& Student Insurance 0 0 0.00 2.00 2.00 2.00
Total 5.38 0.00 0.00 19.00 19.00 19.00
A
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(Appendix- VIID

Budget Istimates for 2016-2017 and Revised Estimates for 2015-2016
Estates Maintenance & Minor Worlss (Rs. In Lakh)

S. Object Head | Accounts | Accounts | Expenditure Budget Revised Budget
No ' for for ending Estimaies Estimates | Estimates
(2013-14) | (2014-13) |  Oct.2015 (2015-16) | (2015-16) | (2016-17)
I, | Maintenance ] 13.78 4,48 10.00 10.00 10.00
of Non-
Residential
Building
2. | External. 4.69 1.00 1.00 1.00 2.00 2.00
Electric
Instailation
3. | Maintenance of 3.78 311 0.13 5.00 5.00 3.00
VC Residence
4. | Maintenance of 14.41 8.0 3.98 10.00 6.00 10.00
Internal Tracks
5 Dev. of Sports 17.85 0 0.17 10.00 2.00 16.00
Infra structure
Total 40.73 26,79 9.76 36.00 25.00 37.00
& \\E\D‘&
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Budget Estimates for 2016-2017 and Revised Estimates for 2015-2016

Name of the Scheme: Transportation

(Rs. In Lakhj

S. No| Head Accounts Accounts | Expenditur Budget Revised | Budget

for for e ending Estimates Estimates | Estimates

(2013-14) (2614-15) Oct. 2013 (2015-16) (2015-16) (2016-17)

1. | Hiring of 11.67 15.88 7.88 18.00 18.00 20,00
Vehicle

2. | Insurance of 0.93 0.57 0.10 3.00 1.00 1.00
Vehicle

3. | Student Bus 10.66 1513 8.26 12.00 17.00 20.00
Expenses

4, | Study Tour - 0 0.00 2.00 2.00 2.00

Total | 23.26 31.58 16.24 35.00 38.00 43.00

!
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: Annexure - F

{(Established under Central Universities Act 2009}

RULES AND PROCEDURES OF SPARSH CUJ

In compliance with:

Section 28(n) of the Central Universities Act 2009

Ordinance No.26 of Central Univer sity of Jammu (CUJ] i

Vishaka Guidelines, 1997 1

SHWW(PPR) Act, 2013,~[The Sexual Harassment of Women af Workplace
(Prevention, Prohibition and Redressal} Act, 2013]; and i

SHWW (PPR) Rules, 2013 - The Sexual Harassment of ‘Women at

Workplace {Pr eventmn Prohibition and Redressal) Rules, 20 13 reg. GSR
769(E)]

CCS (Conduct) Rules, 1964 and CCS (CCA) Rules, 1965
UGC guidelines for enguring éender neutrality,2016

Central University of Ja:mmu is commltted to create a conducive workplace

environment for its employees, faculty, students and research schoiars (which

inchudes male, female and tra.nsgenders) which is free from any form of sexual
harassment .

I i

The organization believes that sexual harassment does not only mfnnges the

victim’s fundamental right to gender equality {Article 14) and the rlght to life
and live with dignity {Articlei21), but also transgress their right to practlce any
profession, or to carry out any occupation/lrade/business {Article 19 (L) (=))-

The Supreme Court Judgment in Vishaka & others vs State of Rajasthan &
others has held that each incident of sexual harassment results in the violation
of the fundamental rights of women as well as Human Rights Vlolatlon The
Bupreme Court in the Vishakha Judgment {1997} acknowledged: '

* Sexual harassment is a human rights violation ‘

¥ Sex Laiwha;&ssmgn{—mwa—melau@n—ef—%he——e@ nsﬁiﬂﬁaim}lngmr nteed

L]

-

g

fundamental rights: ' | , |

Articles 14 and 15: Right to equality -
Article 21: nght to life’- to live with dignity

Article 19(1)(g) Do Right to practice any

profession/trade/occupation / business, i.e., a right to a safe enmronment
free from harassment

[n order to reiterate its commitment towards creating a sexual harassment free

T
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work environment, Central University of Jammu has constituted a commitiée
as Sensitization, Prevention and Redressal of Sexual Harassment (SPARSI{I‘]
which shall be committed to the elimination of all forms of discrimi11atio§1
against women and shall take proactive steps towards gender sensitization arfd
elimination of sexual harassment (Ordinance 26). In compliance with the
mandate of the aforementioned Act(s) and University Ordinance No. 26,
SPARSH is committed to provide, for all women /men/transgender who fall
within its jurisdiction including academic and non-academic staff, students
and other employees, a place of work and study, free from gend@;r
discrimination, sexual harassment and exploitation. SPARSH, CUJ seeks io
encourage all employces to express their opinions and fleelings about any

problem or complaint of sexual harassment in a freely, responsibly and orderiéy

manner. \

II. OBJECTIVES

e To uphold ‘adividual's Right to Protection against Sexual E—Iazassment
and the Rignt to Livelihood and towards that end for the prevention fmd
redressal of Sexual Harassment.

¢ To evolve.a permanent mechanism for the prevention, prohibition and
redressal of sexual harassment of iﬁdmédwiﬁ workplace within Lhe
jurisdiction of CUJ and its constituents such as Hostels etc.

o To actively promote a social, physical and psychological environment that
will raire awareness about and deter acts of sexual harassment of all the
indivicaals associated with the CUJ.

o To enrure the implementation of SPARSH-Committee guicelines in letter
and ¢pirit by undertaking all necessary and reasonable sieps including
the constitution of appropriate committees for purposes of gender
ser sitization and to conduct enquiries inte complain:s of sexual
herassment.

e To uphold the commitment of CUJ and its constituents to provide an
cuvironment  free of  discrimination and violen e against
women/men/transgenders.

e To generate public opinion against sexual harassment of
women/men/transgenders at the workplace.
111. ESPONSIBILITIES OF CUJ AND'ITS CONSTITUENT UNITS
Tl CUJ shall-

o provide a safe working environment at the workplace which sh:all 1r1ciud&
safety from the persons coming into contact at the workplace; _

b} display at any conspicuous place in the workplace, he penal
consequences of sexual harassments: and the order constituting, the
Internal Comrmittee und.r subsection {1) of section 4 of SHWWiPFR) Act,

2013;
oo W
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c)

e

h)

2}

organize worlcshops and awareness programimes at regular mtervals for
sensitizing the employees with the provisions of the Act and onentauon

programmes for the members of the Internal Committee in the'manner as
may be prescribed; i

provide necessary facilities to the Internal Committee for dealmg with the
complaint and conductmg arn inquiry;

assist in securing the attendance of respondent and witnesses before the
Internal Commitiee; !

make available such mformahon to the Internsl Corumittee, as it may
require having regard to the iccmplaint made under sub- Secuon (1) of
section 9 of the Act; ' :

provide assistance to the individual if he/she/transgender so-chooses to
file a complaint in relation to the offence under the Indian Penal Code(45
of 1860) or any other law for the time being in force;

cause to Initiate action, under the Indian Penal Code(45 of 1860) or any
other law for the time béing in force, against the perpetrator, or if the
aggrieved individual so desires, where the perpetrator is not an employee,
in the workplace at which the incident of sexual harassment took place;

reat sexual harassmeﬂt as a misconduct under the serv;ce rules and
initiate action for such mlsconduct !

monitor the timely submission of reports by the Internal Cominittee.

Sensitization, Prevention and Redressal of Sexual Harassment

(SPARSH) is an Apex Comrru%:tee constituied by the Central Unwersﬂy of
Jammu in compliance jwith Sgction 28{11) of the Central Universities Act
2009. Central University of Jammu is committed to prowdmg a place of
work and study free of any gender discrimination, sexual harassment,
intimidation, and/or exploitation. SPARSH shall be committed to the
elimination of all forms of gender discrimination and shall take proactive
steps towards gender sensitization and elimination of sexual harassment

!
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1. Gender eqﬁity, including protection from sexual harassment and right to work with dignity is
universally recognized basic human right. Eradication of social evils has been the prime aim
of the Constitution of India. Article 15 of the Constitution of India prohibits discrimination on
grounds of religion, race, caste, sex, or place of birth. Altlole 42 makes provision of securing
just and humane conditions of work. Article 51-A (e) makes it incumbent on every citizen to
promote harmony and spirit of the common brotherhood amongst all the people of India
transcending religious , linguistic ,and regional or sectidnal diversities; to renounce practices
derogatory’ to the dignity of women. India is also a signatory to the convention on the
“Elimination of All Forms of Discrimination against ‘Women.”Resultantly, the Central
University of Jammu hereby introduces and enforces Ordinance titled “Sensitization,
Prevention and Redressal of Sexual Harassment” Ordinance.

2. Bodies of SPARSH: | !

Sensitization, Prevention and Redressal of Sexual I—Iarassﬁment (SPARSH) shall include the
Apex body:of SPARSH (ABS) and the University Complaints Committee (UCC).The ABS
shall aim to sensitize and work to prevent sexual harassment in the Univetsity The UCC shall

consider complaints regarding sexual harassment, and wxEl conduct enquiries, suggestmg
suitable action.

i
3. Functions! Powers ::nd Duties of ABS:

ay To uf)hold the committee of the Central Univmsiiy of Jammu to provide campus

environment free of gender-based discrimination, semal haravsment and other acts of
gender-based violence.

b) To promote a social and psychological environment. which will raise awareness about

gender- based discrimination and prevent sexual harassment and other acts of gender-
based violence,

¢) To generate awareness about gender-based discrimination, sexual harassment and other
acts ofigeader-based violence. :

4, Functions, i*owers and Duties of UCC:

v
i

a} To ensure implementation of directives of the Supreme Court of India enjoining all

emplcyees to develop and implement a policy 1g1msl sexual rarassment at the

work place i

[
!
b) Te evo[ve a permanent mechanism for pteventlon and redressal of gender-based”

dL,Ct ummtaon sexual harassment and other acts of gender based violence.

¢) To ersure that the provisions of the Ordinance are implemented in letter and spirit
through proper reporting and redressal of the complaints.

H
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ii.
if.
iv.

[

il
iii.

iv.

The
1)

“Sexual harassment” as defined in The Sexual Harassment oi: Women at
Workplace {Prevention, Prohibition and Redressal) Act, 2013 includes any

ane or more of the followmg unwelcome acts or behavior [whethcr directly
or by implication)} as:

!
physical contact and advances; or ‘

!
] ) J
a demand or request for sexual favors; or i
: {
making sexually colored remarks; or

showing pornography; or

any other unweicome physma} verbal or non-verbal cofiduct of a
sexual nature, ' : I

The followu1g cxrcumstances alnong other circumstances, if it otcurs or is

present in relation to or connected with any act or behavior! of sexual .
harassment may amount to se}mal harassment:

implied or explicit promise of preferential treatment in ?émployment; or
implied or explicit thri;at.of detrimental treatment in employment; or

implied or explicit threat about her present or future employment
status; or ;

interference with her= work or creating an intimidating or mffeﬁslve or
hostile work environment for her; or g‘

i
humiliating Lrea.’cmr::r.ﬁ1 likely to affect her health or safety. i
The same shall gpply to male and transgenders at CUJ 1

following also consututes sexual harassment: .

When subrmssmn to unwelcome sexually determined behavior

such as sexual advanc s, requests for sexual favors, a.nd verbal or
physical conduct of aj sexual nature, are explicitly or implicitly

(ii) When unwelcome se'{ually determined behavior, mcluclmg but not

made—a—term-—or—condition—of—teaching/ gmdanee—— -edueation; - - —
B

employment, partlmpation or evaluation of a woman’s engagemcni
in any CUJ ac’mnty ‘ -

limited to, sexual advances, physical and for verbal orlnon-verbal
or conduct, such as loaded comments, remarks or jokes, letters,
phone calls, SMS or emails, gestures, exhibition of pornography,
lurid stares, physzcal contact, stalking, sounds or chsplay of a

A A



. derogatory nature have the pplrposé and /or effect of interfering
with a woman’s work or academic performance or of creating an

intimidating, hostile or offensive employment, educational or hvn‘lg

environmendt..
; E

; When a man uses with a sexual purpose, the body or any part of it
. or any object as an extension [of the body in relation to a woman

+ without her consent or against her w111 such conduct will amount
- to sexual assault,

(i)

(iv) : (a) It is clarified that it is the reasonable perception of the
woman that would be relevant in determining whether any
' conduct was sexually determined and, if so, whether such
conduct was unwelcome or not and that her objection would
disadvantage her in connection with her education or
employrent, including evaluation, grading, recruitment or
promotion, or when it creates a hostﬂe working, educatlonal or
living environment.

(b) “Hostide Environment” is said to be created when any act of
Sexunl Harassment has the purpose or effect of interfering with
an individual’s work performance or creating an intimidating,
hostile or offensive employment, educational or living

: environment. !

Tiqe sa.me shall apply to male anc;i transgenders at CUJ

i
H

i

1. Wnrkplacs in regard to CUJ includes: ;
i.  CUJ artl its all constituents including Schools, Centres, Departments; or
ii.  any hyepital, health centre o- nursing homes in the University ' campus
or 011“ er activities related thereto; or ! :
i, any place visited by the employee or studentis arising out of or ¢aring the
c(mrse of employment/stucy period in CUJ including tranqportatlon
|7 ovided by the University for undertaking such journey; or -
iv. a dwelling place or a house for employées or hostels for students
provided by the University. :

2. Teaching Staff includes:

i Dean;s, Professors, Associate Professors, Assistant Professors and such
other persons as may be designated as such for imparting
education/instructions or for giving guidance or rendering assistance to
students for pursuing any course of study, )

. any pe1son or staff who is appomted to a teaching and/or research post,
whether full time, temporary, ad-hoc, part-time, visiting, honor 'lﬂy
consultancy, or on speciai duty or deputation;.

iii. persons employed on a casual or project basis;

N



iv.

i
: {
] b

persons on the acaderlnic staff of any of the institutions assdciated with
CUJ or participating in any wor kshop/seminar/training/ conférence /

consultancies are covered by these rules during the official si:ay with the
University.

I
l

. Non-Teaching Btaff 111c1udes any person on the staff of the University,

who is not included in T.he category of teaching staff. It shall dlso include
any administrative staff technical staff, officers, consulta.nts support

staff, contractual workers and éaﬁy wagers only to the exient that they are
performing CUJ related actlmtles l

H

Btudent includes any. person who has enrolled for pursumg any
programme of study or research for that duration with CUJ. L
- : a

Service provider includes any person who runs or manages comrnercial

enterprises, or provides services, on the University campus. It includes,

but is not limited to, persons working in shops, canfeens, hostc-:ls and

restaurants on the campus, as well as persons woiking i

allotted on the campus, isuch as the shopping complexes, bank
and any other such similar services.

1 premises
post office

Resident includes any person ‘who is a temporary or permancent resident
of any of the accommodatlons or premises managed and/or jalotted by
CUJ, irrespective of Whethel he/ she/'rq,m the person to
accommodation is ofﬁc1ally allottecl

i

!whom the

{}u-tsider includes any @erson Who is not a student, resident,*%pr member
1 ! .
of the teaching or nen-teaching staff of CUJ.

Complainant means any teachmg and imn-teachmg staff or student of the
University who ’ﬂleges‘ to have heen' subjected to any act’ of sexual

harassment by a staff, student, service provider, resident or outsuier of the

University.

9.

£

10. Third party shall mciude the NGO zepzesentaﬁve or the en’nnént

i.- .
son against whom the complainant has made a
complaint which comes under the purview of sexual har assme:&%.

Defender means a per;

academician serving on, or empanelied by SPARSH.

i 1 o
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The Rules%and Procedures of SPARSH shall apply to ali teaching and non-
teaching staff, students, as also to residents, service providers, and outsiders
who may be within the province of the University at the tire of commission of
an act coming under the purview of SPARSH Rules.

