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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

Central University of Jammu

Name of the head of the Institution

Prof Ashok A ma

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01923249634
Mobile no. 9419105902

Registered Email

ai mashok@nai | . com

Alternate Email

di ga@uj ammu. ac. i n

Address Central University of Jammu Rahya
Suchani (Bagla) Samba-181143, Jamu &
Kashmr, India

City/Town Jammu

State/UT Jamu And Kashm r

Pincode

181143




2. Institutional Status

University

Centr al

Type of Institution

Co- educati on

Location

Rur al

Financial Status

central

Name of the IQAC co-ordinator/Director

Dr. Jaya Bhasin

Phone no/Alternate Phone no.

09419124844

Mobile no.

7006199806

Registered Email

j ayabhasi n@nai | . com

Alternate Email

shahi d@uj amu. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://ww. cuj anmmu. ac. i n//5000_nedi

a/ Qui ck%?0Li nks/ NAACYR20SSR%202016. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. cuj ammu. ac. i n/ 5000_nedi a/ Ac

adem cs/ Cal ender 2017. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B++ 2.88 2017 30-Cct-2017 | 29-Cct-2022
6. Date of Establishment of IQAC 09-Jul - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

St akehol der Feedback

15- Dec- 2017 633



https://www.cujammu.ac.in//5000_media/Quick%20Links/NAAC%20SSR%202016.pdf
https://www.cujammu.ac.in//5000_media/Quick%20Links/NAAC%20SSR%202016.pdf
https://www.cujammu.ac.in/5000_media/Academics/Calender_2017.pdf
https://www.cujammu.ac.in/5000_media/Academics/Calender_2017.pdf

10
Participation in N RF 10- Cct - 2017 1
Ranki ng 01
CGeneral Orientation 06- Dec- 2017 35
Course for Faculty 30
Menber s
FDP on Entrepreneurship 19- Dec- 2018 46
Devel opnent equivalent to 14
Ref resher Course
Submi ssi on of Data on 14- Mar - 2018 1
Al SHE Port al 1
Two Week Inter- 25- May- 2017 33
Di sci plinary Refresher 14
Cour se on
Ceneral Orientation 25- May- 2017 20
Course for Faculty 30
Menber s

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Mat hemat i cs FI ST DST 2018 5200000
1825

Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 5

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im80endIMnFxcHBmZzJZR0hFL2FkVUE9PSIsInZhbHVlIjoiTVRJSVVWU0crWVMwbkR0YmhPUU1tWVV3SGxBK1hIaWd1NjBwNG05V0RwZ0p0bHY2SzlOR1FaUk5Rcy9oUVNBdDdSU2pHR21wMjBGMkt5L0lKUWR5RkdqL1k5Y0tGeGludFYyY0ljM0RtbWM9IiwibWFjIjoiMDhkZjEyMjE5M2Y5Mzk4Y2RiMzAxMTY3NDZkODYxMzFjMWQwYzIwNDQ2NDYwYWZmMWMwYTBhMzY3OTc3ZmE4MSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVBSDl5YmN5Vjl0M1hHOFcrOW10OGc9PSIsInZhbHVlIjoiYXFhdGZPWGZLQkVhMXg3bU9ON1JFNDEvRThxMzFrR3ZOK0FmekFpL3RzdWlrVGxCSWR6aC96L0phUFhQOTQ3KzlIc214cFVZMEJHWnVBLy9ib2xUblE9PSIsIm1hYyI6IjhmMDU5ZGMwNjA2NjNlYjMyZTJmNzY5YWYyYjRmNDNiNTU2ODU1YTc5ZjMyZGYyZDExMzQ5MDgxYmMwNzFkM2IiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikp1bWZRSFJsa0N1NjI1ZnRRZTZtQkE9PSIsInZhbHVlIjoicGNJVEZTbWFkbmU0cVVybkhoWmUzYllrZFJzTmVvbU9DY2JOcjh2eTRRbnNxUXFXSVRmWTNEdDh2QjM0bXhPMiIsIm1hYyI6ImZkZTZjOTUwN2E5ZDkzOTY3MTcwZTBhMmY3YjY2M2YzYzM0OTExZDYzYzViZDllNDQ5Y2RmZDk1MzQzMjg5YTQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZoRTdadTd1eXZYc2g5VThrcG0rSVE9PSIsInZhbHVlIjoiY2VISWpJcE5kQlVQbzU0dXIrSDVYR2J5NDY1Rnk2WXdBbms5ZCtITmF0VHI5WUp0YlBnM1dUQzN1SGR5Z2VnS3BWWld3bm5WZkU5ZDZqRGkxcjgzUkE9PSIsIm1hYyI6IjFmMDExZTMwYzc0NWZkMzFlYmFhNzI1ZGUxZTg0MWYwY2M3ZDBlNjY4YTRmNTcyM2I1Y2JlZDMwNjY0MDI5NjgiLCJ0YWciOiIifQ==

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Career Advancenment Schenme :Constitution of Commttee for screening of
application(s for pronotion of teachers under Career Advancenent Schene

? Conduct of Acadenm ¢ and Admi nistrative Audit

? Convocati on:

Conduct of 1st Convocation of the University and fornul ation of

regul ati ons thereof for conduct of the sane

? NAAC. Cycle-1 NAAC Accreditation

St udent

Body: Constitution of Student Body

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Accreditation

DI QA successful ly coordi nated NAAC Peer
Team Visit for Cyclel NAAC

Accredi tation. during September 2017.
Uni versity obtained B Grade with CGPA
2.88 valid for period of five years

Constitution of Student Body

St udent body constituted by the
Uni versity

Conduct of Convocation

Uni versity fornul ated regulation for
conduct of convocation and successfully
conducted its 1st Convocation on 18th
March 2018

Car eer Advancenent Schene

Constitution of Conmittee for screening
of application(s for pronotion of
teachers under Career Advancenent
Schene. Process initiated for pronotion
of faculty nmenbers under CAS

Facul ty Devel opnent Progranmes

DI QA coordi nated conduct of 04 in-house
General Orientation and Refresher
Course(s) for faculty nenbers in |line
wi th provisions of UGC HRD

Centre/ Acadeni c Staff Colleges under
the aegis of Faculty Induction

Devel opnent Cel |

Al CTE Appr oval

Uni versity obtained Al CTE approval of
Managenent and M Tech Progranmes

MoU( s)

DI QA successful ly coordi nated signing
of MoU with Haryana Vi shwakarma Skil |
Uni versity to strengthen the vocational
courses offered by the University. DI QA



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9XWEdOMEFyZnNVSUpMT2lnMFV4SEE9PSIsInZhbHVlIjoiR2FKR29sVVJvSENkVG0vS2NQQjZmVmlLbUdCTEdJaWRGS2JaamM2UHJBWlVDYjFPV3lWUDRDaVNxNmVkQ29nbE1PR2pEYkVaQS84WVZxS3YxRVk2QWc9PSIsIm1hYyI6ImQ0MDk3YTZiZDAxOWVlMjUzY2JjYTJhNGI1MmI0NWUxZDYxYjVkMDEwZjMxOGJkYmNmYmFiNjgyZGQwNGI4N2EiLCJ0YWciOiIifQ==

has facilitated engagenent with J&K
Bank for sponsoring Medal s/ funding
under CSR initiatives of the Bank.

