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PGHRM4C006T Entrepreneurship Development 

This course provides the students with an in-depth understanding of key concepts in 

entrepreneurship and business development. It will cover the different types of entrepreneur 

here- sociat serial and lifestyle. The course addresses the theories and techniques applied to 

business development- new business formation (measuring start-up activity, new 

entrepreneurs and social networks), business growth and sustainability. Students learn about 

finance and small business and development strategies designed to develop business and 

businesses. 

Course Objectives: 

• Learning the fundamentals of entrepreneurship, marketing, accounting, information systems, 

and operations. 

• Learning to ideate for a tangible prod~ct or a service, to think about how your business meets 

a human need. 
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• 



• 

• Learning to research demand using fundamental marketing research 

• 

Learning Outcomes: 
• 

Understand theories of entrepreneurship and business development 

• Understand the key resources required to develop an existing business such as ideas and 

. finance, launch a new venture, or initiate a business enterprise 

lo 

• Be able to state, understand and evaluate the key factors needed to develop a successful 

business • Understand the central role of opportunity recognition and marketing to business 

development 

• Understand the creation of business sustainability • I 
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PGHRM4C007T labour laws and legal Aspects of HR 

• • 

To have an effective human resource practice, the knowledge of Labour Legislation is an 

indispensable part. Especially in the Indian scenario, the Labour welfare and security is 

paramount in industrial relations solutions. Thus to enable the students to have a good base in 

Labour Law, this paper focuses on various Labour legislations, dispute solving machineries and 

Judicial setup. There are modules with conceptual, descriptive, analytical, practical and \ega\ 
aspects. 

Course Objectives 

• 

• To know the development and the judicial setup of Labour Laws. 

• To learn the salient features of welfare. and wage Legislations . 
• 

• To learn the laws relating to Industrial Relations, Social Security and Working conditions. 

• To understand the laws related to working conditions in different settings. 

Learning Outcomes: 

Students will know the development and the judicial setup of Labour Laws. They wilt learn the 

· salient features of welfare and wage Legislations also to integrate the knowledge of Labour Law 

in General HRD Practice. Students will learn the laws relating to Industrial Relations, Social 

Security and Working conditions and also learn the enquiry procedural and industrial discipline. 
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