These rules and procedures shall be apﬂlicable;to all complaints of sexual
harassment made: '

a. By a student against a member of the teaching or non-teaching stall or a
co-student; or by a member of the teaching ;01" non-teaching staff against
a student or another member of the teaching or non-ieaching staff in
case: sexua. harassment is alieged fo have taken place within the
workialace.

h. By a resident against a student or a member of the teaching or non-
teacﬁing-staff; or made by a student or a member of the teaching or non-
teaching stall against a resident in case sc—:xhal harassmen? is alleged to
have tzlken place within the workplace. '

c. By a‘service provider or an outsider against a student or a member of the
teac}éing or non-teaching staff; or made by a student or a meaber of the
teaching or non-teaching stafl against an ouisider or a service provider in
cazz: sexual harassment is alleged to have laken place within the
werkplace. |

: |

!

Preventive steps:
All en‘iployers or persons in charge of workplaoé whether in the public or

Privaite sector should take appropriate steps to _brcvent sexual harassment.
: | :
Without prejudice to the generality of this obligation they should take the -
| :
following steps:
fo




o .m?

. Disqualification of Ch;:ur‘)erson and Members:

!
!
!
|

|
H iI
. Express prohibition of sexual harassment as defined abovejat the

workplace should be l’lOtlﬁf:d published and circulated in appropriate
wWay. '

!.
i
i
i

. The mlesllegulatmns of the government and public secﬁ.ol bodies
relating to conduct and discipline should include rules/ regulation
prohibiting SBXu’l} harassinent and provide for appropriateipenaliies in
such rules against the offender. _

. As regards privite employers steps should be take to finclude the
aforesaid p10h1b1t1ons in the standing orders under the industrial
employment (steugdmg order) Act, 1946.

2

- Appropriate woﬂ{ conditions should be provided in respect of work,
leisure, health and hygiene to further ensure that there 1'§ no hostile
environment towards ny individual at workplace and{no woman
employee should:have reasonable grounds to believe that He/she/TG is
disadvantaged in connection with his/her/TG’s employmen

]

¥

o g-
: | :

....,E_+

. Term of Office: The chail‘tperson and'members shall hold office, as such, for

a term of two years from!the date on which they assume office or till such
time as the Vice Chancellm may decide from time to.time.

A person shall be

~disqualified for being appbinted, clected, nominated-or designate!d as, or for

being continued as, a imember of SPARSH if there is any| complaint
concerning sexual harassment pending against her/him/TG, or if she/he
/TG has been found guﬂty of sexual harassment/serious m1sconduc:t

. Vacancy of a Member Owing to Absence without Intimation: Ef a member

elected or nominated orl designated to SPARSH remains absqnt without
written intimation to the SPARSH from three consecutwe meeimgs, her / his

/TG office shall thereupon ‘reco:le vacant. : ‘

Resignation of a Member: A mem’oez of SPARSH may resign hel /his /TG

office at any time by giving her/his/TG resignation in writing to the
Chairperson of SPARSH.!Such a person shall be deemed to have vacated
her/his/TG office as.soon as SPARSH has accepted the reszgna%:uln

. Filling a Vacancy in SPARSH: If a vacancy arises in SPARSH, SPARSH

shall coordinate with the relevant body to arrange for the fillin"g up of the
' i

Wb hit® |
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6. Meetmgs of SPARSH
i.

vacanc;ﬁ in the particular category. No act or proceedings of SPARSH shall .

be

ii.

11,
iv.

vi.

vii.

viil.

I
i

H |

i i

| t

i

i

i

1nva11dateci merely by reason of the emstence of a vacancy or vacancies. .

SPARSH shall meet at least tw1ce ina semester or at such intervals g
may be necessary provided that the interval between two successiv
rrfeetings shall not exceed 60 days 5

Members shall be intimated of meetings in writing or by electronic
communication. |

Minutes of all meetings shall be recorded, confirmed and adopted.
Ai’ly member of SPARSH may request ithe Chairperson to call an
Ordmary Meeting. Forty-eight hours notlce shall be required for such
a meeting to be called, The quorum for an Ordinary Meeting shall He
o.‘(llc-: third of the existing® members of SPARSH Motions shall be
carmecl by a simple majority of those present and voting.

Any member of SPARSH may request ;the Chairperson to call ah
Einergency Meeting. At least twenty-four hours notice shall be
required for such a meeting to be called. The quorum for an
Emergency Meeting shall be one-third of the existing members of
SPARSH. Motions shall be carried by . a simple majority of those
present and voting.

A'Special meeting shall be called by the Cha1rperson of SPARSH, with
a‘n: least twenty-four hours notice. Ii shall:have a quorum of two-thirds
of the existing members of SPARSH. Motmns shall be carried by a
two thirds majority of the members present and voting. :

If:the required quorum is not there at any meeting, such a meetmg
shall be adjourned for not more than seven working days. For tHe
ac‘zjourned Ordinary or Special meetings, the required quorum shall e
the same as in a regular Ordinary or |Sp601a1 meeting but for an

adjourned Emergency Meeting there Shall be no requirement of
qL QIUITL. i !

v w

SPARSI—I shall hold at least one public meetmg every year specifically
for the purpose of the presentatlon of the Annual Report of SPARSH
Where it shall report to the University commumty about its activities!'

7. Crisis Management and Mediation
i

ii.

SPARSH will assist in the mediation of sﬂ;uahons arising cut of 1n<:1dents
of se}fmal harassment and sexual assaulit on the campus.

SPARSH will co-ordinate with the mmpus: security services to devige
ways and means by which a system of crisis management that is gendel—
sensmve as well as prompt and effectwe is put in place. [t will mamtam
regu1a1 contact with the campus security S€I’V1C€S to ensure that in crises
ar1s1ng out of incidents of sexual harassment SPARSH members, and / or

the volunteers identified by it, shall be mtim‘?lted without delay.
‘ |
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_ initiated by the employer in accm danc}:e with those rules.

1
1
{
1

[ AR——

ii.  SPARSH will, through a circular at the beginning of each semé‘ster, enlist
and activate an adequalely representative team of volunteers. SPARSH
shali ensure the wide#pread publicity of the contact details {both official
and personal} of all itsimembers and volunteers.

SPARSH will organize training workshops for members and volunteers to
equip them to handle sexual harassment cases (mcludmg legal and
medical aspects of ald} Volunteers will assist in the gender sensztlsatmn
crisis mediation and |management duties of SPARSH, but shall not

participate in the task of 1orma.1 redressal of complaints under these
Rules and Procedures of SPARSII

iv.

E
In cases in which sexually motzvated conduct against a smdcnt ar a

member of the academic or d non-teaching staff, or a residerit and for a
service provider amounts to 'a specific offence under the Inl‘dlan Penal
Code or any other Inchan law, SPARSH shall assist the affected party in
making a complaint to.the appropriate authority outside the Umversﬁy

8. Criminal Proceedings ‘ )
Where such conduct amounts to a specific offence under the Inchan Penal
Code or under any othei law, the employer shall initiate appr opuitte action in
accordance with law by making a complaint with the appropriate jaithority.
In particular, it should jensure that victims or witness are not v%ctsrmzed or
discriminated against while dealing with complaints of sexual harassment.
The victims of sexual harassment should have the option to seelt transfer of
the perpetrator or their éwn transfer. .

9. Disciplinary action whe1é such conduct amounts to misconduct in employment

as defined by the relevant se1v1ce 1ules appropriate disciplinary '101210'1 should be

f .
:
i

10. Complaint mechanism

I i ;
Whether or not such co:nduct constitutes an offence under law or]a breach of
the service rules, an ap;i}ropriate complaint mechanism is being cl]ea‘ted in the
organization for redress of the complaint made by the victim. Such

" 11. Complaints Committee )

COTIp HIn THECHATISTT ensures e bovnd Teatment of complamts.

|
|
The Complaint mechanism, referred to as above, is adequate to provide, a
Complaints Committee| which would be constituted by the University. The

o

: \/)'i;s&y | 11
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12. Compiamts Filing Process |

i

1.

iil.

v,

:
‘ i
1

UCC’ is deemed to be a valid enquiry committee for the purpose. The said
commlttee would function as per the UGC mgulauons

Anyistudent resident, service provider, out31der or a member of Lhe
acadermc or non-teaching staff may iodge a complaint of sexual
harassment against a student, resident, service provider, outsider, or a
member of the academic or non-teaching staff Third party complamts
and W1’Lness complaints shali be entertained’ The SPARSH shall take 810
mott? notice of grave violations of thée ‘basic principles of gender
sensztmty and justice in the Umversﬂcy

Complamts can be lodged directly jwith any member of SPARSH, or
through existing channels for%odgmg grievances, such as the University
auth_plmes, wardens, . teachers; students, union/association
repreésentatives, administrative Supe'rior, ete. If the complaint is made
thrmigh any such channel, the person to whom the complaint is made
Should bring it to the notice of SPARSH within two working days of its
1eceipt by her/him/TG. !

Compla_mt shall be only in writing; no lverbai complaint shall be
entex;itained. If the complaint is oral, it shall!be reducec in writing by the
Univiersity complaints Committee or the SPARSH member receiving the
complaint and authenticated by the comgplainant ur.der his/her/TG
dated sigmature or thumb impression as the case may be.

Upon receipt of the complaint, the SPARSH member to whom the

complm t is made shall forward the same to the University Complalnts
Commlitee (UCQ).

13. Complaénts Screening and Recording:

il.

iil.

iv.

H
ucc. shall receive and record compleunts The names and contact details

of thﬁse members shall be given w1de‘,spread publicity by SPARSH.

It %hall carefully study the complaint and may hear the complainant and
the defendant as well as other mvolved paxtles to determine whether an
e“quxry by SPARSH is to be mstltuted

A% np time in the complaints receiving and Lecordmg procedure shall the
defepdla_mt( s) and the complainant be placed face to face, or put in a

_'situétion where they may be face to face (e Eg they shall not be called at
. the same time and be made to wait in the isame place), keeping strictly
S in view the need to protect the complamant from facing any serious

health and/or safety problems. :
At no tirne in the complaints receiving and recm ding procedure shall the
past sexual history of the complamanty be wnrobed intq, a¢ such

W B o



vi.

vii.

viid,

|
|
] . |

infermation shall be deemed irrelevant to a compl:;un‘r.I of sexual
harassment. ‘g |
The UCC shall communicate its recommendations, a_lonér with the

reasons and documentary evidence, if any, thereof, in wr1t11‘1g to the
Chairperson of SPARSH as soon as possible. 1‘

The UCC shall be responsible for making counselling services available

to a person requestmg for it. ‘

In a special provision for physmaﬂy challenged complauna_nts or
complainants in a serious medical condition, the UCC may, on
determining the complaint to be a prima facie complaint of sexual
harassment, recomménd the institution of enquiry pror:eedinés

The complainant may} withdraw his/her/TG complaint in Writmg at any
time during the compleunis receiving and/or enquiry procedure. The

complainis scr eemng/enqmry procedure shall, on such Wzthdrawal be
terminated.

Instances in which the UCC is informed, knows, or has reason to
believe, that the reasons for} such withdrawal are the conseguences or
effect of coercion and 1n1.1n}1da1.10n exerted by the defendan{ ), Or any
person on her/his / ’I‘G behalf on the complainant. In such a]n instance,

the complaints screemng/ enquiry proceedings shall coniu'rtue as per’
provisions given under 10 (i) o 10 {iv).

14, Restraint _()rcler 3 1l

it

iii,

|

A restraint order in tefms of SPARSH Rules shall provide a 'i.lmmary of
the complaint, the élate(s}, time(s), and location(s), of the alleged
incident(s). [t shall warn the defendant(s) that any attempt (5_11 her /his
/TG part or by person(s) acting on his /her/ TG behalf, to jcontact, or
influence, or 1nt1mida{e or exert pressure on the complam'ant or any
person in the complainant’s confidence may prove prejudicial to her/his
/TG case. aﬂ’ all

The complainant or any othm person should intimate in wntmg, the
Chairperson of SPARS’I—I and/or the UCC: of any violation of the order of
regtraint by the defende.nt( j{ or any persons acling on h(lf,l /his/TG
behalf.

Should the Chalrpelson of SLPARSH or the UCC, be conanced of the

truth of such aliegauﬂns ihe Chairperson of SPARSH and/ or the Chief
Enquu"y Officer may summon the defendant(s) in person a,ncl issue a
verbal and written Warnmg that such behaviour may lead to
inference being dr awn, ageunst her/him/TG. The SPARSH or
retain the right to closp the enquiry proceedings, and to give

decision on the complé}int.

13_11 adverse
UCC shall
a.n ex parte

13
i
I
i
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iv. The SPARSE—I or UCC shall consider all v1olatzons of the restraint order

When determining the nature of offence of a defendant found guilty of
sexual harassment,
l

15. Formal Enquiry

i
i :
i i
I i
|

i. Once the UCC has decided that the complamt merits further investigation,
it shall inform Chairperson SPARSH and sHall conduct formal enquiry.
SPARSH shall designate from within the members of UCC the Chief
Enquiry Officer who shall be a woman. i

ii. No pesson who is a complainant, witness, or defendant in the complaint of
sexual harassment shall be a member of a SPARSH Enquiry Committee
(UCC}j i

iii. The membershm of UCC shall not be ehanged or in any other way
modlﬁed during its proceedings.

iv. Members of SPARSH who are represe%tatwes of unions/associations of
which/the complainant and/or the defendant are also members, shall not
be eligible to serve as UCC members. T

v. SPARSH may, at its own drscreJ[mn co-opt any persori(s) with
demonstrable sensitivity to gender issues to be a part of an Enquiry
Committee, provided that the majonty of members are the members of
SPAR%H. Such a person shall not serve as thei Chief Enquiry Officer.

i | |

16, Functions of Enquiry Committee:

b

| | |
1.  The UCC shall enquire into the complaint of sexual harassment using
procedures in conformity with the principles \f natural justice and gender
Sel’l81t1\7ity. Ci
ii.  The UCC shall act on any violation of the order of restraint issued to the
defendant in accordance with the procedure outhned in Section 10 (i) to 10
(). |
iti.  The UCC shall submit a detaﬂed report to} SPARSH in which it shall
commumeaie its findings based on its investigations and its
1eeomrr1enda’t1ons regarding the nature of disciplinary action, il any. s
| |
.17, Procedure to be Followed by the Enquzry Commzttee (vcey -
§ 5
f i
i.  The Enquiry Committee shall strive to complete the enquiry in the shortest
possible time, not exceeding three months from the date that a complaint is

Vo O\ ‘
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iii,

iv.

vii.

viii.

referred to it, except for reasons that the Enquiry Committee shall provide in
writing to SPARSH.

The UCC shall provide reasonable opportunity to the complainant and the
defendant for presenting and defending her/his /TG case. :
The Enquiry Committee may call any person to appear as 2 witness if it is of )
the opinion that it shall be in the interest of justice.

The UCC shall have the power to summon any ofﬁcia.l-papers or documents
pertaining to the complainant as well as the defendant.

The UCC may consider as relevant any earlier complaints against the
defendant. However, the past sexual history of the complainant shall not be
probed into as such information shall be deermned irrelevant to a complaint of
sexual harassment.

The UCC shall have the right to summon, as many.times as required, the
defendant, complainant and/or any wilnesses for the purpose of
supplementary testimony and/or clarifications.

The UCC shall have the right to terminate the enquiry proceedings and to
give an ex parte decision on the complaint, should the defendant fail,
without valid ground, to present herself /himseif /TG for three consecutive
hearings convened by the Chief Enquiry Officer.