Academ ¢ and Adm nistrative Audit

Conmmittee constituted by the University
for for Academ ¢ and Admi nistrative
Audi t

Feedback anal ysis from various
st akehol ders

DI QA has been periodically involved in
obtai ning & anal yzing the feedback from
various stakehol ders. |Imediate

i mpl ement ati ons of the suggestions were
carried out in various areas

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 01- Mar-2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Adm ssi on and Exam nation nodul es are
fully operational. The University has
successfully inplemented file tracking
system University is in the process of
i mpl ementi ng teaching, |earning and
eval uation in bl ended node in Phased
manner. A few Departnent(s) have

i mpl emented col l ection of assignnents
in online node.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code

Programme Specialization Date of Revision

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

year

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFKRnJPdjZBeDE3OGZtbGRMNnpoZUE9PSIsInZhbHVlIjoiN2xodWRkeWZBQU4xamU4Q2MybXJCVzk2bnFZaVZmNnFSN2RTTDZ2SmpZMzhGekpsR2V4em0zY2hiZkl1Zk5DayIsIm1hYyI6IjA2ZWM4YWIzMjYwMTY5YmEwYTE5Y2JmODIyY2YyZDIyMzQ4NTkzNjlmZjc5MmI5ZGM5MmU5MDg1MWY2NzA4MTciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJacWZpS29xQUxGYTZFYU1QeGoydVE9PSIsInZhbHVlIjoiRFgwSVZvRUhmeTgwTWdndDdJb0FsVzFGSjZMb0ZkeE1nNGJhcjJ2REZKeUF3MXdDOHA2WUgzc3FSWlo2NER1RlpoYzc0QXQzZG0yaHlENHh6dGxqd1M1WTJYeUxSd2puTG9sYWttUjYvTzQ9IiwibWFjIjoiOGJmZDBhY2EyMzM5Yjg4YmM3YWJlYjVlZTIzNjk1NzE3OWVmMDAxODNiYTQwOGI5NzEyMzZiNWJlYzFmMDM0YiIsInRhZyI6IiJ9

Programme with

Programme
Code Specialization

Date of Introduction Course with Code Date of Introduction

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VA Economi cs 01/ 07/ 2015
VA Engl i sh 01/ 07/ 2015
VBc Mat hemat i cs 01/ 07/ 2015
VEd Educati on 01/ 07/ 2015
VBA Touri sm and Travel 01/ 07/ 2015
Managenent
VBA Hurman Resource 01/ 07/ 2015
Managenent
VBc Envi ronnent al Sci ences 01/ 07/ 2015
VA Nati onal Security 01/ 07/ 2015
St udi es
VA Public Policy and 01/ 07/ 2015
Publ i c Administration
VA Soci al Work 01/ 07/ 2015
VA Mass Conmuni cati on and 01/ 07/ 2015
New Medi a
BVoc Ret ai | Managenent 01/ 07/ 2015
M ech Conput er Sci ence and 01/ 07/ 2016
Technol ogy
VA Hi ndi 01/ 07/ 2015
VBC Mat eri al Science and 01/ 07/ 2015
Technol ogy
VBA Mar ket i ng Managenent 01/ 07/ 2015
I nt egr at ed( UG BSc. (Hons) - Msc. 01/ 07/ 2016
Bot any
I nt egr at ed( UG BSc. (Hons) - Msc. 01/ 07/ 2016
Zool ogy
I nt egr at ed( UG BSc. (Hons) - Msc. 01/ 07/ 2016
Chem stry
I nt egr at ed( UG BSc. (Hons) - Msc. 01/ 07/ 2016
Physi cs



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZYa2F3cUlFbFFQekpnN210V3BHcVE9PSIsInZhbHVlIjoiTUhVVHI4K04rTHZvYVdMVkgraWpjT3lzcEtkQkJNbXh2TUZ3TDBpd1Y4ejVxN29KQnVTd2owZGVsbmluNzZhZS83Sy9FSzdzK1JOSElBaUFUSnhKZFJsZ1NidFlBQXB6eW11Q1ZyTTdSaWRnTW13UG40ZExjNEZIcFpNSVNGYjYiLCJtYWMiOiJlYTI5MTY5OTlmYzg5YzlkYTBlNjI2YmU5MTMxMTE0NjVlOGExYTUwNTFjMDA5OTQ0NDFiZTZhZDcwOWYyNTUxIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdkTDRITkhkVE54L0hZaW1KMEhxenc9PSIsInZhbHVlIjoibzVETUMyLzh5NlNWQzREcUtkNC9yTkgyV1dtQjVzQ0p5ekU0UjNDSHovTEtEbVYwR3M2MHlsMmV4VjlqaW5MeVdBZEZzOHFKN0d4M2hTalJJTnFEZ2J5K3JhWWVXZHhHcVE2UFJQVHluTGc9IiwibWFjIjoiZmJlNDlkYTBlM2NkNmNiYzAyMDU3OTdjY2NmNWM0YmE1YmJmYWYyZGIyMjdhY2Q0MjljZDRjMGQxMGExOTQ1ZCIsInRhZyI6IiJ9

PhD or DPhi | Mat hemat i cs 01/ 07/ 2016

BVoc (Touri sm Managenent) 01/ 07/ 2015

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback forn(s) are designed for all stakehol der including enployers,
teachers, alummi, students and Parents. Faculty feedback fromthe students for
the respective course is taken in every senester on various teaching/learning
aspects and it is analysed by respective HODs and corrective neasures if any,
are informed to the respective faculties for further inmprovenments. Course exit
feedback and programexit feedbacks are taken to anal yze the understanding
capability of the students. Feedback about the infrastructural facilities is
taken fromthe final year students at the end of the programfor inproving the
avai l able facilities and overall | earning experience of students. The feedback
so obtained is analyzed for further inprovenent. Feedback fromthe parents is
taken by interacting with them during Parent Teaching Meetings. Feedback is
taken fromalumi for suggestions or inprovenents in the curriculum Feedback
fromthe final year students is taken for their suggestions in inproving the
curriculumand it is conveyed to the conpetent authority. Feedback from
faculties is also taken for their suggestions in syllabus revision. Feedback is
al so collected fromthe Enployers. W have also installed a suggestion box
which is accessible to all the stakeholders so that they can give their
feedback/ suggestions for inprovenents, if any.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdyY2ZocWdxMitINnZxWTNaVXhtL2c9PSIsInZhbHVlIjoiaDZwaVNYVEUrNG55aXlnZ3JUSWlqbkk4Nm1WOC9SeDZQY0hhaTlzeG40VnJsWnE2akt3SzRsVkQ3dkgrQ3lFN2c2dmIyeEVEb3VVK3FHeldYc2U1VjRRVXp0a2dMQTRobFdCbDZTemtHR1U9IiwibWFjIjoiZWFmNTgwNmE5MjU0ZTFjNGRhZjBkNmEwNzAyYzRhYTg2ZTBkMzA5NDZiYTA1ODA1M2I1M2FiYmNhMTRjN2JkZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IklKK0pBbzJmQklESTdEVlRyQktuVWc9PSIsInZhbHVlIjoiOEwxUjFBWDBJR3hPRlBjSmovbEcybk13R0VFQ2lJVmxVdVhkcCtEblBuRGR6ZjAyaW9kMFFDUFUwRGxTVzZhajRpcDdONGRLa2FudnRrNjA2R1RyYUt6OXdhcE9PVFBTMm5YWWNFYVo2WDQ9IiwibWFjIjoiMGM2MGJkZTlhMzAyOGFjNGFmMTlhYTc1YjQ5NDFjYTNhNjRjNmVmMWNlOTc5Mzg2N2ZhM2JkYjEyMjkzMDY2MCIsInRhZyI6IiJ9