Within two days of the institution of enquiry proceedings by the UCC, the
Enguiry Committee shall prepare a summon containing details of the
complaint such as the location, date and time on which the incident is
alleged to have occurred and shall hand over the same to the complainant
as well as to the defendant along with a copy of the Rules and Procedures of
SPARSH. It shall also intimate the defendant and the complainant the
contact details of all members of the Enquiry Committee. The Enquiry
Committee shall also make available to the defendant a true copy of the
original complaint(s) lodged by the complainant(s).

The Chief Enquiry Officer shall be responsible for making the defendant and
the complainant aware that counselling services can be made available if so
desired.

Within not more than two working days on the receipt of the first intimation
of the enquiry, the complainant and the defendant shall submit to the Chief
Enquiry Officer, in writing, a lst of witnesses, together with their contact
details, that she/he /TG desires the Enquiry Committee to examine.

X,

~The Chiel Enquiry Officer shall convene the first hé—arin_é_of the enquiry, The

defendant, the complainant, and witnesses shall be intimated at least
seventy-two hours in advance in writing of the date, time and venue of the
enquiry proceedings.

If the complainant, defendant, or witness desire to appear before the
Enquiry Committee accompanied by one companion of their choice, they
shall communicate to the Chief Enquiry Officer the name of that person.

| X\@f/\“&% Y
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xiii.

®iv.

xv,

Xvi.

xvii,

®viii,

Xix.

Such a person shall have only observer status and her/his/TG presence
during the proceedings shall be restricted to the testimony of the individual
she/he/TG is accompanying. . ;
The identities of all witnesses shall throughout be protected by the Enquiry
Committee by the use of a coding system for this purpose. .
The complainant(s) and the defendant, or any one person on her/his /TGs
behalf, shall have the right to examine written transcripts of the recordings
with the exclusion of witnesses’ names and identities. Any perso§n
nominated by the complainant and/or the defendant on her/his/ TG?S
behalf shall be {only) either a student, or a member of the academic or non-
teaching staff of CUJ. No person who has been found guilty of sexual
harassment shall be accepted as a nominee. The complainant(s)/ defendant
should inform the Chief Enquiry Officer specifically if they wish. to exercise
this right within two working days on the receipt of the first intimation of
the enquiry. The Chief Enquiry Officer may allow access to such documenzts
on a specific date to be intimated at least two days in advance to each of the
parties concerned. At no point in time, %owever, can the concerned parties
take these documents outside the office of the SPARSH. i
The complainant and the defendant shall have the right of crogs-
examination of all witnesses. Such cross-examination shall be conducted m
the form of written questions and responses via the Enquiry Committee. *
The defendant/complainant shall submit to the Chief Enguiry Ofﬂcer,@i a
written list of questions that she/he/TG desires to pose to the witness. The
Enquiry Committee shall retain the right to disallow any questions that it
has reason to believe to be irrelevant, mischievous, or gender—insensitﬂze.
Any behaviour, verbal or otherwise, on the part of the defendant or her/ his
nominee, that is designed to intimidate or subject the complainant:to
mental and physical trauma, shall be construed as a violation of the ordeﬁ of
restraint issued by SPARSH. }
The complainant and the defendant shall be responsible for presenting their
witnesses before the Enquiry Comunittee. However, if the Enquiry Commitftee
is convinced that the absence of either of the parties to the dispuies is on
valid grounds, the Enquiry Committee shall adjourn that particular meeting
of the Committee for a period not exceeding five days. The meeting: so
adjourned shall be conducted thereafter, even if the person concerned fails
to appear for the said adjourned meeting without prior intimation/valid
ground. - 2

All proceedings of the Enquiry Committee shall be recorded in writing %md
the same together with the statement of witnesses shall be endorsed by the
persons concerned in token of authenticity thereof.

In the event that the Enquiry Committee thinks that supplementary
testimony is required, the Chief Enquiry Officer shall forward to the persons

W N a
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ii.

18.Communication of Findings:

i
! ‘

concerned a sumimary of the p&*oceedmgs and allow for a time period of
seven days for subm1ttmg such: testimony, in person or in an.mg, to the
Enguiry Committee. i %

After concluding its mvestzga‘uon the Enquiry Comrnittee shall submit a
detailed report of its findings to the Chairperson of SPARSH within 10
working days of completzon of such enquiry. In the event that 1L finds the
defendant guilty of se‘{ual harassment, it shall also recommend the nature
of disciplinary action to be taken on the complaint. It shall also qecomm&nd
whether SPARSH and the University authorities should, after disciplinary
action has been talken, pubh(nse the identity of the offender, the act and the
disciplinary action iaiceni If the Enquiry Committee finds no n‘teni in the
complaint, it shall write fo the Chairperson of SPARSH, giving
its conclusions. I

All persons heard by the Encquiry Comm1ttee
/nominees,

reasons for

as well asi observers
shall take land observe an oath of secrecy ,about the

proceedings, Any molaimr; of the|oath of secrecy may invite the full range of
penalties outlined in Section XI. ' :

| S
{ .
Within three working days of the receipt of the report and recomfnendahons
of the Enquiry Commlttee (UCC) the Chairperson of SPARSH shill convene

an Emergency meeung Each member of SPARSH shall have the right to

access the entire enquiry proceedmgs or any part thereof, and to!
in SPARSH deliberations on the complaint. Within three working
adoption of the report jof the Enquiry Committee, the Ch

SPARSH shall forward thé report of the Enquiry Committee, toge'

sumiary of the opinions
opinions] to the Vice-Cha
authoritiecs - the Executi

of the members of SPARSH (including
ncellor for consideration of appropriate

Iparticipate

days of the
'rperson of
ther with a
dissenting
University

ive Council for faculty members and group ‘A’
officers, and the ViCC—Ch%l’lCEHOI‘,I for students and other employees.

Within a reasonable period of tlne and not in any case exceecil

ng 30 days

from the date of communication]of its findings by SPARSH, the appropriate
University authority shall convene a meeting with SPARSH, in which at least

19. Workers® initiative

findings and recommendeétions of the BEnquiry Committee.
! 1
1

Employee is allowed to raise issues of sexual harassment

a . . » . * uj
meeting in and it would be affirmatively discussed in UCC meeti

»

oyl

%'Wociimfds_ofwthe_Enquiilty_Comélmittce-_shall—bcs—’—pm:s@r-l«t.r-m_c-iscus@ the

at workers’®
ngs.

i
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il.

1v.

vi.

vil.

viil.

20. Awareness

iil.

1
|
|
|
|
'
|

Awareness of the rights of the employees in thls regard would be generated
by SPARSH comimittee. '

‘ |
% |
| |

The University authorities shall, through a notification each academic year,
notify the names and contact details of the miembers of SPARSH, and the
fact tha{ SPARSH is the University body responisible for gender sensitisation
and enqmmes into complaints of sexual harassrhent

The Unlwersaty authorities will ensure that the Policy is included in the
AdmiSSIOH Brochure and circulated at the time of registration. The
Un1ver31ty authorities will ensure that recmltment announcements to ail
academm and non-teaching positions mclude]the following statement, as
notification of the Policy: “CUJ has a Policy agamst sexual harassment and

is commltted to providing an environmeént free from gender discrimination
and harassment.” 1 ,

In order to ensure the permanent plac:ement of the Policy, the Umversﬂy
authomtles and functionaries shall arrarige for several copies to be placed on
boards ifor display in prominent placges such as the entrances to the
campus academic and administration buzldmgs, hostels, etc.

The Un1ver31ty authorities and functionaries sh]aH provide legal, medical and
counselhng assistance to those complamants who have to take recourse to
the law.
The Uniiversity authorities and functionaries skilail forward all complaints 'of
sexual harassment to SPARSH, except in casgs in which the complainaht
has exptessly prohibited such forwarding. !
The University authorities shall maintain full confidentlahty with respect to
matters, pertaining- to SPARSH enquiries into complaints of sexual
harassrrilent The University authorities shall exi end all necessary assistance

for enSL%rmg full, effective and speedy 1mplementat10r1 of these Rules and
Procedures of SPARSH. _ : !

i

As is 1-equ1red by the Supreme Court Judg;ement the University authoritiks
and fungtionaries shall strive to create @ workplace in which the functmnmg
of SPARSI—I and/or the interests of Jus‘mce qre not subjected to undue
pressme from senior levels”. ! ! 'E

As requared by the Supreme Court Judgement the University authorlues
shall fotward to the government department concerned the Annual Report

i !
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of SPARSH together W1th a written report on the action taken by
the decisions/r ecommendaﬁons of the SPARSH,

them upon

Any student, service provider, resident, outsider, or a member of thejacademic

or non~-teaching staff found gmlty oi‘i sexual harassment shall be liable for
disciplinary action. i i

I ' "
The penalties listed below (m ascending order) are indicative, and shall not
constrain the University authm 1ties,from considering others in accok-dancce

with the rules governing the conduct of employees and students in Pr actice at
the time, . ~ l

1) Employees of the’ C‘D‘J & 1ts Constituents covered 1.11'1der5 The CC&
{Conduct) Rules and ccs (CCA) Rules, 1965 and found guilty of sexual
harassment shall be ha.ble for disciplinary action as per rules @f The CC3
(Conduct) Rules and CCS! (CCA) Rules, 1965 as amended from Ln:gle to time.

2) Employees, students and other offender(s} not covered unde1 The CCS3
(Conduct) Rules and CCS {CCA) Rules, 1965 and found gmlty of sexual

harassment shall be hablp for action as per relevant provisions / any ‘other
law for the time being in force.

Penalties may include but nat restricted to:

1. Penalties in Case of Academic Staff:
a. Warning, reprimand, oﬂcondemn.- !

b. Withholding of one or more increments for a period not ¢xceeding
one year.

c. Removal from an admlrﬁstratwe position ai the Centre, school
and/or Umversﬂ%r levels ’
Disbarment from holding an administrative posmon at Lne Centre,
School and/or Univer SI{Y levels.

e. Suspension fron] service for a limited period,
Compulsory retirement!
g. Dismissal from service.

Further, the penalty awarded shall be recorded in his/ h*r/’m
Conficdential Record.

h

2. Penalties in Case of Non-Teaching ‘Staff:
a. Warning, reprimand, or condemn
b. Transfer '
¢. Withholding of one or more increments for a period not cLXceeding
one year, o

d. Suspension fromx service for a limited period. !

H
i

'l
H
PR
i




a.

b
.. Bond of Good Behaviour

Transfer to another hostel. ‘
.1 Withdrawal of hostel accommodation for a period up to one

k.
i.

1.

. Penalties in C)ase of CUJ Students:
Warning or reprimand.

P‘e;nalties in Case of Outsiders:

Compulsory retirement.
Dismissal from service.

Further, the penalty awarded shall be recorded in his/ hel?’ TG
Confidential Record.

Written apology

semester. i

.t Withdrawal of hostel accommodatmn for the entire period of study.

Debarring entry into hostel/campus E

Withdrawal of the right to an OfiflClal Character certificate from
CuJ.

f: Rustication from the University| for a perlod up to two semesters.
.+ Expulsion from the University, and/ Orla bar on appearing for the

entrance examination/interview to any programme of study offered
by CUJ.
Withholding of a degree awarded by CUJ.
Withholding of scholarship, if any.
Denial of re-admission.

a‘{ Warning, reprimand, or condemn.

bi A letter communicating her/his/TG 1msconduct to her/his/TG’s
i

i

c)

a'«
b.

Penalties in Case of Service Providers:

.l Any other action as may be necessary.

place of education, employment or remdence
Declaration of the campus as out of bo_unds for her/him/TG’s,

' and/or a bar on appearing for the entrance examination/interview

to any programme of study offered by CUJ.
Any other action as may be nec!essary.!

| !
| !
! :

Warning, reprimarid, or condemn.,
A letter communicating her/his/TG’s misconduct to her/his /TG
place of employment.
Declaration of the campus as out of bounds for her/him/TG’s.

| Withdrawal of the right to run/manage/work in any commercial

enterprise, or to provide services, on tlle campus.

¥ In addition to the penalties specified afaove the person may be

|
I
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| ’ .- .
advised to undergo couz‘gsei]ing and gender sensitisation) and to
give a written an;d/ or pl;ilblic apology to the complainanty

6. Penalty in Case of;a'Seconrl Offence:

A second or repeated offence may, on ihe recommerntdation of SPARSII attract
a major penalty as may be necessa1y

Note 1: Employees of the CUJ & its Constituents covered und T The CCS
(Conduct] Rules and CCiS (CCA) Rules, 1965 and found guilty of sexual
harassment shall be liable for disciplinary action as per rules of The CCS
(Conduct) Rules and CCS!(CCA) Rules, 1965 as amended from ﬁHllE to time.

Note 2: Employees, Stle.tli‘.l’ltS and other gffender(s) not covered under The
CCS (Conduct) Rules a_ndl CCS (CCA) Rules, 1965 and found guilly of sexual

harassment shall he 11able for action as per relevant provisions / any other
law for the time being in force. ]

1. False Complaint/ Deposi{:io‘n
| ) ,
a. If the Complaints Scréening Committes or the Enquiry Comrriittee JcQg)
finds noc merit in e{ny coraplaint/deposition, it shall write to the-
Chairperson of SPARSH giving reasons for its conclusions. l
b. Within four working d:ays of the receipt of this communicatior; the
Chairperson of SPARSH shall call a Special Meetmg o d;scuss the

recommendations of the Complaints Screenmg Comuinittee or Enquzry

Committee, and to decide whether a show-cause notice shall be issued
to the complainant/witness (es)

c. Upon the decision to issue a Show-cause notice, the Chaurperson of
SPARSH shall issue itito the complamant /witness (es}). The show«—cause
notice shall cite the bases of the Committée’s conclusions and _require
the complamant/wztn ss (es}|to explain, within seven days (m‘vn iting

and/or in person), as to why disciplinary action shall not be taken
against her /him/TG.

d. Within four working days of 1ece1pt of any explanation from tlje

complainant/ wﬂn@ss(es) to this show-cause notice, or after the expiry of
the time specified for such expla_natmn, the Chairperson of SFARSH

shall convene a Specmi Meetmg to consider the explanation or any lack

thereof. \ 8

21




2. Provisiofns for Appeal: !

il.

iii.

iv.

b)
c)

d)

ii.

e

|
|
|

e. In eyent of no, insufficient, or unconvincing explanation, SPARSH shall

forwprd its findings to the appropriate Umvers1ty Authority for further
action. l

1 : !
3

‘ E |

In thke event of the SPARSH not takmg a(:tlon on a complaint, or if the
complamant or defendant is dzssaﬂsﬁed with the disciplinary action
taken by the University authorities, she/hej /TG shall have the right to

appeéi with the University authorities/ Vice Chancellor of the University.

The {vaersﬂ:y Authorities shall constitute an Appeals Committee to take
up the case of the Complainant.

The Appeals Committee shall have all the powers and duties of an.

Appe'ﬁlaie Body. It shall have the power to summon any perscrn 4as
witness as well as any official record. On lthe basis of all the records
before it, including the deposition of the appellant, if it is satisfied that
the 11’1atter needs to be further enquired mto, it shall conduct an enquiry
n accordamce with the guidelines in Lhe Supreme Court Judgement.,

The Appeals Committee shall report its fmdmgs and recommendations

on the nature of the action to be taken on the appeal to the University
Auth[orities.

:
i %
4
|

g | A J E
UCC CUJ will send an Annual Report to the] SPARSH, CUJ detailing the
worlk undertaken by them. '

The SPARSH, CUJ will provide a brief annual report to the Vice-Chancellor,
CUJ of fall complaints of sexual harassment momtored by it.

In the above-mentioned Annual Reports, Conﬁdcnuahty of the complainant
and witnesses will be maintained.

The meeting of SPARSH will be organized t‘.}mce in a year to meet and
discuss their experiences on the functiening. |

|

Tl

On Ll{menbasm of experience of the wor kmg of the pohcy, the SPARSH, CUJ
will J;lave the power to make Iecomtmendatwns to the Vice-Chancellor
about changes in the Rules and Pmcedures as and when required in
keeping with the preamble and objecmves of !:he policy.