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 158 397 19 79 98

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
98 98 64 64 14 64

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A number of Departments follow a mentor-mentee process for providing personalized and regular support to
students. Senior students or individual faculty members are assigned as mentors to students to help them to
cope with their studies and even problems in their personal domain which impacts their overall performance/well
being. Departments also have designated student counselors among faculty members who interact with, and
assist students in both professional and personal matters so that they do not lose focus and are able to improve
their academic standards. University has established student counseling centre and central placement cell to
ook into the career counseling issues of students besides faculty mentors also mandated to have regular student-
faculty interaction meetings to take stock of problems/issues and resolve them. Departments have allocated
Mentors, programme coordinators and other diverse forums/functionaries to provide counseling and mentoring to
students. The Equal Opportunity Cell promptly responds to the learning needs of students with disabilities
through the provision of educational technology and aids like laptops, appropriate software and counseling and
mentoring support.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1084 98 1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

12

157 98 59 82

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized

Name of full time teachers
receiving awards from
state level, national level,

Year of Award Designation



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZ6ekMxQWJ5TU1ybzlteVBJaU1ldWc9PSIsInZhbHVlIjoiUUtvSUdnRzZLaFg5SVRJZVpuNXgvTnVGZUp4cnJIbVhzQmFjK01UY1hlRUZOeFg1aGRQSi9xbDZKcWVJbTBRbmJ6RGZRdVZrU0lWcVpaK2lRTUpSOUE9PSIsIm1hYyI6ImEzNTM4MWY2OWE2MmQxZTNmMGEwODhhNDEzYjlhMDdlNzE3NTFkYjU3NjgzZmIxMGQ0ZThkYzIwNTE5YTUxYjAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjB3T0hQeFlzUHhrR1pyRGU0elIzMnc9PSIsInZhbHVlIjoiNVFMcU5vbjd5aFZMaUg5ZklIMUVxV3ZTWitwZFo1LzRFNnJXSGZrQi9PWVhtKzdKNW5UR0tXRXphN3ZMVncvTXVtclFQRXFHaFFBcjdpSW00WGFyRXc9PSIsIm1hYyI6IjI5OTE2YTQ1MzMyMjU3YjYyMTVmNWY4MjYyMWNjMTRkN2E5YzE2OGQ1YmM3ZTVjMjI1N2FmMjRkZGUwZWJjMzIiLCJ0YWciOiIifQ==

international level

bodies

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 1073 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. cujammu. ac.in//Default.aspx?option=article&t ype=singl e& d=59&mui d=
1180&prvtyp=site

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps://wwv. cuj amru. ac. i n//5000_nedi a/ upl oad/ sss/ Di QA%02018- 1924052023. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Name of the teacher | Name of the award Date of award
awarded the

fellowship

Type Awarding agency

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
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enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L Nill Nill Nill Nill

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L Nill Nill Nl Nill Nil |

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
Engl i sh 3
Econoni cs 1
Mat herat i cs 3
Nat i onal Security Studies 2
Tourismand Travel Managenent 1
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year
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Department Number of Publication

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded Fil

e

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semi 2 15 2 1
nar s/ Wor kshops
Present ed 4 2 5 2
papers
Resour ce 1 23 8 19
per sons

Vi ew Upl oaded Fil

e

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

NI L

Nill

Ni Il

Ni Il

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

NI L Nill Nill Nill Nill

No file upl oaded.
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3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Awar eness Canp
(EAQ)

activities activities
Par yat an Parv Departnment of TTM 7 60
Canpus NASSCOM 2 157
Enpl oyability Foundati on and CC,
Program of Barcl ays cu
Bank in
col l aboration with
NASSCOM Foundat i on
Bl ood Donati on NSS and GMC Janmu 3 43
14t h Nati onal NSS and M nistry 6 110
Yout h Parl i anment of Parliamentary
Conpetition Affairs
*JK Future Tal ks’ Il EC 6 173
series
UNNAT BHARAT NSS 2 27
ABHI YANN
SWACHH BHARAT DSW 3 175
ABHI YAN
Rural Wnter Canp Dept of Soci al 7 25
Wor k, Centr al
Uni versity of Janmu
(CUW) in
col l abratuon with
Dept. of Soci al
Work Central
Uni versitg of
H machal Pradesh
( CUHP)
Ent r epr eneur ship ED | UBIC, CW 2 60
Awar eness Canp
(EAQ)
Ent r epreneur ship ED | UBIC, CW 2 60

No file upl oaded.

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen

Name of the activity

Number of teachers

Number of students
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cy/collaborating participated in such | participated in such

agency activites activites

Swachh Bhar at DSW Swachh Bhar at 5 158
Abhyi an

CGender | ssues GSCASH Counsel i ng 7 298
Sessi ons

Unnat Bhar at UBA Cel | Vil lage 4 296
Abhi yan Adopti on
Pr ogr amme

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Academi c, MoU Press C ub 16/ 03/ 2016 31/ 12/ 2019 Facul ty,
Research and Jamu Resear ch
Qut reach Schol ars, PG
St udent s and
Medi a Profes
sional s
Academ ¢ MoU Hanyang 03/ 07/ 2017 31/ 12/ 2019 St udent s
and Research Uni versity, and Faculty
Kor ea
Academi ¢ MoU G obal 15/ 12/ 2016 14/ 12/ 2019 Student s
and Research Busi ness and Faculty
Sol utions

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year
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Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

3500

4032. 27

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Val ue of the equi pnent purchased

Newl y Added
during the year (rs. in |akhs)
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Laboratori es Newl y Added
Senmi nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting
Nunber of inmportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting
O hers Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Ful |y 3.16. 14 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 7125 1201725 1875 1941323 9000 3143048
Books
877 44000 123 56000 1000 100000
Ref erence
Books
e- Books 54 163541 80 559233 134 722774
Journal s 0 0 50 173386 50 173386
e- 5000 0 5000 0 10000 0
Journal s
Digital 4 55992 4 57179 8 113171
Dat abase
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content




NA NA NA Ni Il

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 268 3 0 1 2 0 0 1000 0
g
Added 120 0 0 0 0 0 0 0 0
Tot al 388 3 0 1 2 0 0 1000 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1000 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L NILL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
251. 16 251. 16 1117. 28 1117. 28