Amepdments to the Rules and Procedures oﬂ SPARSH shall have effect




only if they are in cond

Court Judgement, SHWW

Women at Workplace

and CCS (Conduct) Rules, 1964 and CCS (CCA) Rules, 1965,
cifected by a decision tal{@n in a Special Meeting of

iii. Amendments shall be
SPARSH called for the

iv.  The proposed amendment (s), together with the objectives a
thereof, shall be recorded in writing and circulated by the prog
amendment (s) at least fifteen working days prior to the Spedi

called for the purpose.
v. An amendment motio
present and voting.

! I
1
|
]

sonance with the letter and spirit of th
(PPR) Act, 2013 —[The Sexual’ Har
Prevention,’ Prohibition and Redressal) |

purpose,

Al

1 shall

. vi.  In the event of a tie on an amendment motion, 1t shall be putit
more time. If a tie rec{:u-s the amendment motion shall be ré 1
by another Special \/Ieetlng l’to be called after at least ﬁfteén Wm‘kmg

days.

10. Third-party harassmént

- third party or ou’smdel
to assist the affected per

*TG stands for Trans Genders.

i

the UCC wﬂl take all steps hecessary ancj :
son in terms of support and preventive acfi

N

nd reascfifls
yoser of the

be earned by two-thirds of th:

*conslciel@d

et
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Annexure - G

Central University of Jammu

vide Resociution of ltem No. 23

11 Meeting of the of the Executive Council dated 15.07.2016

The list of non-teaching Group-A and Group B employees of the University are
eligible for confirmation since their names are not in CVC complaint as per

details given below:
s Name Designation Date of | Completion| Date of
No Joining of confirmation
e ~ cim i Probation |
GROUP-A
1. Ms. Shafla Sudan Deputy Registrar | 15.05.2014 | 14.05.2016 | 15.05.2016
2. Mohammed Igbal Deputy Registrar | 16.06.2014 | 15.06.2016 | 16.06.2016
3. | Mr. Romesh Chander Assistant Librarian | 03.06.2014 | 02.06.2015 | 03.06.2016
4. Ms. Prerna Assistant Librarian | 26.05.2014 | 25.05.2015 | 26.05.2016
5. Mr. Shailender Slathia Assistant Registrar | 15.05.2014 | 14.05.2016 | 15.05.2016
8. Mr. Ajay Sharma Assistant Registrar | 30.05.2014 | 29.05.2016 1 30.05.2016
S S — 5 A |
GROUP-B
bbbttt . e . — r
7. Vir. Sourabh Mahajan Section Officer 15.05.2014 | 14.05.2016 ' 15.05.2016
8. Mr. Ashish Kumar Singh Section Officer | 06.06.2014 | 05.06.2016  06.06.2016
9. | Lt Col. (Retd) Davinder | oo\ Officer | 23.05.2014 | 22.05.2016 | 23.05.2016
Singh Trehan
10. Mr. Sanjeev Gupta Pvt. Secretary 03.06.2014 | 02.06.2016 | 03.06.2016
1. Mr. Ankush Sharma Personal Assistant | 12.05.2014 | 11.05.2016 | 12.05.2016
12. Ms. Arti Puri Personal Assistant | 12.05.2014 | 11.05.2016 | 12.05.2016




Central University of Jammu

13. Mr. Sahil Kumar Pandi Personal Assistant | 20.05.2014 | 19.05.2016 20-05.20";6“A
14. | M. Udhay Vir Singh Assistant | 20.05.2014 | 19.05.2016 | 20.05.2016
_15. Ms. Rachna Gupta Assistant 26.05.2014 | 25.05.2016 | 26.05.2016
18. Mr. Avinash Kandhwal Assistant 29.05.2014 | 28.05.2016 29.0512016
17. Ms. Meenakshi Gupta Assistant 30.05.2014 29.05.20’(6 30.05;;6
18. Mr. Jatin Dev Ranyal Assistant 04.06.2014 | 03.06.2016 04.;.6.2016
19. M;.w\;i;as Kumar Assistant 04.06.201‘4"”“0_?;‘.0_6.——2;-(IB—WW(;;;;C)‘;B

Annexure - H

vide Resolution of ltem No. 23
11" Meeting of the of the Executive Council dated 15.07.2016

The services of the below mentioned Group ‘A" employee, in view of the CVC

complaint shall be confirmed after receiving legal opinion:

1

i

|

3.No Name Designation Date of Completion " Date of

Joining of Probation J’conﬁrmation 1

» L GROUP-A o
1. | Mr. Vikas Gupta Assistant 06.06.2013 | 05.06.201 SJ 06.06.2015

Registrar ~ I




Annexure - |

Central University of Jammu

Vide Resolution of the EC/ltem No. 24
11" Meeting of the of the Executive Council dated 15.07.2016

The list of teaching employees of the University are eligible for confirmation since
their names are not in CVC complaint as per details given below:

Associate Professor

Date of Completion Date of
S.No. Name of faculty Caste D.o.d. of probation period | confirmation

_Department of Human Resource Management & OB e
1. IDr Jaya Bhasm 7 | Gen [ 01082013 | 31072015 | 01.08.2015

Assistant Professor

S.No. Name of facuity Caste D.o.d. 5: :)?'c?;act;mlzalzgg: cog?:;;)‘fion
 Department of English e e e
2. Ms. Neena Gupta Vij Gen 01.07.2013 30.06.2014 01.07.2014
3. M Raj Thakur 1 ST 12072013 | 11072014 ] 12072014
4. | Dr.MirzaAhmed Afzal | OBC | 24.07.2013 | 23.072014 | 24072014
.| Farooq ) B S
5. Mr. Raj GauravVerma sC 12.11.2013 11.11.2014 12.11.2014
Department of Economics T T 0
. Mr. Susanta Nag OBC | 18.07.2013 17.07.2014 18.07 2014
7. | Ms Preeti Gupta - Gen | 03.12.2013 02122014 | 03.12.2014
8. | Mr. Anil Kumar Bhari SC 05.12.2013 - 04.12.2014 | 05122014
9. [ Ms. ShavetaKohli | Gen | 06122013 | 05122014 | 06122014
Department of Publlc Pohcy and Public Aﬁ%lnlstratlﬁn ,_m_:__ _ - w“ ,' __ __ _
10. | Dr. Rouch| Choudhary Gen 01.07 2013 30.06 2014 01.07.2014
11, M Durga Rao Ganta OBC | 17.07.2013 |  16.07.2014 17.07.2014
12. | Dr. Govind Kumar Enakmya 5C 25.10.2013 2410.2014 | 25.102014
13, | Mr. Mohit Sharma | Gen 26.12.2013 25122014 | 26122014
A"ﬁ"ema_rtment of Socmlogy and Somal Work W; T j " * _
14. Dr. Nancy Mengi | "] Gen [ 11, 03-_29_1_&]___1_0 03. 2015m { 11,03.2014__
Depaﬁme“t Of Mathematje_sm . R -
15. | Dr. Deep Singh ] OBC | 18.07.2013 17.07.2014 i 18.07 2014 1
16, | Dr Kamlesh Kumar SC | 26.12.2013 25122014 | 26122014




Central University of Jammu

' Department of Computer Sciences and IT

17. | Mr. Neerender Kumar OBC | 05.07.2013 04072014 1705072044 |
18. | Mr Arvind Kumar Selwal |~ Gen | 26072013 | 25072014 | 26.07.2014
Department of Educational Studies YA A—A———T
19. Lr. Parmod Kumar OBC 05.07.2013 04.07.2014 05.07.2014
20 Ms. Kiran Gen 16.07.2013 18.07.2014 | 19.07.2014
- 21, T Dr Jyotl Narayan Baliya Gen 03.12.2013 02.12.2014 03.12.2014
' 92 | Dr Ritu Bakshi Gen 03.12.2013 02122014 | 03.12.2014
Department Human Resource Management and OB T o
23. | Dr. Neelika Arora Gen | 01.072013 |  30.06.2014 01.07.2014
24. | Ms. Anjali Pathania | Gen 01072013 | 30062014 101.07.2014
25, | Mr Gowhar Rasool | Gen | 02.07.2013 01.07.2014 | 02072014
96, | Mr AsifAl OBC | 09122013 08.12.2014 09@226‘1?{'
Departme_n_t_b"f Tourism and Travel Management mmn L T _ o ;. -
27. | Dr. Bharti Gupta Gen 02.07.2013 01.07.2014 02.07.2014
- 28. | Dr. Amit Gangotia T Gen 04.07.2013 03.072014 | 04072014
29 | Mr r Ranjeet kumar Raman | OBC | 09.07.2013 08.07.2014 09.07 2014~
30, | Mr Rahul Thakar ST 09.12.2013 | 08122014 0912 2014
_Department of Environmental Sciences -
31. | Dr. Anita Singh Gen 08.07.2013 07.07.2014 08.07.2014
32, | Dr “Pankaj Mehta | Gen 11.07.2013 10.07.2014 | 1107 2014 |
33. | Dr. Shweta Yadav OBC | 22.07.2013 21.07.2014 | 22.07.2014 |
' 34. | Mr. Dinesh Kumar _ 'SC 06.12.2013 05 122014 06.12.2014 |
_Department of National Security Studies _ _ e
35 | Ms. Neeta Rani OBC | 08.07.2013 07.07 2014 08.07 2014
36. | DrJ. Jeganaathan o Gen 12.07.2013 11.07.2014 | 12072014
37 | Dr. R Sudhakar o “Gen 09.122013 | 08.12.2014 | 09122014 |
38, | Mr. Thangjam Khurshchev Gen | 01.01.2014 31122015 | 01.01.2015
Singh
Departmentgof Mass Communication and New Media e
39. | Mr Bachha Babu Gen 05.032014 04.03.2015 05.03.2015
A0, | Mr Rashid Ali Gen | 0503.2014 | 04032015 | 05032015
41, | Ms. Archana Kumari "OBC | 31.03.2014 30.032015 "'3'1"03"201’5“
42, Mr. Manlsh Prakash ] sC 122072014 | 2107.2015 22 072015

=4




Annexure -]

Central University of Jammu

Vide Resolution of the EC/ltem No. 24
11" Meeting of the of the Executive Council dated 15.07.2016

The services of the below mentioned teaching employees, in view of the CVC

complaint shall be confirmed after receiving legal opinion:

Professor

Department of Computer Sciences and IT

1. | Professor Devanand | Gen | 01.082013 |  3107.2015 |
Assistant Professor
Depariment of Computer Sciences and IT o ) R
1. Dr. Bhavna Arora Gen 01.07.2013 30.06.2014
2. Dr. Deepti Malhotra Gen 03.12.2013 02.12.2014
Depariment of Human Resource Management & OB
3. | Ms Anjali Pathania | Gen [ 01072013 | 30062014 |
Department of Mathematics L . -
4. Dr. Pavinder Singh I Gen [ 01.07.2013 { 30.06.2014 l

NI




Annexure - K W

Central University of Jammu

Vide Resolution of the EC/ltem No. 26
11" Meeting of the of the Executive Council dated 15.07.2016

The following candidates have been selected as per recommendation of
the Selection Committee for the post of Medical Officer:

1. 'Dr Harpreet Singh, " Medical Officer
S/o. Sh. Shamsher Singh ; (Male)

2. Dr Vijayata Puni, Medical Officer
D/o Sh. Sharat Puri (Female)

ik
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Annexure - M
Fwd; J L

Devanand Padha <devanandpadhadomai.com:» ' ’ ‘\\/

<registrargdoujanmimu.ac.in =
18-07-2016 02:29 PM

prof, Devanand

Dean, School of Basic & App. Sciences &
Head, Dept. of Computer Sc. & 1T
Central University of Jammu

Jammuy (J&K)

—————————— Forwarded message ----------

From- mukesh chalotra <mukeshkchalotrad@grnail.com®

Date: Thu, iul 14, 2016 at 10:21 PM

Suiject:

To: Secy.dhef@nic.in, Amitabh Mattoo <amitabh.matigostqmail.com>, Radhakrishnan i Kapptllil

< radhalg2 72 @gmail.com >, miveniateasan.dopt @amail.com, diroctor aimncd@anaeijay.edy, mihaguedrediffmad.cam,
choprakidsgmail.com, devanarndpadna@gmail.com, graugganicia, cecy-nebod@nic,in, javahhasin@amal.com

Sir,,
I MUKESH KUMAR, applied for Assistant Professor in Department of Chemistry and Chemical Sciences in
OBC category in March 2016.

UGC guidelines says OBC Nominee is must in Selection committees (or Assistant Professors. Becently |
learnt that all Selection commuttees held in May-June 2016 were not having OBC Nominees,
It is my humble request that the Selection Committees decisions shall not be cansidered and all

selections be guashed and re-interviews chould be conducted as these selections are in violation of the
UGC Rutes,

A letrer has already been sent to OBC Commission.

yours sincerely,
MUKESH KUMAR




CENTRAL UNIVERSITY OF JAMMU

(Established under the Central Universities Act, 2009)

HEALTH AND MEDICAL SERVICES

PAY STRUCTURE
(In Rupees)
Core Pay Scale
13; Name of Post Group (as per 6 CPC)
Pay Band Grade Pay
L. i Medical Officer A 15600 - 39100 5400
2, | Staff Nurse B 9300 — 34800 4600
3. | Pharmacist C 5200 - 20200 2800
4. | Dresser/ Medical Attendant C 5200 - 20200 1800
Cadre Recruitment Rules, Central University of Jammu | 32




CENTRAL UNIVERSITY OF JAMMU

(Established under the Central Universities Act, 2009)

RECRUITMENT RULES FOR THE POST OF

Committee

MEDICAL OFFICER
I. | Name of Post Medical Officer
2. | Number of Post Two (02) one male and one female
3. i Classification Group ‘A’
4. | Pay Band & Grade Pay Rs. 15600-39100 (PB-3) + Grade Pay Rs. 5400
5. | Whether selection or non-sclection | Not Applicable
post
6. | Age limit for direct recruits Preferably below 40 vears
7. | Educational and other qualifications | Essential;
required for direct recruits i.  MBBS recognized by M.C 1,
il. Registered with Medical Council of India/State
Medical Council.
Desirable:
i. Post Graduate (M.D. Medicine) Medical
Qualification from a recognized Institution by
the MCL
. Working experience in a Hospital attached with a
. Medical College/ Corporate Hospital
8. | Whether age and  cducational | Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9. | Period of probation, if any Two Years
10. | Method of recruitment: whether by | 100% by direct recruitment
direct recruitment or by promotion
or by deputation/ absorption and
percentage of the posts
1. | In case of reeruitment by promotion/ | Not Applicable
deputation/ absorption, grades from
which  promotion/  deputation/
absarption to be made
12. | Composition of DPC or Selection | As per Cadre Recruitment Rules {Non-Teaching

Empioyces), 2016 — Appendix-1 or Appendix-3 as the
case may be.

Cadre Recruitment Rules, Central University of Jammu {33




CENTRAL UNIVERSITY OF JAMMU

(Established under the Central Universities Act, 2009)

RECRUITMENT RULES FOR THE POST OF

NURSE
1. | Name of Post Nurse
2. | Number of Post One (01)
3. | Classification Group ‘B’
4. | Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 4600/-*
5. | Whether selection or non-selection | Not Applicable
post
6. | Age limit for direct recruits Preferably below 35 vears
7. | Educational and other qualifications | Essential:
required for direct recruits .. B.Sc. Nursing from a recognized University/
Institution.
OR
Diploma in General Nursing and Midwifery
(GNM) with two years experience.
ii.  Registered as Nurse in the Indian Nursing
Council or its affiliated State Nursing Council.
iii. Relevant experience of two years in reputed
Hospital
8. | Whether age and educational | Not Appiicable
qualifications prescribed for dircct
recruits will apply in the case of
promotees
9. | Period of probation, if any Two Years
10. | Method of recruitment: whether by | 100% by direct recruitment
direct recruitment or by promotion
or by deputation/ absorption and
percentage of the posts
1. | In case of recruitment by promotion/ | Not Applicable
deputation/ absorptien, grades from
which  promotion/  deputation/
absorption to be made
12. | Composition of DPC or Sclection | As per Cadre Recruitment Rules (Non-Teaching
Committee Employees), 2016 — Appendix-1 or Appendix-3 as the
casc may be.