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The nai ntenance of all the properties of the University, including classroons
and | aboratories, is done by the Engineering Ofice and the Garden Conmittee.
There is a separate Engineering Branch headed by the Executive Engi neer. The
wor k of Engineering Ofice is to |ook after the repair and mai ntenance of the
Uni versity buildings on the basis of allocation of naintenance funds.
Mai nt enance of buildings is done by the Engineering Ofice of the University in
coordination with the Estate section. The Estate Section maintains the records
pertaining to the properties of the University. It processes the allocation of
space in the University canpus including allotment of University acconmopdati on.
The mai nt enance of equi pnent/instrunments i s undertaken under supervision of
Dean Research Studies and Dean of respective Schools . For departnment specific
equi prent, mai ntenance/repair is undertaken by the concerned head of the
departnent as per the |aid down procedure of General Financial Rules (GFR) as
is applicable in the University fromtine to time. For the purpose of
mai nt enance of equiprment, this is done through the Annual Maintenance Contract
(AMC) or simlar other processes. Custons duty exenption certificate is issued
for any equi pnment inported by the University. The green initiatives of the
Uni versity and nai nt enance of the gardens, parks and |awns of the University is
done by the Garden Committee. Estate Sections of the University have engaged
housekeepi ng staff for up-keeping and mai ntenance of the buildings and the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlpTczR6QnloK0FNUnFVN0pvR2VYUHc9PSIsInZhbHVlIjoiTG5ZWVNEMnZOOC9JR2MxZUp5akhGRmhnSkNORmd6YUl3T3g5SFJIUGZVb1hjeVA1SGxwQjBDOVZtSUluTkxDb1dPdHdUeVhMbWxwcDdjanF4MTd6ZWhrTDVtZnA1Q1pZdEY1Z08vSk9FcFgyVVQ4emtTbGJ0ZGFlZ3NKVndxRTQiLCJtYWMiOiI0ZjhmMThmOGJiOTAyMzljNDRlNjVmZTVjYjRkMTRlZDcwOWEwOTI2Mjg0MmM2ZmYxNTE2Y2YxOTBmYzMyM2JkIiwidGFnIjoiIn0=
NIL

infrastructure. The routine daily cleanliness of central offices, departnents,
hostel s and other facilities is done through housekeeping staff. The Central
Uni versity of Janmu Ganes and Sports Committee mmintains the sports facilities
including gymmasium facilities.Please find below the G tation/Publication
anal ysis year wise for CU Jammu. Al so attached is conplete bibliography from
2017 till 2021.

https://www.cujammu.ac.in//Default.aspx?option=article&type=single&id=30410&mnuid=742&prvtyp=site

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support UGC Non- NET 63 6048000
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal NET JRF/ NFOBC/ RGN 325 13916000
F/ Pahar i

Speaki ng/ Post
Matri c Schol arship
Online/ Post Matric
Schol arship of fline
SC OBC/ Post Matric
Schol arship offline
ST/ Jauhar Nati onal

Fel | owshi p/ PM5-
M nority

b) I nt ernati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 54 43 68 48
Conpetitive
exam
Counsel I'i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year



https://www.cujammu.ac.in//Default.aspx?option=article&type=single&id=30410&mnuid=742&prvtyp=site
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitQRDg2TmlWTDlDZEt2cGNZdldzSHc9PSIsInZhbHVlIjoieFVUU3ljaWJrcko2dlNlak9XWmNHbHNuRnAvYTdMd2VCOUtTOUZKRjZKR0xnRi84TUdnTTBTUGVRa1BnajFkbk5LR2ViM2JCZzd0dlFTUkZXdDdHdkE9PSIsIm1hYyI6IjBkMzgzZDE3ZTU2ZDM5YWVlMTVlMjBlODhkYThmODY4Yjg0NjJiZGJmM2ZlNDBmZjE4ODM3Y2JlMWM1NjBhMTEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZ3M3JvVXV0bnBVVEx6aUpTRVZmWHc9PSIsInZhbHVlIjoiYSttRHhTeUNaR011UFNadzRkNnNqa0E4bndiMHgramRoK1hCT1J6aTFzZmtOREJMeWx2a0lSZVFZd1lrTDAvbHVuRzZZWk5CcFRuOTZ2RUFTaVZtREIybFM0VTgwelozT2NLdEZZV2tWYnM9IiwibWFjIjoiMjhiM2NhN2I5ZWE2OGY2ZWM5ZjhhYzE0YjYzN2E1YWJiN2Y3NTc2NzZmYTMxMzkxMjVlYmFjODc2OTM2OGNkYyIsInRhZyI6IiJ9

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
9 43 15 17 140 110
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 28
SET 1
GATE 1
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
UDAAN- Annual Cul t ural Intra-University 243
Festi val
Annual Sports Meet Intra-University 174
The Departnent of Intra-University 189

Touri sm and Travel
Managenent organi zed on
7th -8th Novenber a
series of activities viz-
Phot ogr aphy, Nukkad
Nat ak, Essay Witing and
Sl ogan Witing. Keeping
in mnd the essence of
cel ebrating spirit of
“Incredible India, the
M nis

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im04OXV4TCtiT3BoOXJnRlhvMGVvZnc9PSIsInZhbHVlIjoiQ2Uza2JkMy9pSGxEZzBDN3dCeEUxYUZlUUoxeGxnK1lhaDlOc1pQTXF4ejk1aXZlVU5hc1FOTENqeEFWSmNvTzJvMVM2Z0MydUhKOUpaK3ZOU2JYTnc9PSIsIm1hYyI6IjdkZWFhYzE1N2RmNDFiNGY3MDNlZmQ1MGFhMjgxNTE1NTM4ZWI5ZWU4ZjVmNTgyYzkwM2I2MDA2ZGIwZGJhYjMiLCJ0YWciOiIifQ==

level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Sliver Nat i onal 1 Ni |1 Mok s hi 01
Rol I'i ng Shar na
Trophy

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

counci |

envi ronment al
to cultural,
counci |
adm ni strative bodi es/conmmttees of the institution,
conmittee where the term Gievance Redressal
recei pt and processing of conplaints fromstudents and staff,
definition includes actions taken on any issue raised by themto avail
nore effectively. They are involved in prohibition and prevention of sexual
harassnent comrittee where they look into the matters which deal
prevention of outreaching the nodesty of a woman.
involved in the discipline comnittee in various events so as to nmaintain the

r edr essal

cl eanup,

techni cal as wel |

St udent counci |

as soci al

Uni versity has an active student council
academ ¢ and admi nistrative bodi es/committees of the institution.
is a body which deals with curricular and extra-curricular activities
of students within the university. Student council

interests and concerns with faculty. They work with the student devel oprment
office to decide on and approve new initiatives for the university in regard to

events and activities.
feedback to the neetings and a denobcratic process is used to give the students
a voice and nmeke decisions in creating a year-long cal endar.