*As per approved pay scale of UGC for the post

Cadre Recruitment Rules, Central University of Jammu | 34
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CENTRAL UNIVERSITY OF JAMMU

(Established under the Central Universities Act, 2009)

RECRUITMENT RULES FOR THE POST OF

PHARMACIST
1. | Name of Post Pharmacist
2. | Number of Post One (01)
3. | Classification Group C°
4. | Pay Band & Grade Pay Rs, 5200-20200 (PB-1) + Grade Pay Rs. 2800
5. | Whether selection or non-selection | Not Applicable
post
6. | Age limit for direct recruits Preferably below 32 years
7. i Educational and other qualifications | Essential:
required for direct recruits 1. 10+2 or cquivalent in Science subjects from a
recognized Board or University
ii. Diploma in Pharmacy from an Institute
recognized by the Pharmacy Council of India
OR
Bachelor's degree in Pharmacy from a
University/ Institute approved by the Pharmacy
Council of India.
ii.  Registered as Pharmacist under the Pharmacy
Act, 1948.
8. | Whether age and educational | Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promoltees
9. | Period of probation, if any Two Years
10. | Method of recruitment: whether by | 100% by direct recruitment
direct recruitment or by promotion
or by deputation/ absorption and
percentage of the posts
I1. | In case of recrnitment by promotion/ | Not Applicable
deputation/ absorption, grades from
which  promotion/  deputation/
absorption to be made
12, | Composition of DPC or Sclection

Commiftee

As per Cadre Recruitment Rules (Non-Teaching
Employees), 2016 — Appendix-1 or Appendix-3 as the
case may be.

Cadre Recruitment Rules, Central University of Jammu
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CENTRAL UNIVERSITY OF JAMMU

(Established under the Central Universities Act, 2009)

RECRUITMENT RULES FOR THE POST OF

DRESSER/ MEDICAL ATTENDANT

1. | Name of Post Dresser/ Medical Attendant
2. | Number of Post One (1)
3. | Classification Group ‘¢
4. | Pay Band & Grade Pay Rs. 5200-20200 (PB-1) + Grade Pay Rs. 1800
3. | Whether selection or non-sclection | Not Applicable
post
6. | Age limit for direct recruits Preferably below 30 vears
7. | Educational and other qualifications | Essential:
required for dirvect recruits 1. Matriculation or its equivalent examination from
any recognized Board/ University,
ii. Elementary knowledge of first aid.
iii. One year relevant experience in
hospital/dispensary/reputed clinic.
Desirable:
10+2 with Science Biology subject or equivalent from
a recognized Board/ University
8. { Whether age and cducational | Not Applicable
qualifications prescribed for direct
recrults will apply in the case of
promolees
9. | Period of probation, if any Two Years
10. | Method of recruitment: whether by | 100% by direct recruitment
direct recruitment or by promotion
or by deputation/ absorption and
percentage of the posts
1. | In case of recruitment by promotion/ | Not Applicable
deputation/ absorption, grades from
which  promotion/  deputation/
absorption to be made
12. | Composition of DPC or Sclection | As per Cadre Recruitment Rules (Non-Teaching

Committee

Empioyees), 2016 — Appendix-1 or Appendix-3 as the
case may be.

Cadre Recruitment Rules, Central University of Jammu 36




CENTRAL UNIVERSITY OF JAMMU

(Established under the Central Universities Act, 2009)

INFORMATION AND COMMUNCATION TECHNOLOGY (ICT) SERVICES

PAY STRUCTURE
(In Rupees)
Core I’aj;1 Scale
Lt
;i’ Name of Post Group (asper6 CPC)
’ Pay Band Grade Pay
1. | System Analyst 15600 - 39100 5400
2. | Senior Technical Assistant (ICT) B 9306 — 34800 4200
Cadre Recruitment Rules, Central University of Jammu 137
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% CENTRAL UNIVERSITY OF JAMMU

{Established under the Central Universities Act, 2009)

RECRUITMENT RULES FOR THE POST OF

SYSTEM ANALYST
1. i Name of Post System Analyst
2, | Number of Post One {01)
3. | Classification Group ‘A’
4. | Pay Band & Grade Pay Rs. 15600-39100 (PB-3) + Grade Pay Rs. 5400
5. | Whether selection or non-sclection | Not Applicable
post
6. | Age limit for direct recruits Preferably below 40 years
7. | Educational and other qualifications | Essential:
required for direct recruits M.E/ M.Tech. (Computer Science/ Information
Technology) or equivalent.
OR
B.E/ B. Tech. {Computer Science/ Information
Technology) or equivalent with two years of relevant
experience,
OR
Master in Computer Applications (MCA) or equivalent
with two years of relevant experience.
OR
M.Sc. (Computer Science/ Information Science) from a
recognized University/ Institute with three years of
relevant experience
Desirable:
Relevant experience in software
development/automation/net working.
Note:
All qualifying degrees with atleast 60% marks.
8. | Whether age and cducational | Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promeoetces
9. | Period of probation, if any Two Years
10. | Method of recruitment: whether by | 100% by direct recruitment
direct recruitment or by promotion
or by deputation/ absorption and
percentage of the posts
11. | In case of recruitment by promotion/ | Not Applicable
deputatior/ absorption, grades from
which  promotion/  deputation/
absorption to be made
12. | Composition of DPC or Seiection | As per Cadre Recruitment Rules (Non-Teaching

Committee

Employces), 2016 — Appendix-1 or Appendix-3 as the
casc may be.

Cadre Recruitment Rules, Central University of Jammu |38




CENTRAL UNIVERSITY OF JAMMU

(Established under the Central Universities Act, 2009)

RECRUITMENT RULES FOR THE POST OF

SENIOR TECHNICAL ASSISTANT (ICT)

1. [ Name of Post Senior Technical Assistant (ICT)

2. | Number of Post Two (02)

3. | Classification Group ‘B’

4. | Pay Band & Grade Pay Rs. 93060-34800 (PB-2) + Grade Pay Rs. 4200

5. | Whether selection or non-selection | Not Applicable/ selection
post

6. | Age limit for direct recruits Preferably below 35 vears

7.+ Educational and other qualifications | Essential:
required for direct recruits i. B.E./ B. Tech. {Computer Science/ Information

Technology) or equivalent from a recognized
institute.
OR
Master in Computer Applications (MCA) or
equivalent from a recognized institute.
OR
M.Sc. (Computer Science/ Information Science)
from a recognized University/ Institute
ii. At least onc year of relevant experience.
Desirable:
Relevant experience in library automation and
networking.
Note:
All qualifying degrees with atleast 55% marks.

8. | Whether age and educational | Age: No
qualifications prescribed for direct
recruits will apply in the case of | Qualification: Yes
promaotees

9. | Period of probation, if any Two Years

10. | Method of recruitment: whether by | 50% by direct recruitment
direct recruitment or by promotion
or by deputation/ absorption and | 50% by promotion, failing which by deputation/ direct
pereentage of the posts recruitment (as may be decided by the competent

authority)

[1. | In case of recruitment by promotion/ | Promotion: Technical Assistant with five years
deputation/ absorption, grades from | regular service in PB-1 (Rs, 5200-20200) + Grade Pay
which  promotion/  deputation/ | Rs. 2800
absorption to be made

12. | Composition of DPC or Sclection

Committee

As per Cadre Recruitment Rules (Non-Teaching

Employees), 2016 — Appendix-1 or Appendix-3 as the
case may be,

Cadre Recruitment Rules, Central University of Jammu
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%  CENTRAL UNIVERSITY OF JAMMU

{Established under the Central Universities Act, 2009)

RECRUITMENT RULES FOR THE POST OF

HINDI OFFICER

Name of Post

Hindi Officer

Number of Post

One (01)

Classification

Group ‘A’

Pay Band & Grade Pay

Rs. 15600-39100 (PB-3) + Grade Pay Rs. 5400

bl Rl ol ol faus

Whether selection or non-selection
post

Not Applicable

o

Age limit for direct recruits

40 years (as per UGC sanction letter)

Educational and other qualifications
required for direct recruits

Essential:
i.) Master's degree of a recognized University in Hindi
with English as a compulsory or elective subject or as the
medium of examination at the degree level;

OR
Master’s degree of a recognized University in English
with Hindi as a compulsory or elective subject or as the
medium of examination at the degree level;

OR
Master’s degree of a recognized University in any subject
other than Hindi or English, with Hindi medium and
English as a compulsory or elective subject or as the
medium of examination at the degree level;

OR
Master’s degree of a recognized University in any subject
other than Hindi or English, with English medium and
Hindi as a compulsory or elective subject or as a medium
of a examination at the degree level;

OR
Master’s degree of a recognized University in any subject
other than Hindi or English, with Hindi and English as
compulsory or elective subjects or either of the two as a
medium of examination and the other as a compulsory or
elective subject at the degree level.

AND
ii.) Three years’ experience of using/ applying
terminology (terminological work}) in Hindi and
translation work from English to Hindi or vice-versa,
preferably of technical or scientific literature under
Central/  State  Governments/  Autonomous  Body/
Statutory  Organizations/ PSUs/  Universities or
recognized rescarch or educational institutions,

OR
Three years’ experience of teaching in Hindi and English
or research in Hindi or English under Central/ State
Governments/ Autonomous Body/ Statutory
Organizations/ PSUs/ Universities or recognized research
or educational institutions.

Desirable: Studied one of the language other than Hindi
included in the 8th schedule of the Constitution at 10th
level from a recognised beard.

Whether age and  educational
qualifications prescribed for direct
recruits will apply in the case of
promotees

Not Applicable

9.

Period of probation, if any

Two Years
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CENTRAL UNIVERSITY OF JAMMU

{(Established under the Central Universities Act, 2009)

OFFICIAL LANGUAGE SERVICES

PAY STRUCTURE
(In Rupees)
Core Pay Scale
th

gi' Name of Post Group (as per 6 CPC)
- Pay Band Grade Pay

1. | Hindi Officer 15600 - 39100 5400

2. Hindi Translator 9300 - 34800 4200

3. | Hindi Typist 5200-20200 1900
Cadre Recruitment Rules, Central University of Jammu § 40




Pt

CENTRAL UNIVERSITY OF JAMMU

{Established under the Central Universities Act, 2009)

¢ of recruitment: whether by
direct recruitment or by promotion
or by deputation/ absorption and
percentage of the posts

100% by direct recruitment

I'1. | In case of recruitment by promotion/ | Deputation: Officers from the Ceniral Govl/ State
deputation/ absorption, grades from | Govt./ University  System  or  other similar
which  promotion/  deputation/ | orgahisations:
absorption to be made 1. holding analogous posts;

OR
with five years’ service in posts in the PB-2
Grade Pay Rs. 4600/ 4200 or equivalent;
ii. Possessing educational and other qualifications
a3 prescribed for direct recruits at Col. 7.
12. | Composition of DPC or Selection | As per Cadre Recruitment Rules {Non-Teaching

Committee

Employees), 2016 — Appendix-1 or Appendix-3 as the
case may be,
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CENTRAL UNIVERSITY OF JAMMU

{Established under the Central Universities Act, 2009)

RECRUITMENT RULES FOR THE POST OF

HINDI TRANSLATCGR

1. | Name of Post Hindi Translator
2, | Number of Post Cne (01)
3. | Classification Group ‘B’
4. | Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 4200
5. 1 Whether selection or non-sclection | Not Applicable
post
6. | Age limit for direct recruits 30 years (as per UGC sanction letter)
7. | Educational and other qualifications | Essential:
required for direct recruits 1. Master's degree of a recognized University in Hindi
with English as a compulsory or elective subject or as
the medium of examination at the degree level
OR
Master's degree of a recognized University in English
with Hindi as a compulsory or elective subject or as the
medium of examination at the degree level
OR
Master’s degree of a recognized University in any
subject other than Hindi or English, with Hindi medium
and English as a compulsory or elective subject or as the
medium of a examination at the degree level;
OR
Master's degree of a recognized University in any
subject other than Hindi or English, with English
medium and Hindi as a compulsory or elective subject or
as the medium of a examination at the degree level;
OR
Master's Degree of a recognized University in any
subject other than Hindi or English, with Hindi and
English as compulsory or elective subjects or either of
the two as a medium of examination and the other as a
compulsory or elective subject at degree level:
AND
ii. Recognized Diploma or Certificate course in
translation from Hindi to English & vice versa ar two
years' experience of translation work from Hindi to
English and vice wversa in Ceniral or State
Government office, including Government of India
Undertaking.
Desirable: Studied one of the language other than Hindi
included in the 8th schedule of the Constitution at 10th
level from a recognised board.
8. | Whether age and  cducational | Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9. | Period of probation, if any Two Years
10. | Method of recruitment: whether by | 100% by direct recruitment
direct recruitment or by promotion
or by deputation/ abserption and
percentage of the posts
'L | In case of recruitment by promotion/ | Deputation: Officers from the Central Govt/ State
deputation/ absorption, grades from | Govt/  University System or other  similar
which _ promotion/  deputation/ | organisations:
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CENTRAL UNIVERSITY OF JAMMU

(Established under the Central Universities Act, 2009)

RECRUITMENT RULES FOR THE POST OF

SECURITY OFFICER
1. § Name of Post Security Officer
2. i Number of Post One (01)
3. | Classification Group ‘B’
4. | Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 4600
5. | Whether selection or non-selection | Not Applicable
post
6. | Age limit for direct recruits Preferabiy below 40 years
7. | Educational and other qualifications | Essential:
required for direct recruits Bachelor’s Degree with cight years' experience as
Security Supervisor/ supervisory position in security
in a Govt. Office, Educational Institution/ Private
Organization of repute;
OR
Persons who have served in the Indian Army or such
Uniformed service(s) at JCO level/equivalent or above
with at least Class 10™ standard pass or Army Class [
examination or an equivalent examination.
And
Holding a valid Driving License to ride Jeep/Motor
Cycle.
Desirable:
(i)Completion of a course in Fire Fighting or Unarmed
Combat Course in Army or Para-Military Forces.
(i)Should able to speak English, Hindi and local
language.
8. | Whether age and cducational | Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9. | Period of probation, if any Two Years
10. | Method of recruitment: whether by | 100% by direct recruitment
direct recruitment or by promotion
or by deputation/ absorption and
percentage of the posts
L1 | In case of recruitment by promotion/ | Deputation: Officers from the Central/ State
deputation/ absorption, grades from | Government, recognized Universities and ather
which  promotion/  deputation/ | Autonomous organizations:-
absorption (o be made a) holding analogous posts on regular basis;
OR
b) with three years’ regular service in the Pay Band of
Rs. 9300-34800 (PB-2) + Grade Pay Rs. 4200.
12, Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching

Committee

Employees), 2016 — Appendix-1 or Appendix-3 as the
case may be,
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CENTRAL UNIVERSITY OF JAMMU

{Established under the Central Universities Act, 2009)

RECRUITMENT RULES FOR THE POST OF

SECURITY INSPECTOR

1. | Name of Post Security Inspector
2. i Number of Post One {01)
3. | Classification Group ‘'C’
4. | Pay Band & Grade Pay Rs. 5200-20200 (PB-1) + Grade Pay Rs. 2800
5. | Whether selection or non-seiection | Not Applicable
post
6. | Age limit for direct recruits Preferably below 35 vears
7. | Educational and other qualifications | Essential:
required for direct recruits Bachelor’s Degree with five years' experience as
Security Supervisor/ supervisory position in security
in a Govt. Office, Educational Institution/ Private
Organization of repute;
OR
Persons who have served in the Indian Army or such
Uniformed service at JCO level/equivalent or above
with at least Class 10" standard pass or Army Class I
exanination or an equivalent examination.
And
Holding a valid Driving License to ride Jeep/Motor
Cycle,
Desirable:
(1)Completion of a course in Fire Fighting or Unarmed
Combat Course in Army or Para-Military Forces.
(i)Should able to speak English, Hindi and local
language.
8. | Whether age and educational | Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9. | Period of probation, if any Two Years
10. | Method of recruitment: whether by | 100% by direct recruitment (failing which by
direct recruitment or by promotion | deputation)
or by deputation/ absorption and
percentage of the posts
1. | In case of recruitment by promotion/ | Deputation: Officers from the Central/ State
deputation/ absorption, grades from | Government, recognized Universities and other
which  promotion/  deputation/ | Autonomous organizations:-
absorption to be made a) holding analegous posts on regular basis;
OR
b} with three years’ regular service at appropriate
level,
12. | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching

Commitice

Employees), 2016 - Appendix-1 or Appendix-3 as the
case may be.
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CENTRAL UNIVERSITY OF JAMMU

(Established under the Central Universities Act, 2009}

TECHNICAL/ LABORATORY SERVICES

PAY STRUCTURE
{In Rupecs)
Core Pay Scale
§é’. Name of Post Group (as per 6" CPC)
Pay Band Grade Pay

1. | Senior Technical Assistant B 9300 — 34800 4200
2. | Technicai Assistant C 5200 ~ 20200 2800
3. | Laboratory Assistant C 5200 - 20200 2000
4. | Laboratory Attendant C 5200 - 20200 1800
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CENTRAL UNIVERSITY OF JAMMU

{Established under the Central Universities Act, 2009)

RECRUITMENT RULES FOR THE POST OF

SENIOR TECHNICAL ASSISTANT

1. | Name of Post Senior Technical Assistant (Laboratory)

2. { Number of Post One (01)

3. | Classification Group ‘B’

4. | Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 4200

5. | Whether selection or non-sclection { Not Applicable/ Non-sclection
post

6. | Age limit for direct recruits Preferably below 35 years

7. | Educational and other qualifications | Essential:
required for direct recruits i, STA (Instrymentation):

B.Tech./ B.E. in Instrumentation Science with at
feast 60% of marks from a recognized
University;

ii. STA (Physical/ Chemical Science):
Master’s degree in Physic/ Chemistry with at
least 55% of marks from a recognized
University:

iit.  STA (Biological Science):
Master’s degree in Botany/Zoology/
Biotechnology/ Microbiology/ Biochemistry/
Environmental Science with at least 55% of
marks from a recognized University;
*As per requirement of the University i.c. in
which laboratory to be provided.

8. | Whether age and educational | Age: No
qualifications prescribed for direct
recruits will apply in the case of | Qualification: Yes
promotees

9. | Period of probation, if any Two Years

10. | Method of recruitment: whether by | 50% by direct recruitment
direct recruitment or by promotion
or by deputation/ absorption and | 50% by promotion, failing which by deputation/ direct
percentage of the posts recruitment (as may be decided by the competent

authority)

I1. | In case of recruitment by promotion/ | Promotion: Technical Assistant with five years
deputation/ absorption, grades from | regular service in PB-1 (Rs. 5200-20200) + Grade Pay
which  promotion/  deputation/ | Rs. 2800
absorption to be made

12. | Composition of DPC or Sclection

Committee

As per Cadre Reeruitment Rules (Non-Teaching
Employees), 2016 — Appendix-1 or Appendix-3 as the
case may be.
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CENTRAL UNIVERSITY OF JAMMU

{Established under the Central Universities Act, 2009}

RECRUITMENT RULES FOR THE POST OF

TECHNICAL ASSISTANT
1. | Name of Post Technieal Assistant

2. | Number of Post One (013

3. | Classification Group *'C

4. | Pay Band & Grade Pay Rs. 5200-20200 (PB-1) + Grade Pay Rs. 2800

5. | Whether selection or non-sclection | Not Applicable/ selection
post

6. | Age limit for direct recruits Preferably below 35 years

7. | Educational and other qualifications | Essential:
required for direct recruits i. TA(ICT):

B.E. / B. Tech. (Computer Science/ Information
Technology} or equivalent from a recognized
University.
OR

BCA or B.Sc. Computer Science/IT with atleast
55% marks and one year relevant experience in
Govt. recognized institute.

ii.  TA {Physical/ Chemical Science):
Bachelor’s degree in Physics/ Chemistry with at
least 55% of marks from a recognized
University  with  three  years of working
cxperience in a Research Laboratory in a
University/ National Level R&D Laboratory.

iii.  TA (Biological Science):
Bachelor's  degrec  in Botany/Zoology/
Biotechnology/  Microbiclogy/ Biochemistry/
Environmental Science with at least 55% of
marks from a recognized University with three
years of working experience in a Research
Laboratory in a University/ National Level R&D
Laboratory.
*As per requirement of the University ie. in
which Laboratory to be provided.

8. | Whether age and educational | Age: No
qualifications preseribed for direct
recruits will apply in the case of | Qualification: Yes
promotees

9. | Period of probation, if any Two Years

10. | Method of recruitment: whether by | 50% by direct recruitment
direct recruitment or by promotion
or by deputation/ absorption and | 50% by promotion, failing which by deputation/ direct
pereentage of the posts recruitment (as may be decided by the competent

authority)

11, | In case of recruitment by promotion/ | Promoetion: Laboratory Assistant with eight years of
deputation/ absorption, grades from | regular service in PB-1 (Rs. 5200-20200) + Grade Pay
which  promotion/  deputation/ | Rs. 2000,
absorption to be made

12, | Composition of DPC or Selection

Comimittee

As per Cadre Recruitment Rules (Non-Teaching
Employees), 2016 ~ Appendix-1 or Appendix-3 as the
case may be.
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CENTRAL UNIVERSITY OF JAMMU

(Established under the Central Universities Act, 2009)

RECRUITMENT RULES FOR THE POST OF

LABORATORY ASSISTANT

1. | Name of Post Laboratory Assistant

2. | Number of Post Two (02)

3. | Classification Group O’

4. | Pay Band & Grade Pay Rs. 5200-20200 (PB-1) + Grade Pay Rs. 2000

5. | Whether selection or non-sclection | Not Applicable/ selection
post

6. | Age limit for direct recruits Preferably below 30 years

7. | Educational and otler qualifications | Essential:
required for direct recruits Bachelor’s degree in Science with

Physical/Chemical/Biofogical science subjects from a
recognized University.

Desirable;

Experience in Science Laboratories of Academic/
Research institutions.

8. | Whether age and educational | No
qualifications prescribed for direct
recruits will apply in the case of
promoteecs

9. | Period of probation, if any Two Years

10. | Method of recruitment: whether by | 75% by direct recruitment
direct recruitment or by promotion
or by deputation/ absorption and | 25% by promotion based on a departmental test,
percentage of the posts failing which by deputation/ direct recruitment (as

may be decided by competent authority)

11, | In case of recruitment by promotion/ | Promotion: Laboratory Attendant with five years of
deputation/ absorption, grades from | regular service in PB-1 {Rs. 5200-20200) + Grade
which  promotion/  deputation/ | Pay Rs. 1800.
absorption to be made

[2. | Composition of DPC or Selection

Commuittee

As per Cadre Recruitment Rules {Non-Teaching
Employees), 2016 — Appendix-1 or Appendix-3 as the
case may be, ’
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CENTRAL UNIVERSITY OF JAMMU

(Established under the Central Universities Act, 2009)

RECRUITMENT RULES FOR THE POST OF

LABORATORY ATTENDANT
1. | Name of Post Laboratory Attendant
2. | Number of Post Two {02)
3. | Classification Group ‘C°
4. | Pay Band & Grade Pay Rs. 5200-20200 (PB-1) + Grade Pay Rs. 1800
5. | Whether selection or non-sclection | Not Applicable
post
6. | Age limit for direct recruits Preferably below 30 years
7. | Educational and other qualifications | Essential;
required for direct recruits 10+2 or its equivalent examination with Scicnce
subjects from a recognized Board.
Desirable;
Experience of working in a Science Laboratory
8. | Whether age and educational | Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9. | Period of probation, if any Two Years
10. | Method of recruitment: whether by | 100% by direct recruitment
direct recruitment or by promotion
or by deputation/ absorption and
percentage of the posts
1. | In case of recruitment by promotion/ | Not Applicable
deputation/ absorption, grades from
which  promotion/  deputation/
absorption {o be made
12. | Composition of DPC or Selection | As per Cadre Recruitment Rules {Non-Teaching

Committee

Employees), 2016 — Appendix-1 or Appendix-3 as the
case may be.

Cadre Recruitment Rules, Central University of Jammu | 62




CENTRAL UNIVERSITY OF JAMMU

{Established under the Central Universities Act, 2009)

'H‘tﬂ

L)

GUEST HOUSE/ HOSTEL/ CANTEEN SERVICES

PAY STRUCTURE
(In Rupees)
Core Pay Scale
Hi
18:)' Name of Post Group (as per 6 CPC)
) Pay Band Grade Pay

1. | Cook C 5200 - 20200 1900
2. | Kitchen Attendant C 5204 -20200 L8800
3. | Hostel Attendant C 5200 - 20200 1800
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CENTRAL UNIVERSITY OF JAMMU

(Established under the Central Universities Act, 2009)

RECRUITMENT RULES FOR THE POST OF

COOK

1. | Name of Post Cook

2. | Number of Post Three (03)

3. | Classification Group ‘C’

4. | Pay Band & Grade Pay Rs. 5200-20200 (PB-1) + Grade Pay Rs. 1900

5. Whether selection or non-selection | Not Applicable/ selection
post

6. | Age limit for direct recruits Preferably below 32 years

7. | Educational and other qualifications | Essential;-
required for direet recruits i. Class 10" Standard from a recognized School/

Board

. Three years’ experience in cooking/ cafering
services in educational institutions/ guest houses,
reputed  hotels, restaurants or  similar
organizations.

Desirable:-

i. ITI Trade Certificate in Bakery & Confectionery

(one year duration)

ii.  Experience in preparation of vegetarian and non-
vegetarian food items both of South Indian/
North Indian cuisine and Continental cuisine.

8. | Whether age and educational | Age: No
qualifications prescribed for direct
recruits will apply in the case of | Qualification: Yes
promotees

9. | Period of probation, if any Two Years

10. | Method of recruitment: whether by | 50% by direct recruitment
direct recruitment or by promotion
or by deputation/ absorption and | 50% by promotion according to seniority-cum-fitness
percentage of the posts and qualifying trade test, failing which by dircet

recruitment.

I1. | In case of recruitment by promotion/ | Prometion: Kitchen Attendant with five years regular
deputation/ absorption, grades from | service in PB-1 (Rs. 5200-20200) + Grade Pay Rs.
which  promotion/  deputation/ | 1800.
absorption to be made

12. | Composition of DPC or Selection | As per Cadre Recruitment Rules {(Non-Teaching

Committee

Employees), 2016 — Appendix-1 or Appendix-3 as the
case may be.
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CENTRAL UNIVERSITY OF JAMMU

(Established under the Central Universities Act, 2009)

RECRUITMENT RULES FOR THE POST OF

KITCHEN ATTENDANT
1. | Name of Post Kitchen Attendant
2. | Number of Post Two {02)
3. | Classification Group ‘'C’
4. | Pay Band & Grade Pay Rs. 5200-20200 (PB-1) + Grade Pay Rs. 1800
5. | Whether selection or non-selection | Not Applicable
post
6, | Apge limit for direct recruits Preferably below 30 years
7. | Educational and other qualifications | Essential:-
required for direct recruits i. Class 10" Standard from a recognized School/
Board.
OR
ITI Trade Certificate in the relevant field
ii. Two years’ experience in cooking/ catering
services in educational institutions/ guest
houses, reputed hotels, restaurants and similar
facilities
8. | Whether age and educational | Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9. | Period of probation, if any Two Years
10. | Methed of recruitment: whether by | 100% by direct recruitment
direct recruitment or by promotion
or by deputation/ absorption and
percentage of the posts
1. | In case of recruitment by promotion/ | Not Applicable
deputation/ absorption, grades from
which  promotion/  deputation/
absorption o be made
12. | Composition of DPC or Sclection | As per Cadre Recruitmeni Rules (Non-Teaching
Committee Employees), 2016 — Appendix-1 or Appendix-3 as the
case may be.
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CENTRAL UNIVERSITY OF JAMMU

{Established under the Central Universities Act, 2009)

RECRUITMENT RULES FOR THE POST OF

HOSTEL ATTENDANT
1. | Name of Post Hostel Attendant
2. | Number of Post Two (02)
3. | Classification Group ‘C
4. | Pay Band & Grade Pay Rs. 5200-20200 (PB-1) + Grade Pay Rs. 1800
5. | Whether selection or non-selection | Not Applicable
post
6. | Age limit for direct recruits Preferably below 30 years
7. | Educational and other qualifications | Essentia):
required for direct recruits Matriculation or equivalent pass
OR
ITI pass
Desirable:
Two year's experience of working in a Hostel/
Canteen/ Hotel or similar organizations.
8. | Whether age and  educational | Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9. | Period of probation, if any Two Years
10. | Mecthod of recruitment: whether by | 100% by direct recruitment
direct recruitment or by promotion
or by deputation/ absorption and
percentage of the posts
t1. | In case of recruitment by promotion/ | Not Applicable
deputation/ absorption, grades from
which  promotion/  deputation/
absorption to be made
12. | Composition of DPC or Selection

Committee

As per Cadre Recruitment Rules (Non-Teaching
Employees), 2016 — Appendix-1 or Appendix-3 as the
case may be,
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Annexure - O

Ordinance No

BACHELOR'S OF VOCATIONAL DEGREE PROGRAMMES {B.Voc)

1. General Rules

a)

b)

Nobody shall be denied admission to a programme of study in the University' on the
basis of sex, caste, creed, race, class, religious belief or any of them.

The B.Voc programme will be focused on providing undergraduate degree with muktiple
exit points such as Certificate, Diploma, Advanced Diploma and Degree under Mational
Skili Qualification Framework (NSQF) comprising of level 5, 6 and 7 spread over three
years. It shall incorporate qualification packs suggested by respective sector skill

councils with specific job roles in {ine with National Occupation Standards.

The B.Voc course shall be divided in six semesters and university examination will be
held at the end of every semester in the months of November/December (for semester
L 111 & V) and May/June (for semester 1], IV & V1) or as proposed by Advisory Committei

of Bachelor's Of Vocational Degree Programmes and approved by Academic Council.,

The CUCET/Entrance Test shall be aimed at assessing knowledge, comprehension and
aptitude of the candidates seeking admission to pursue higher studies.

The zcademic calendar and commencement of ciass work for &l programmes of study
shall be in accordance with the guidelines/regulations of the UGC and other National
Level Regulatory Bodies as issued and amended from time to time,

The duration of programmes of study shall be prescribed by Advisory Committee of
Bachelor's of Vocational Degree Programmes and approved by Academic Council in
canformity with reguirements of regufations prescribed by the UGC and other National
Regulatory Bodies from time to time.

No student pursuing a full time B.Voc programme in the University shall be allowed to
take up a job without prior and axplicit permission of the University. Provided that 2
student afready employed at the time of admission shall submit, within ten days from
the date of admission, a certificate, in original from his/her employer to the effect that



k}

3,
a)

the employer has granted him/her leave for the whole duration of the programme of
study, failing which his/her admission to the programme of study shall stand cancelled.