under the supervision of DSW Student counci l
link with other colleges and deals with the work rel ated
aspects of the university. The student

menbers bring ideas,

hel ps share students’

and representation of students on
The st udent

i deas,

requests and

The council works

stages the conmunity outreach,

is involved in the representation of students in acadenm c and

decorum of the event.

such as grievance
primarily covers the
a w der

services

Wi th

Students are al so being

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

196

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Annual

Al umi neet

is regularly organized by the University.
Al umi associ ati on was successfully conducted by the office of DSW Apart from
this periodic neetings of Al ummi

El ecti on of

wer e conducted by various departnents

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)




1. The various commttees of faculty nenbers have been forned in the University
to look after different activities like Cultural festival, Sports activities,
Literary activities etc.. One faculty menber has been assigned the role of
coordinator in these commttees and rest all are menbers. This way the work
cul tures have been nmade nore decentralized and participative. 2. The various
departnents organi zed various Invited Lectures, Conferences, Sem nars and
wor kshops in last year with equal participation and collective representation
of all faculty nenbers of that departnent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Learni ng 1 The node of teaching is nore
interactive and two way conmmuni cations
i s encouraged rather than one side
| ectures. 2. Theory classes are
adequat ely suppl enented with
practical (s). 3. For practical pedagogy
and hands-on experience, the Depart nment
of Mass Communi cati on New Medi a
arranged visits to various nedia
institutions such as Al India Radio,
Door dar dar shan, and Newspaper offices
and press. Interactions with nedia
personalities devel oped students’
perspectives and they created nedia
products in the formof jingles,
advertising spots, docunmentaries, short
films, Newspapers and Radi o Magazi nes.
Sorme of the beyond syll abus scholarly
activities taken up by the students
are: 4. The students visited a Police
Station in nearby area and under st ood
the nodalities of a crine report. 5.
Sone of the students are engaged in
training as Radio Jockey in FMradio
stations. 6. Sone students are
freelancing with the reputed newspapers
of the state. 7. Some students are
engaged in training with the |oca
tel evision channels. 8. Al the
departnents follow the acadenic
cal endar issued by the University. 9.
The departnent prepares its own
ti metabl e before the comencenent of
the senmester. 10. Teaching plan of each
subject is up loaded on the University
Website for the information of the
students. 11. Since inception of the
uni versity, Conprehensive Conti nuous
Internal Assessment eval uati on process
is being followed. The University
foll ows continuous eval uation system




12. Before the conpletion of each
acadeni c session the departnent holds a
neeting of faculty menbers at the BOS
/ Departnental | evel discusses/reviews
the courses offered to the students
foll owed by updation in syllabi if
needed and allots the courses to be
taught in the next academ c session by
the respective faculty. 13. The
depart nent shows eval uated answer
copies of tests as well as senester
exanms to the students. They can conpare
their answers with other students and
see the best answers. 14. In addition
to this, students are exposed to other
academ c activities in which they are
required to show their talent, ability
through participation in presentations,
sem nars witing assignnments, giving
them the habit of raising questions and
seeking clarifications etc. Every
student in the departnent is nade to
participate in wide variety of
activities for a good exposure and
i kewi se they are grooned to a
whol esone personality.

Curricul um Devel opnent

1. The syllabus is designed keeping
in mnd the students faculty nenbers
and all other stakehol ders’ feedback as
wel | as academ c trends and rel evance
in the industry. 2.The syllabus is
di scussed thoroughly w th subject
experts in the Board of Studies, School
Board and Academ ¢ Council and then
finally approved. 3.Faculty
periodically collects the feedback from
the students about the syllabus through
formal feedback from nechani smas well
as classroom di scussion. 4.1n
departnental neetings, every faculty
rigorously contributes in preparing a
list of nodifications needed in the
current syllabi, keeping in mnd the
student feedback as well as the present
academc trend and its job narket
rel evance. The agenda-conprising |ist
of nodifications is presented before
the Board of Studies. Board of Studies
conmprises the nenbers from both the
academ cs and industry. Agenda itens
are deliberated and approved by the
board for subsequent inclusion in the
curriculum Thus, a specified pattern
for revision of existing progranmnes
(all owi ng 10-20 changes) followed by
the university, takes into account al
maj or st akehol ders thereby enhanci ng
its acadeni c and prof essional




rel evance.

Adm ssi on of Students

Admi ssi ons are done through Centra
Uni versities Common Entrance Test
(CUCET) as per University guidelines.

Industry Interaction / Collaboration

The University has signed 04 MOU s a)
I ndian Institute of Tourism and Travel
Managenent, Gmalior b) I ATO c) Janmmu
Chanber of Commrerce and Industry d) Taj
d obal Understanding TGO USA for
stronger | ndustry-Academ a tie-ups.
Leadi ng tourism conpani es keep visiting
the canpus for trainings and pl acenents
The university has al so signed a MU
with Press Club of Jammu so the
departnent gets an advantage to invite
the entire good journalist to interact
with the students. Qther national |evel
renowned nedi a personalities are al so
invited to the department to share
their experiences with the students
There is a provision of four-week
internship for the fourth senester
students of the departnent in which
they work as a trainee in any nedia
organi sation and gets an inside view of
the industry

Human Resour ce Managenent

Faculty nmenmbers are conti nuously
updating their Know edge Professional
Skills by participating in the
wor kshops, FDP's, MDP' s, Conferences
organi sed within India and Abroad.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

A Central Conputer Lab along with
internet (W-Fi) facilities is
avail abl e to schol ars and students.
There is a central library facility
avail able to the students and schol ars
with a separate section of books and
journals of all subjects.

Research and Devel opnent

The faculty nenbers and students are
encouraged to do research based
proj ects/Dissertations. A nmgjor and a
m nor research project has been
sanctioned by the different agencies to
the faculty nenbers and these are
al ready under devel opnment. The fourth
semester PG students have a research
project in their syllabus and they
submit a dissertation every year under
t he gui dance of the faculty nenbers. M
tech. Conmputer Science and Technol ogy
students have dissertation in their
final semester and they have to publish
one research paper in peer reviewed
journals. In current year |SRO and DRDO
has sanction their research centre of
worth Rs. 70 Crores (Approx.).




Exam nati on and Eval uati on

As per CBCS franework adopted by the
Uni versity Since inception of the
uni versity, Conprehensive Conti nuous
Internal Assessnment eval uati on process
is being foll owed. Followed by Md Term
and End Term exans which are held every
senester. The departnent shows
eval uat ed answer copies of tests as
wel | as senester exams to the students.
They can conpare their answers with
ot her students and see the best answers

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

University is extensively using ICT
in the process of planning events and
activities, official domain nane emil
ids provided to scholars, faculty and
staff .lnportant notices and reports

are circulated via e-mails. E-
governance integration is encouraged in
t he wor ki ng of branch offices/sections

to mnimze the manual efforts and

i mprove the conmuni cation, create
transparent system and to be cost and

time effective.

Adm ni stration

Online Circulation of Agenda Itens of
Statutory bodies, digitization of files
etc

Fi nance and Accounts

Bill tracking system Fee nmanagenent
Payrol | Managenent, Budget Account.

Exam nati on

The Entire Examination Branch is
Automated for its snooth functioning.