Unless otherwise provided, no student pursuing a full course programme of study in the
University shall be permitied to attend any other course or to take any other regular
examination leading to another degree of this University or any other
University/Educational Institution. Provided that this does not debar a student from

appearing in an examination for a course of study for which he/she has already
completed the instructional part.

If at any time, it is discovered that a candidate has made a false or incorrect statement
or has furnished false or incorrect information or has ysed any other fraudufent means
for securing admission, his/her candidature shall be liable to be cancelled and if
admitted his/her name shall be removed from the rolis of the University.

There shall be no age bar for admission to Bachelor's of Vocational Degree
Programmes

Admission to the Bachelor's Vocational Degree Programmes will be done twice a year
(summer / winter session), to facilitate a steady stream of learners joining the university

and moving out as trained work force to the job market.

Applications

All admissions shall be based on the applications received in response to an admission
notification,

Applications for admission must be accompanied by a non-refundable prescribed
application fee in the form of a Payee’s Account Bank Draft/Pay Order {payable to the
Central University of Jammu) or any other mode of payment notified by the University.

The University will have a single common application form for admission to all B.Voe
degree programmes.

Applicants for admission shall be required to indicate their choices of B.Voc
programmes in order of preference in theijr application forms to be submitted
offline/oniine as per decision taken by the University from time to time.

Prospectus

The prospectus shall be published on the website of the University and the attention of
the prospective candidates and the general public shall be drawn to such publication
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17) Detailed Course Outline
The detailed course outline shall be prepared by the Board of Studies and shall be
approved by Advisory Committee of Bachelor's of Vecational Degree Programmes and
Academic Council and shall include such specific details about the particular course as,
completion requirements, assessment critetia unit-wise couwrse contents, lecture plan,

prescribed texts, reading lists, planned activities for students’ efforts/teacher-led activities
etc.

18} Programmes of Study
All B.Voc programmes shall be in general adhere to the minimum eligibility conditions,
duration, credit requirements and other conditions of minimum standards as prescribed by
the UGC/National Regulatory Bodies/Professional Councils.

18} Minimum and Maximum Duration of Programmes of Studies
Subject to the requirermnents of the UGC/Regulatory Body/Professional Councils concerned,
the minimum and maximum duration of B.Voc pragrammes introduced and offered by the
University shall be two vears after completion of the duration of the course.

20} Conditions for the Award of Certificate/Diploma/Advanced Diploma/Degree

A student admitted to a programme of study shall be awarded Certificate/ Diploma/
Advanced Diploma/ B.Voc Degree in the concerned discipline, if he/she successfully
completes General Educationat & Skill Compaonent in each semester with minimum credits
for award of certificate, Diploma, Advanced Diploma and award of B.Voc degree or six
semesters, with minimum credits at each level for exit as specified in the NSQF scheme, as
the case may be, and additional credits specified for the purpose by the individual
Department/Sector Skill Council,

21} Medium of Instruction and Examination
I} The Medium of instruction in respect of all Vocational Programmaes of Studies offered by
the Schools/Departments of Studies shall be English, Hindi and State languages
depending upon the requirements of the course,
l1) Question Papers of all examinations shall be set and answered in English fanguage or any
other fanguage depending upon the requirements of the course.
1) Project Work/Project Report/Field Weork Report/Training Report etc., if any, shall have to
be written in English/Local Language, except in case of the Programmues of Study where
the same may be required to be written in the respective languages.



hosted on the website through advertisements in the preminent national and local
dailies.

b) Contents of the prospectus shall be such as approved by the Academic Council, and will
interalia, comtain intake capacity, procedure of admission, fee structure, eligibility
conditions, admission schedule and information about CUCET/Entrance Test,

¢} Fee and other charges as prescribed from time to time, shall be charged from a3 student
admitted to a programme of study in the University.

4. Reservation of seats

There shall be reservation of seats for SC, ST, OBC and Differently Abled Persons in the
following manner:

. Scheduled Caste (SC) Category 15.0%
ii. Schedule Tribe {ST) Category 7.5%
fil. Other Backward Classes (OBC) Category . 27.0%
iv. Differently Abled Persons 3.0%

Persons suffering from not less than forty per cent (40%) of any disability as certified by
a competent medical authority would be considered for admission under this category.
Explanation: For the purpose of calculation of number of seats under a Researved

Category, fraction of 0.5 or more shall be taken as one seat and fraction of less than 0.5
shall be ighored.

4.1 Candidates seeking admission under the reserved categories shall be required 10
fulfiil the prescribed conditions of admission criteria of the Course.

4.2 Application form of a candidate under a reserved category must be submitted along

with the requisite certificate issued by the competent authority as per the prescribed
proforma,

4.2 Application form received without the requisite certificate(s) shall be fiable to be
rejected.

5. Minimum Eligibility Conditions
a) To be eligible for admission to a hachelor's vogational degree programme of study, &
candidate must have secured a minimumn of 45% of the aggregate marks in class +2
level of a recognized Board of School Education or an equivalent grade/NSQF
certification level, admission to first semester or level 4 of bachelor's vocational degres
programme under NSQF can be made as per following categorization unless otherwise
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prescribed by Advisory Committee of Bachelor’s Of Vocational Degree Programmes
and approved by Academic Council:

Category-: Candidates who have already acquired prescribed NSQF certification
level in a particular industry secter and opted for admission in the bachelor's of
vocational degree programme under same sector for which he / she was previously
certified at school level,

Category-2: Students who have acquired requisite NSQF certification Level but may
like.to change their sector and may enter in B.Voc course in a different sector.
Category-3: Students who have passed 10+2 examination with conventional
schooling without any background of vocational training,

Category-4: Students who have qualified equivalent examination from polytechnic in
the same field may also be considered eligible,

b) Equal weightage, at par with other subjects, would be given to vacational subjects at
+2 level while considering candidates for admission

6. Relaxation in Minimum Qualifying Marks
Relaxation in minimum qualifying marks up to a maximum of 5% shall be made in case
of candidates belonging to Scheduled Caste, Scheduled Tribe and Persons with
Disabilities. However, in open merit category if suitable number of candidates are not

eligible then the relaxation in minimum qualifying marks up to a maximum of 5% marks
shall be permitted. ’

7. Criteria for Selection

a) Admission to a B.Voc programme in the University shall be made on the basis of
academic merit in qualifying examination, however, in case the number of candidates is
three times the number of seats to be filled in the programme of study, then admission
shall be made on the bases of merit of the Composite Score of the selection criteria in
accordance with the preference of the candidates,

b} The composite score shall be determined as under

Components of the Composite Score Weightage
Marks in the qualifying degree examination 50%
Scores obtained in the CUCET/Entrance Test 50%




c}

If the score of candidates are same then this shall be resolved on the basis of tha score
obtained by the candidates in the CUCET/Entrance test. If the same is still not rasolved,
it shall be decided on the basis of marks obtained in the qualifying degree examination,

Syllabus, components and weightage of the CUCET/Entrance Test.

The components, weightage and the syllabus of the CUCET/Entrance Test shall be
prescribed by the Advisory Committee of Bachelor's Of Vocational Degree Programmaes
and approved by Academic Council or Collegium of Central Universities,

Notwithstanding the above provisions, the University may also admit students, in case
of a B.Voc programime where the number of intake is small, on the basis of marks
obtained in the qualifying examination,

8.Supernumerary Seats for Admission of the Foreign National/NRls/PIOs

a)

b)

g)

In a course of study, 15% seats or as fixed by advisory cornmittee of Bachelor's of
Vocational Degree Programmes may be filled as supernumerary seats meant for Foreign
National (FN), Non-Residential Indians {NRI} and Persons of Indian Origin {PIO) category
candidates.

Candidates belonging to the FN/NRE/PIO categories shall not be required to appear in
the CUCET/Entrance Test of the University but will have to fulfill minimum eligibility
conditions for admission on the basis of equivalence of the qualifying examination
determined by the Government of India frent time to time.

Admission to these categories of students shall be granted on the merit based on the
qualifying examination.

Candidates seeking admission under the above quota of Supernumerary Seats shall be
required to submit their applications on prescribed forms along with the certified copias

of all the documents required as per the policy laid down by the Government of India
not later than the prescribed date.

Candidates seeking admission under FN/NRI/PIO category shall be required to pay the
prescribed fees and other charges as applicable to their category.

Students admitted under the FN/NRI/PIO category shail be required to undergo a
medical test {including test for HIV AIDS) within a week from the date of admission.

Candidates admitted under the FN/PIO category shall be required to produce STUDENT
VISA within one month of the date of completion of the admission but prior to the
commencement of the academic session and submit a copy of the same to the Dean of
the School concerned, failing which their admission shall stand cancelled.
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9. Completion of Admissions

a)

)

No candidate shall be entitled to claim admission as a matter of right. The University
reserves the right to refuse admission to any individual case, without assigning any
rRason.

A candidate shall be considered as admitted to a programme of study and be eligible to
avail the privileges of a student of the University only after he/she has completed all
admission formalities including payment of the prescribed fee. If a candidate fails to
complete the admission formalities by the prescribed date, he/she will forfeit his/her
right of admission.

List of selected candidates shall be displayed on the University Website and on the
Notice Boards of the School/Department concerned. No intimation to the selected
candidates will be sent by post/e-mail,

The candidates shall be required to get their admissions completed by the notified
dates.

The selected candidates shall be required to produce, for verification, on or before the
date prescribed for completion of the admission formalities, the following documents in
original:

i certificates, Diplomas, Mark-Sheets of all educational qualifications;

. In case of employed candidates, no objection certificate (NOC) from the
employer clearly mentioning that the employer has no objection in the
candidate pursuing Bachelor’s of Vocational Degree Programme at the University
as a regular student.

Admission will be granted to only those candidates whose results of the qualifying
examinations are complete in all réspects.

Admission of candidates to a programme of study shall be subject to the approval of the
Vice-Chancellor or any other authority nominated by him/her,

At the time of admission, every student shall be required to sign a declaration to the
effect that he/she submits himself/herself to the disciplinary jurisdiction of the Vice-
Chancellor and other authorities of the University.

All the students admitted to a B.Voce programme shall be required to submit Migration
Certificates in original within 30 days from the date of admission failing which their
admissions in the University shall be liable to be cancelled,



10, Conduct and Administration of Admission

a)

b)

dj

11,

The administration, conduct and logistics including maintenance of confidentiality and
secracy and preparation of the list of candidates on the basis of the merit of the
CUCET/Entrance Test, shall be the responsibility of a person or a Committee specifically
appointed by the Vice-Chancellor for the purpose.  Accordingly, it shall be the
responsibility of such person or Committee, as the case may be, specifically appointed
to ensure that the provisions of the Act, Statutes and Ordinances with regard to
admission of students are strictly adhered to. The said person or Committee shall,
interalia,

i, coordinate the task of preparation of the University Prospectus;

il.  issue notification for admission specifying the date of issue of application form
and the last date for its receipt;

iii.  receive, verify and process application forms, allot roll numbers and issue admit
cards;

iv.  take care of the logistics and conduct of CUCET/Entrance Test.

v.  tabulate the scores obtained by the candidates in the components of the
Selection Criteria as specified in these Ordinances and prepare the list of
candidates finally selected for admission to various programmes of study in
accordance with the merit of the com posite score;

vi.  notify the merit list, of the selected candidates, based on complete score and
forward the same to the Chairman of the Admission Committee concerned for
completion of admission.

There shali be an Admission Committee at the level of each department running
Bachelor's of Vocational Degree Programme comprising {a) Head of Department
concerned as Chairman, (b) Nodal Officer of Bachelor's of Vocational Degree
Programmes (¢} One nominee of the Vice-Chancelior,

Fee: The fee shall be fixed by the cornmittee constituted by the University for Bachelor's
of Vocational Degree Programmes which would essentially include Head of the
Department concerned, Finance Officer or his nominee, Nodal Officer, Bachelor's of
Vocational Degree Programmes and one nominee of the Vice Chancellor. The course fee
would be reviewed after every two year,

Question papers for the CUCET/Entrance Test, each vear shall be set by the Expert(s)
appointed by the Vice-ChanceHor/ColIegium of Central Universities,

Appellate Commitiee

A candidate aggrieved by the decision of the Admission Committee may file an appeal
within ten days, from the last date of admission, on the prescribed form and payment of

7



prescribed fee, to the Appeliate Committee through the Head of Department
concerned. The Appellate Committee shail consist of the following:
i Vice-Chancellor or his nominee

it.  Head of the Department concerned

fii.  Nodal Officer of Bachelor's of Vocational Degree Programmas

iv.  One faculty member of the concerned department

v.  Nodal Officer appointed by the Vice-Chancellor
CUCET/Entrance Test.

for conducting the

Appeilate Committee shall decide the appeal on merit.

12 Curriculum

The curriculum for Bachelor's of Vocational Degree programmes in each year of the
programme would be a suitable mix of skill development and general education
components. The weight-age for skill development would be 60 % and general education
component 40%. The 60:40 credit weightage should be maintained on completion of each
tevel. The curriculum and courseware be aligned as per the Qualification Pack (QP) of the
respective sector skill council. The changes would be incorporated as per UGC/NSDC
guidelines issued from time to time keeping in view the needs of the local industry as wall,

Presently the B.Vac programme shall follow the credit schera for each of the years as
under:

1) Skill Development Component:

NSQF | Skill Component Gene}tal Total Credits . Exit points/
) Education Duration
Level Credits . for Award Awards
Credits
4 18 12 30 One Sem, | Certificate
5 36 24 60 _Two Sem. | Diploma
6 72 48 120 Four Sem. Ad.vanced
- — e e e el T L Diploma
7 108 72 180 Six Sem. 8.Voc
Degree

The focus of skill development compenents shall be to equip students with approvriate
knowledge, practice and attitude, so as to become work ready. The skill development
components should be relevant to the industries as per their requirements.

National Occupational

i)

if}

The curriculum would necessarily embed within itself,
Standards (NOSs) of specific job roles within
enable the students to meet the learning outcames specified in the NO

the Industry sector(s). This would
Ss.

The overall design of the skill development component along with the job roles

selected would be such that it leads to an inclusive specialization in one or two
domains.




i) National Qccupation Standard {NO) is not available for a specific areafjob role, the
department would get the curriculum developed in consultation with industry

experts.

iv) The curriculum would be designed to focus on work-readiness skills in each of the
three years.

v} Adeguate attention shall be given in curriculum design to practical work, on the job

training, development of student portfolios and project work,

I} General Education Component:
The general education component would adhere to the normal university standards by
emphasizing on courses which provide holistic development and not exceeding 40% of the
overall curriculum. Strong emphasis shall be given to language and communication skills.

| pra .
‘ NSQFkLevei Vocationa{;i!;i}ﬁ Building Gener?:hl,l.:)armngA Total (Hrs)
Ty 275 225 500
| 5 550 450 ] 1000
; ) 600 400 1000
7 o780 4. 20| 1000

14) Semester System
The programmes of study offered by the University shall be based on the Semester-Systam,
Each Semester shalf have a minimum of 90 working days. The broad framework specified by
concerned sector skill council about national occupational standards, qualification packs by
pre-specifying general and skill components, learning outcomes and workloads to be
followed by Departments in designing and delivery of courses.