St udent Admi ssion and Support

Entire Adm ssion process is conducted
in online node besides students are
provi ded smart cards for accessing
di fferent services. Also online
conpl aint registration platformcreated
for registration and qui ck di sposal of
conmpl ai nts

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for

teaching and non teaching staff during the year

Year Title of the Title of the

From date To Date Number of Number of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFXeDNLNENHWVUrMXpOellOQWpOYmc9PSIsInZhbHVlIjoiSnlybEE5S3FCOGw3Q0J5N0kvT1gvVkc3TDdveUxpK2F2cDAwMTRESHZXaVlrWngxam9zTS9yWFovK0x6eUV0QlNuWWR1VTVpaWdWcWRuSkdDb3N3YVE9PSIsIm1hYyI6IjE4OTljMmI3ZjBjMjk5YmFmZDJlODllOTE2MjMxM2ZmN2ZmNjMzZWM5OTA1OGY3N2MyNmIxMzg4NTVhY2UyYmUiLCJ0YWciOiIifQ==

professional

development
programme
organised for
teaching staff

administrative
training
programme
organised for
non-teaching

staff

participants
(Teaching

staff)

participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

different wel fare schenes
to the teaching,
adm ni strative staff and
the students enrolled in
the institution. The
uni versity pronotes
teachers for different
grades through CAS. A
full-fl edged health
centre has been
established in the
canpuses to provide
i medi at e nedi cal
aid/relief to all the
enpl oyees of the
Uni versity besi des
Hospital s and Di agnostic
Centres are enpanelled
for medical treatnent on
rei mbur senent basi s.
Uni versity encourages
faculty to participate in
I nt ernational / Nati ona
Sem nar s/ Conf erences and
pr of essi onal devel oprent
progranmes by providing
financial support for
such partici pation.
Besi des provi di ng

rei mburses the cost on
the nedi cal treatnent of
t he enpl oyees and their
fam |y nenbers and al so

provide their children

education al | owance/
t el ephone bill

rei mbursenent every nonth
in some cases. HTC/LTC as
per UGC/ MHRD Cui del i nes. .

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
13 13 1 1
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
The university offers The university Medi cal benefits: The

Uni versity ensures
primary nmedical care to
its students through the
Uni versity health centre

and enpanel | ed
hospi t al s/ di agnosti cs
centres Cui dance for
conpetitive exam nation

Car eer counselling

Renedi al coaching /

Coaching Cl asses for
Conpetitive Exam nations
Language Lab
Interdi sciplinary courses
Yoga and Meditation
Personal counselling
Transparent nmechani sm for
tinmely redressal of
student grievances
i ncl udi ng sexual
harassnment and raggi ng
cases Constitution of

St udent Council and

representation of
students in academ c and

adm ni strative bodies



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhST2hpNDFleU5CV0NBbjNYcVB5VVE9PSIsInZhbHVlIjoiamw1UjYzaVFxdFpOSWRJTS9MSkdISFQ3c3pEYUM1dFBQcjcvWUIwTU0xNmFzUjBXUGs4Q3NOVmhKTXdjWU9CS3QwcDFFU3dmZTZER3NzV2lCRHJDUWhOczFBRHRmZGowYnRCa2x0Z3BKVXAvY3h3VFJra25HN09EckJ2RDdnUjFHcGlXT01FcWcrZmxyaTFWdS81U1RRPT0iLCJtYWMiOiI5NmIxNTg2ZWRmZTU5NGZjMmJmNjFlNDgyZmRiMmI2YjczMThmZDllYWU5MjgwZjQwOWI4OWFlOTY0NTZiZTcxIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRRUHlibytZaEtLbVlEK2ZZbVROUEE9PSIsInZhbHVlIjoiYkExVkdHUFVkMk5pZnBFeFdSb1ZHcFNiTC9pV0M2bUdyQ215SDExbzFNUW9kazZnalAyQjhseFl1R2tLaC9KM3BaQmVvY1NiQjVuZE9yd0ovK1AvQlF2NFlITlZpNER5UnU4L01PeFBMUFk9IiwibWFjIjoiZTRkOWZmYTc5OGMwNzAwZjY3Nzc3MjZkZDE4OGY2ZjlkYTdlYjI3Zjg3MmMxYmMxYTkzMTUyM2U0YWI4OWIyNSIsInRhZyI6IiJ9

HTC/ LTC/ Chi |l dren
Educati on rei nbur senent
as per UGC/ MHRD
Cui del i nes

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, University conducts internal and external audits periodically. |nternal
Audit is conducted by Finance Branch and external audit is conducted by CAG
regul arly.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion IIl)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L Nill Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes VHRD Yes Dl QA
Adm nistrative Yes MHRD No Nill

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

NA

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

1. Teachers contact parents of some students fromtine to tine, to seek their
i nput and suggestions. 2. Inputs of the parents regardi ng teaching,
exam nation, and general adm nistration are taken seriously by the departnents
to enhance the quality of teaching and |learning in the Departnent. 3. The i nput
of these nmeets is finally sent to the DI QA by each departnent for further
necessary action in regard to the quality inprovenent of acadenm cs as well as
adm nistrative facilities of the University

6.5.4 — Development programmes for support staff (at least three)

1. Two weeks induction programme for newly recruited support staff has been
organi zed. 2. Wekly neeting of staff is convened by the Registrar. 3. Support
staff are also sent for attending trainings and workshops.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. More use of multinedia tools (ICT tools) in teaching 2. Teaching is nore
activity based and field work (practical) is encouraged. 3. Mre enphasis on
research activities and FDPs.