15} Course Catalogue
The nomenclature/ftitle, educational components, course-requirements including pre-
requisite and credits shall be reviewed, regularly updated in light of UGC guidelines issued
from time to time or as per the framework of concerned sector skill council and specified
by the Board of Studies within the broad framework specified by the Advisory Committee.
All Courses as specified shall be approved by Advisory Committee of Bachelor's Of
Vocational Degree Programmes and Academic Council,

16} Course Registration
After admission to a vocational programme of study and at the commencement of each
subsequent semester, a student shall be required to register for the courses he/she intends
to underga during the semester. The registration for courses shall be made in consultation
with the concerned Head of Department on the prescribed format and it shall be submitted
to the Head of the Department for onward transmission to Controller of Examinations.
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22) Examination and Assessment System

I} The B.Voc Programmes shall be offered under Semester System and Examination and
Evaluation of students shall be divided into general education and skill component
assessment. The assessment for the general education component shall be done by the
department. However, in order to check the domain/applicative knowledge of theoretical
precepts of students’ skill component shall be assessed as per the guidelines of UGC/Sector
Skill council. The evaluation of skill component shall be done by respective sector skill
council/university,

it} Semester examination will be open ta regular candidates who have been on the rolls and
meet the attendance and other requirements as prescribed in the University statues,

I} Evaluation of students shall be through Continuous internal Assessment of General

education and Skill component. The Continuous Internal Assessment shall comprise the
following components;

Braak::; o&lie\;ga:}tiz'zg?ggitena General education Award
Continuous Internal Assessment (25%)
_ To be conducted by | To be issuad by the
Mid Semester Examination {25%) Comraunity College University
End Semester Examination {5056)

Evaluation Criteria Skili Component Award
and Welghtage

To be conducted by respective
As per Sector Skill Council | Sector Skill Councit as per , i
Guldelines amended from UGC/NSDC  guidelines  for TO. be iSSL.IEd by Sectol
. ; . Skili Council

time to time vocational  courses  under

Community College

IV} Depending upon the nature. and requirements of a particylar course, Department shall,
within the overall framework of Continuous Internal Assessment prescribed by the Advisory
Committee for B.Voc programmes/Board of Studies concerned, have freedom to prescribe
additional/different component and their weightages. Provided that the weightage of the

End-5emester Examination shall not be less than 50% in case of General Education
Component,

V) Paper Set‘ting'& Evaiuation




a} The overall framework of the Continuous Internal Assessment (CIA), including the broad

b)

guidelines regarding the content, format, duration and timings of different components of
examination and evaluation shall be as decided by the Advisory Committee. Preferably CIA
should include following components attendance {5%), class participation (5%), unit
tests/skill tests (10%) and student portfolio (5%).

Within the overall framework of examination and evaluation as decided by the Advisary
Committee, the content, format, duration of various components of the CIA shall he
decided by the concerned facuity members in consultation with Head or his/her nomines
and be notified to student along with the detailed course outline provided at the
commencement of each course,

¢) The question paper for examination of a course shall be set by the faculty member who is

d}

-E‘]

teaching that course and that he/she shall also be the evaluator except for the courses for
which examination to be conducted by Sector Skill Council,

In case of examinations involving Viva-Voce/Practicals, in a course offered by a Department
under General Education Component, the evaluation shall be done by a panel comprising
of Head, the concerned faculty member and an external examiner approved by the Vice-
Chancellor out of the panel of Examiners,

Project Report/Field Work Report/Training Report in case of general education component
shall be evaluated by a panel of examiners comprising the Head of the Department and
faculty member associated with B.Voc programme. In case of Viva-Voce based on the
Project Work/Project Report/Field Work Report/Training Report etc., evaluation shall be
done by the aforesaid panel of Examiners, However, in case of skill component the same
may be evaluated by the expert from the concerned industryfsector skill council
representative as paer Sector Skill Council/UGC guidelines

V) Guidellnes for Paper Setting

a)

b)

The question papers for the Mid-Semester Examination shall be based on at least 50% of
the course content prescribed for the Semester. The question papers for General Education
component for the End Semester Examination shall be based on the total course content
prescribed for the Semester and for skill component as per respective Sector Skill Council
norms.

The question papers for the Mid-Semester and End-Semester Examinations shall be set
such as to encompass total course contents covered with limited internal chaices such as io
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c}

&)

f)

g)

h)

make it imperative for the student to study the prescribed course content in full and deter
them from selective study.

?

The paper setter shall set the question paper for the Mid Semester Examination in the
prescribed format and shall arrange to make adequate number of copies/printouts, which
shall be submitted in sealed cover marked as Confidential to the Head or his/her nominee
at least five days prior to the commencement of the Mid-Semester Examination.

Each paper setter shall be responsible for ensuring secrecy and confidentiality of the
question paper set by him/her.

For Mid-Semester Examination, the Head or his/her nominee shall keep the question papers
received from the paper setters in the safe custody till the date of examination and shail
arrange to issue the same on the date of examination to the superintendent concerned
appointed by Head for conduct of examination.

The paper setter for the End-Semester Examination shall set the question paper as per
prescribed format and shall submit the same in sealed cover marked as Confidential to the
Controller of Examinations, at least ten days pricr to the commencement of the End
Semester Examination,

Each Paper Setter shall also be required to submit in a separate sealed cover the key to the
objective type questions to the Controller of Examinations along with the question paper
set by him/her.

The question papers for the Mid-Semester Examination shall be as follows:

For courses with 3 or more credits the paper shall be of 2 (two) hours duration and shall
comprise the following sections:

Section A shall have 10 (Ten) objective type questions {Multiple Choice) of 0.5 mark each.
{Total 05 Marks) and 03 (three) Short Answer Questions of 02 {Two) Marks each (Total &
Marks)

Section B shall have 2 {Two) Essay/Long Answer Questions preferably one from each unit
with internal choice of 07 (Seven) Marks each {Total 14 Marks);

In two credit course, the paper shall be of 11,2 hours duration and shall comprise the
following:

Sectlon A shall have 6 (Six) objective type questions of 0.5 mark each (Tatal 3 marks), 03
(Three} short answer questions of 1.5 marks each (Total 4.5 marks). All guestions in this
section shall be compulsory.

Section B shall have 2 (Two) essay/long answer questions preferably one from each unit out
of which examinees shali be required to attempt 01 (One) {total 5 marks)

1} The question papers for the End-Semester Examination shall be as follows:

For courses with 3 or more credits, the paper shall be of 3 (Three) hour duration and shall
comprise the following sections:



Section A shall have 10 {Ten) objective type guestions {Muitiple Choice) of 1% Mark ezch.
All questions in this Section shall be compulsory. (Total 15 Marks),

Section B: shall have 7 Short Answer type Questions of & (Eight} Marks each preferably
covering all the units out of which the candidate shall attempt 5 questions. {Total 40 Marks).

Sectlon € shall have S (Five} Essay/Long Answer Questions of 15 {Fifteen) Marks each (Total
45 Marks}, out of which the examinees shall be required to attempt any 3 (Three) questions;

K} In two credit course, the paper shall be of 2 hours duration and shall comprise the
following:

Section A shall have 08 {Eight} objective type questions of 1.5 marks each (Total 12 Marks)

Section B shall have 6 (Six) short answer questions out of which examinees shall be required

to attempt any 03 (Three) questions of 6 marks each {Total 18 marks),

Section C shall have 3 (Three) Essay/Long Answer Questions at least one guestion from each
unit aut of which examinees shall be required to attempt any 02 (Two) questions of 10 marks
each (Total 20 marks).

VII} Any complaint in respect of a question paper shall be submitted to the concerned Head or

his/her nominee within two days after the conduct of the paper in respect of which the
complaint is made and shall be considered by a Committee consisting of (i) Head of the
Department and (i} teacher concerned. The recommendations of the Committee shali be
submitted to the Vice-Chancellor for appropriate action in the mattar.

Vi) Guidelines for Evaluation: It shall be the bounden duty of the concerned faculty members

{a)

(b)
{c)

(d)

to:

evaluate all assignments, quizzes and answer scripts of mid-semester examination and
given the same to the students for their perusal within one week of the date of such
examination;

address guestions of students, explain and satisfy them about the marks/grades awarded
tothem;

display the marks/grades awarded to each student on the notice board of the Department;
and

submit the marks/grades awarded to the students to the Head of the Department
concerned,

Asstgnments, quizzes and answer scripts of mid-semester examination shall be retrieved
back from the students and submitted to the Head of the Department for record.
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1X} Head of the Department concerned, shall forward to the Controller of Examination, a
consolidated award list of marks/grade awarded to the students in the Continuous Internal
Assessment, Mid-Semester and End-Semester Examinations of each course, offered by the
Department, through the Dean of the School concerned.

X) All the candidates shall be shown their answer scripts before declaration of the result as
per the schedule notified by the Head of the Department. The evaluator shall address to
their queries, if any. The candidate(s) not satisfied with the award may submit a
representation to the Head which will be considered by a Committee consisting of Head of
the Department and the teacher concerned. The decision of the Committee shall be final.

Xl) Letter Grades and Grade Points: The UGC 10-point grading system as prescribed in revised
guidelines of UGC for B.Voc shall be followed with the following letter grades:
Percentage of Marks and corresponding Letter Grades and Grade Points are as under;

Percentage of Marks Letter Grade Grade point Description of
Performance
96-100 0 10 QOutstanding
90-95 A+ 9 Excellent
80-89 A 8 Very good
70-79 B+ 7 Good
60-69 B 6 Above Average
50-59 5 Average
41-49 P 4 Pass
Less than 40 ] 0 Fail

Absent Ab 0 Absent

Note: A student obtaining Grade F shall be considered failed and will be required to reappear
in the examination.

XIl} Computation of SGPA and CGPA: Following procedure to compute the Semester Grade
Point Average (SGPA} and Cumulative Grade Point Average (CGPA) shall be adopted:

e The SGPA is the ratio of sum of the product of the number of credits with the grade
points scored by a student in all the course components taken by a student and the sum
of the number of credits of all the courses undergone by a student in a semester viz.

SGPA (Si} = Z{Ci x Gi} / ZCi
Where ‘Ci’is the number of credits of the ith course component and ‘G’ is the grade
point scored by the student in the ith course component.

e The CGPAs also calculated in the same manner taking into account all the courses
undergone by a student over all the semesters of a programme viz.
CGPA=Z(CixSi)/ZCi
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Where ‘St' is the SGPA of the ith semester and Ci is the total number of credits in that
semester,

¢ The SGPA and CGPA shall be rounded off to 2 decimal peints and reported in the
transcripts.

KHI} Marks-Grade Card shall be issued to candidates by the Controller of Fxaminations’ office in
accordance with guidelines issued by UGC for B.Voc pragrammes from time to time.

23) Governance and Coordination:
The Bachelor's of Vocational Degree Programmes would ba governed by the Board of Studies and Advisory

Committee, The course would be offered under the aegis of concerned Departments/School of Studies, ;

I} Composition of Board of Studies for and Term of Office of its Members
1. Board of Studies comprises of the following members:

a. Head of the concerned Department Chairma
. One industry representative from concerned specialisation

to be nominatad by the Head of Department Memper
¢ One representative of concerned Sector Skili Council of India Member

to be nominated by the Head of Department
d. One representative from National Skill Development Corparation Member
e, Two subject expart, not in the service of the University to be

nominated by the Vice-Chancellor Member
f. One Assistant Professor of the Repartment to be nominated

by Head of the Department Member
g One faculty member to bé nominated by the Vice-Chancellor

from amongst the faculty members of the Department Member

Term of office

2. The term of office of members other than a and ¢ shall be three years.

3. Amember specified in a, e, f and g above shall cease to be member if he/she ceases to
be a teacher of the concerned department.

4. A member specified in ¢ and d above shall cease to be member if he/she ceases to be
associated with concerned Sector Skill Council/National Skill Development Corporation
of India

5. Any casual vacancy may be filled for the un-expired period.

Maeetings
6. The Board of Studies shall ordinarily meet at least twice 2 year and on such occasions as
may be determined by the Vice-Chancellor.
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Provided that when Nodal Officer of Vocational Courses on the recommendation of the
Head of the Department is of the opinion that a particular issue needs urgent
consideration and it is not expedient that a meeting of Board of Studies be convened,
the matter may be disposed off by circulation among members of Board of Studies and
he/she ray issue necessary instructions to that effect.

7. The quorum of the Board of Studies meeting shall be 50% of the members which shall
include at least one outside subject expert and one sector skiil council/industry
representative.

8. Head of the Department shall convene and preside over the meetings of the Board of
Studies.

9. In the absence of the Chairman, senior-most member present shall act as Chairman for
that meeting.

10. Special meeting may be called by Chairperson at his/her own initiative or on a written
request of at least 50% of the members of the Board of Studies, All members who have
requested for the meeting will have to he present.

11, Chairman of the Board of Studies may invite special invitees maximum 02 depending
upon the requirement if any Faculty from B.Voc Programme/Concerned Depariment/
Subject Experts /industry representative

12, Notice for any meeting of the Board shall be issued at least 14 days before the date
fixed for the meeting.

i) Compaosition, Powers and Functions of the Advisory Committee B.Voc Courses

1. Composition
The advisory committee shall consist of the following members;

a. Vice Chancellor Chairperson
b. One representative each of Sector Skill Council Mermber
¢. One representative from National Skilt Development Corporaticn Member
d. One representative each associated with concerned industry Member
h. One subject expert each, not in the service of the University
to be nominated by the Vice-Chancellor Member
e. Head of the Departments offering Bachelor's of Vocational
Degree Programmes ‘ Member
f.  Nodal Officer, Bachelor's of Vocational Degree Programmes Member
g On rotation hasis between Departments offering vocational  Member Secretary
Courses

2. Term of Office

The term of office of the members other than Vice Chancellor, Nodal Officer, Heads of
the Departments in the Advisory shall be three years.



3. Powers and Functions
The Advisory Committee, subject to overall supervision of the Academic Council, shall
exercise powers and perform the functions given below:-

&

b.

c.

m.

6,

To prescribe the qualifications and procedures for admission of the candidates to
the various vocational courses in the Departments
Te co-ordinate the teaching, evaluation and industry-academia interface in the
Departments;
To consider and approve subjects for varlous Vocational Degrees and other
requirements of vocational degrees as recommended by the Board of Studies;
To constitute Committees to organize the teaching and concerned industry/sector
skill council inputs in subjects or areas which do not fall within the sphere of any
Department and to supervise the work of such Committees;
To consider Schemes for the advancement of the standards of teaching and
research, and to submit proposals in this regard to the Academic Councii;
To frame general rules for continuous internal evaluation and end-semester
examinations;
To consider and act on any proposal regarding the welfare of the students of the
Vocational Courses;
Chairman of the Advisory Commiittee may invite experts from industry, academic
field as special invitees
To perform all other functions which may be prescribed by the Act, Statutes and
Ordinances, and to consider all such matters as may be referred to it by the
Executive Council, the Academic Council or the Vice Chancellor; and
To delegate to the Nodal Officer/Head of Departments/Member Secretary, or to any
other member of the Committee orto 3 Committee such powers, general or specific,
as may be decided by the Committee from time to time.

Meetings

(a} The Vice Chancellor shall preside over the meetings of the committee. In his
absence, the Committee shall elect the Chairperson for the Meeting.

{b) The Committee shall hold at least two ordinary meetings in an Academic Year,
one in each semester:,

(c} The Vice Chancellor may convene special meetings of the committee at his /her
own initiative or at the suggestion of the Nodal Officer/Head of Departments/

Member Secretary or on a written request from at last one third of the members
of the Cammittee.

Quorum

The quorum for the meeting of the Committee shall be one third of its total
members,

Notice



Notice for any meeting of the Committee shall be issued at least 14 days before the
date fixed for the meeting. The Vice Chancellor may convene emergency meeting of
the Committee at short notice.

24} Nomination of Nodal Officer
The Nodal Officer shall be nominated by the Vice-Chancellor from amongst the teachers of
departments running 8.Voc programme. Nodal officer shall be appointed for a term of ohe
year and shall be eligible for re~-appointment of maximum two terms

25) This shall be deemed to have come into force with effect from 2015

[n case, there is no provision mentioned against any of the issues emerging thereafter, the
general provision of the ordinances for other courses shall also be applicable to the B.Vac
courses,