6.5.6 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

SAKSHAM 11/ 09/ 2017 15/ 09/ 2017 70 0
Pr ogr amme
enabling Grl
St udent s

Gender 03/ 01/ 2018 05/ 01/ 2018 40 70
Sensitisation
Pr ogr amre

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The University has installed solar water heaters in various Acadeni cs Bl ocks
whi ch ensures utilization of green and renewabl e sources of energy. The
Uni versity has installed solar energy panels on the roof of its buildings. The
street lights across the canpus are being run through solar energy. The
University is using CFL, LED and other five-star ratings electrical appliances
whi ch consune less electricity via-a-vis illumnation and result in |esser
energy utilization. Every endeavour has been made by the university to procure
el ectrical equi pmrent which have five star Griha rating or other star ratings as
per BEE standard which ensures relatively | esser consunption of electricity
eThe buildings are oriented North-South to save electricity during the day.
Sensor based energy conservation: The urinals/lavatories have sensor-based taps
that enabl e water conservation. WAste Managenent- Waste management system has
becone one of the nobst inportant paraneters in the devel opnent of smart cities
and the sane has been nmandated by Swachh Bharat and Swasth Bharat, Govt. of
India. In this regard the institution has taken several initiatives in the
managenent of waste arising fromthe institution. Liquid waste generated by the
institution is recycled through a water waste recycling plant. Two sewage
treatnment plants (STP) of 128 KLD and 320 KLD have been installed on the
canpus. These have the capacity to recycle waste water and generate fresh
water. The treated water is recycled for gardening, floor washing and
sprinkling water on the road during sumrer season. Rai nwater harvesting-
Rai nwat er harvesting conserves water as a val uable source and stops it from
running of f wastefully as sewage water. It provides water during the dry
season. It also recharges the reservoirs of the water below the surface of the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNlZGNndExkUjRMYmpoNWhBVHpMY0E9PSIsInZhbHVlIjoiQ3lVVlRIRlFWTzNSU2hjZUc0WFhHY3BRK2lLTFZMeGJzVUM2ZXJTWHRWMjYrTlplS3BYS25sVXZXUW9WL3VjbEM3eTdkUzlLUG1DRzBDN3NiV0t6amg1SjhrUWZaM0pkYmNXOTRqdTNBazNkQXR1bXB5SnJVNm1nUUxVQ3U5M0oiLCJtYWMiOiIzZTYyYzM0NjNhMDNhZmRjM2Y0ZGM3NmEyZTBiMTM0NTk4OGE1NmEzYmY2NTUwMzQzZTBlNzk5NzNkNzAyOTRhIiwidGFnIjoiIn0=
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7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 11
Provision for |ift Yes 11
Ranp/ Rai | s Nl 11
Rest Roons Yes 11
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 10/ 07/ 2 365 Medi cal Medi cal 1500
017 Facilitie
S
2017 1 1 10/ 07/ 2 240 Local C 750
017 Transport |onveyance
Servi ce
2017 1 1 10/ 07/ 2 365 250
017 Kendriya [Educati on
Vi dhyal a | of Local
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and
Chi |l dren
of
Enpl oyees
2017 1 1 10/ 07/ 2 365 Hostel s Acconmo 240
017 and Mess dati on
for out-s
tati oned
St udent s
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7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Human Val ues 03/ 07/ 2017 Uni versity statutory
bodi es periodically
review the conpliance by
st akehol der s

Pr of essi onal Ethics 03/ 07/ 2017 Uni versity statutory
bodi es periodically
review the conpliance by
st akehol ders

Code of Conduct 03/ 07/ 2017 Uni versity statutory
bodi es periodically
review the conpliance by
st akehol der s

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I ndi an Et hos and 09/ 08/ 2017 30/ 11/ 2017 80
Busi ness Ethics

Busi ness 09/ 08/ 2017 30/ 11/ 2017 40
Envi ronnent and

Et hi cs

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The University has installed solar water heaters in various Academ cs Bl ocks
whi ch ensures utilization of green and renewabl e sources of energy. The
University has installed solar energy panels on the roof of its buildings. The
street lights across the canpus are being run through solar energy 2. The
University is using CFL, LED and other five-star ratings electrical appliances
whi ch consume |l ess electricity via-a-vis illumnation and result in | esser
energy utilization. Every endeavour has been nmade by the university to procure
el ectrical equi pmrent which have five star Griha rating or other star ratings as
per BEE standard which ensures relatively | esser consunption of electricity.
The buildings are oriented North-South to save electricity during the day. 3.
Sensor based energy conservation: The urinal s/lavatories have sensor-based taps
that enabl e water conservation. 4. Waste Managenent-: \WAste managenent system
has becone one of the nost inportant paraneters in the devel opnent of smart
cities and the sane has been mandated by Swachh Bharat and Swasth Bharat, GCovt.
of India. In this regard the institution has taken several initiatives in the
managenent of waste arising fromthe institution. Liquid waste generated by the
institution is recycled through a water waste recycling plant. Two sewage
treatnent plants (STP) of 128 KLD and 320 KLD have been installed on the
campus. These have the capacity to recycle waste water and generate fresh
water. The treated water is recycled for gardening, floor washing and
sprinkling water on the road during sumer season. 5. Rainwater harvesting :
Rai nwat er harvesting conserves water as a val uable source and stops it from
runni ng off wastefully as sewage water. It provides water during the dry
season. It also recharges the reservoirs of the water below the surface of the
earth thus raising the | evel of the underground water table. The Centra
Uni versity of Jammu has many wat er harvesting pits through which nost of the
rainwater is captured and thus the runoff is mnimzed. Five water bodies are
being created in the canpus with a total water harvesting capacity of 80 |ac
gal l ons through wat ershed devel opnent programme. However, roof top rain water




harvesting is al so being planned. 6. Bore well /Open well recharge: Central
University of Jammu is self-sufficient in catering its water requirenent
t hrough bore wells, whereas in the initial stages water tankers woul d be used
to neet the water demand of the canpus, the institution is now not only self-
sufficing to nmeet its own demand as al so uses the water resources for neeting
expendi ture that has been incurred for putting the bore-well 7. Construction of
tanks and bunds: Three check dans have been constructed to harvest 80 |ac
gal | ons of watershed devel opnent programme 8. Waste water Recycling: Two sewage
treatnent plants (STP) of 128 KLD and 320 KLD have been installed on the
campus. These have the capacity to recycle waste water and generate fresh
wat er .

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 1. Title of the Practice: “Creation of Online Systens for
Facilitating Governance, Adm nistration and Teachi ng-Learning” 2. ojectives of
the Practice : To ensure fairness, transparency and efficiency in various
processes, the Central University of Janmu has adopted the online systens in
various areas. 3. The Context :The University has successfully inplenented the
online systens in place to ensure transparency and commtnent to inplenent the
policy of “Zero Tol erance against Corruption” in all processes. As al so,
ensuring snooth and clear flow of information across 4. The Practice :The
Uni versity has successfully inplenented the follow ng online systens in various
areas: ¢ Online No-dues Application and Issues. ¢« Online Application of Email /
W -Fi Account and Issue. ¢ Online Application for Anti Plagiarism Tool -
URKUND. « Online Application for CUJ Dormain for Departnment / Centre / Hostel
Website. ¢ University Information Managenent System <« Online Admi ssions. e
Online Portal for Application and Screening for Non-Teaching Portals. ¢ Online
Confirmation of Services of Faculty. ¢ Online Portal for Central Placenment Cel
for Students and Conpanies. ¢« Online DIQA Perfornma. « Online Profile Managenent
of Faculty Menbers and Non- Teaching Staff. ¢« Online Abstract Subm ssion
Academ ¢ and Research Profiles of Faculty Menbers. ¢ Use of virtual classroom
sof tware, web-casting and video-conferencing.  Virtual Learning Environnent. e
Online Platform for conducting Online Cl asses, Assignnents, Wbinars etc. for
Faculty Menmbers. ¢ Online Platformfor Meetings and various other activities
provided to University Oficials. « Online Platformfor conducting Wbinars and
other online activities for departnents. ¢ Online Exam nations. ¢« 100 Paynents
through PFMS in respect of UGC/ MHRD grants. ¢ Online Vendor Bill Processing and
Tracking System ¢ Online Application for Degree in Advance. ¢ Online
Application for Request for Special Certificate. ¢ Centralized online admn ssion
process for UG PG and Ph.D. programmes. 5. Evidence of Success: The
Uni versity has successfully inplenented the online systens in various areas.
For exanple, the university now has in-place centralized online adm ssion
process for UG PG and Ph.D. programres. Furthernore, online teaching and
| earni ng has become an integral part of education worldw de owing to the
unprecedent ed pandemi ¢ situation. Central University of Jamu al so adopted
online teaching and | earning from March 2020 onwards, whereby students are
bei ng taught through various online platforns. 6. Problens Encountered and
Resour ces Required: The mmjor problem encountered in inplenentation is |ack of
training in the initial phase. The University was able to devel op and i npl enent
the online systens in various areas through the ICT Centre of University.
Access to digital education to all students was another challenge faced by the
Uni versity, as many students hail fromfar flung areas where internet
connectivity is an issue. For a substantial period many students were on 2G
network as 4G network was restricted in JK. For the students w thout internet
and equi pnent follow ng nmeasures were adopted: |In case a student does not have
access to internet and equi prent (laptop or desktop), the local admnistration




(i ncludi ng Gam Panchayat) may be requested to provide himher with access to
i nternet connectivity and equi pnent for educational purposes In case a student
does not have equi pnent |ike a Mbile phone, he or she may be advised to
purchase it by availing loan facility banks/non-banking financial conpanies
shoul d be requested to provide loan facility with m ninmal paperwork. Best
Practice 2 1. Title of Practice: Internship Enbedded Skill Based Programmes 2.
bj ectives of the Practice: To inpart skill training to Indian youth through
sectoral specific vocational education prograns. 3. The Context: Under
“National Skill Qualification Framework (NSQF)” of University Grants Conmi ssion
(UGC), the Next-Generation Bachelor of Vocational (B. Voc.)” programes are
offered to address the critical know edge and skill-sets gaps which are
required to make the candidate “Industry Ready” and al so shape “Young-
entrepreneurs” in the tourism retailing, banking and finance sectors of the
econony. The Skill-Devel opnment conponent provides students with appropriate
domai n based skill, know edge, practice and professional attitude, so as to
becone work ready. The general conponent which is about 40 of the total
curriculum gi ves adequat e enphasis to foundational understanding of the donain
know edge and conmuni cation skills. The focus is on devel oping job-specific
skills rather than providing only a broad know edge-based education. 4. The
Practice: Central University of Jamu currently offers three B. Voc. progranmmes
in the line of UGC. These progranmmes are offered |l evel wi se the tree year
degree progranme begins with a Di pl ona course | eading to a Bachel or of
Vocational Degree [B.Voc.] in the 3rd year. B.Voc. programoffers nultiple
entry and exit options. The program offers three exit options as follows: (1)
D pl oma after conpleting one year, (2) Advanced Di ploma after conpleting two
years, (3) Bachelor’s Degree after conpleting three years. The Bachel or of
Vocati onal Degree [B.Voc.] progranmes incorporate specific job roles and their
equi val ent National Occupational Standards (NOSs) al ong wi th broad-based
general education. B.Voc. (Tourism Managenent), B. Voc. (Retail Managenent) and
B. Voc. (Banking Finance) programes which are based on contenporary curricul a,
therefore, provide a new direction and thrust to Skill devel opnent in the
tourism retailing and finance which operate in a globally conpetitive business
environment. The practice adopted is called Internship Enbedded Skill Training
Programe (1 ESTP) nmeant to bridge the gap between the real-1life business and
academ c institutions. It provides students with opportunities to apply the
concepts learnt in the class-roomto real-life situations. As a course
requi rement, every B. Voc. |earner of Central University of Jammu is required

to conplete an internship. 5. Evidence of Success: I|Internship Enmbedded Ski l
Trai ni ng Progranme provi ded students an opportunity to earn a nodest stipend in

skill know edge sectors-tourism retail, banking, finance and insurance (BFI).
The aimof this ‘Earn Wile You Learn’ nodel is to enable the students to |learn
the skill by engaging in an internship in the real-life business/industry

context. After conpleting B.Voc. Program graduates have two options avail able
in front of them —take up enploynent or go for Higher Studies. 6. Problens
encount ered and resources required: The courses have been a great success with
an adequate intake of students during the recent years. The courses coul d have
been nore inpactful in inmparting vocational education to the students of not
only this region but also to the students fromall across the nation but
certain problenms have hanpered this program The infrastructural deficiency has
been a major jolt in the growth of the vocational education ecosystem since
this is a skill-based program and requires retail/tourism conputer |abs to
i npart hands-on training sessions to the students, in absence of which it has
been a great challenge to di ssem nate know edge to the respective students.
Part-tine arrangenment of faculty nenbers has al so been one of the biggest
chal  enges faced by the program such acadeni c arrangenents do not augur well
for the program and the course since such faculty menbers | eave the
organi zati on and the course m dway whenever they get any better opportunity,
t hus pernmanent positions should be allocated for the proper functioning of the




program and the sanme faculty nmenber can be held accountable for the outcones of
the courses. Furthernore, financial assistance to these vocational courses for
various curricular, field activities, industry interactions, orientation,
training, and other related activities should be provided for the snooth
functioning of the prograns.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://cujamu.ac.in//Default.aspx?option=article& ype=singl e& d=40567&mui d=2
1862&prvtyp=site

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

1. Oganization of conferences, Wrkshops, Sem nars, Sanvaad, FDP, Invited
Lectures etc. by all the Departnments and Centres which instituted a platform
for debate and di scussi on anong the schol ars and faculty nenbers of the
uni versity on relevant issues. 2. Pronotion of Research Activities and Teaching
Learning Process Due to the research activities University got two centres of
Excel l ence fromleading institutions of India DRDO and | SRO besi des est abli shed
research chairs. The different Departnents of the University have undertaken
sponsored projects of |ocal and national inportance from various funding
agencies |ike DST, DBT, DRDO UGC etc.. University is follow ng a student
centric process of |earning

Provide the weblink of the institution

https://ww. cujamu. ac.in//Default.aspx?option=articl e& ype=si ngl e& d=40460&mu
i d=21548&pr vt yp=si t e&pos=Ri ght

8.Future Plans of Actions for Next Academic Year

Filling of Vacant Teachi ng and Non- Teachi ng Positions Pronption under CAS and
DPC i f any Conduct of in-house General Orientation/Refresher Course(s) for
faculty menbers in line with provisions of UGC HRD Centre/ Academi c Staff Colleges
Conduct of workshop on NAAC Accreditation and Assessnment Awar eness Reconmended
obt ai ni ng approval of statutory bodies for starting of Doctoral Degree Programmes
in Departments having eligible supervisors and sufficient infrastructural
facilities fromacadem c session 2018-19 Enhancenent in intake of students in
each progranme in line with the national initiative to enhance the G oss
Enrol ment Ratio from academ ¢ session 2018-19 Constitution of Industry-Institute
Partnership Cell for periodic review of curricula and industry connect
Establ i shnent of Digital Learning Cell for pronotion and inplenentation
technol ogy driven initiatives including MOOCs online |learning platforms SWAYAM
/ SWAYAM PRABHA and Credit Transfer thereof Constitution of a conmttee of faculty
menber to coordinate inplenentation of Swachh Bharat Summrer |nternship Progranme
Constitution of Departnental Affairs Conmittee(s)
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